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W H AT W E W I L L C O V E R T O D AY
The forecasted growth of master trust
The forecasted growth of master trust assets in the
assets in the UK
UK

The driving forces behind companies deciding to
move to a master trust

Bombardier Transportation’s reasons for moving to a
master trust
Polling and Q&A
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THE FORECASTED GROWTH OF MASTER TRUST
ASSETS IN THE UK
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The driving forces behind
companies deciding to move to a
master trust
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CASE STUDY OF ONGOING MOVE TO MASTER
TRUST

Evaluation
process
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Strategy
considerations

Benefit
structure

Benefit
alignment

Why Master
Trust
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POLLING:

In considering your future DC pension provision, which items would be the most
important to your organisation:
A) The increasing DC governance burden
B) Managing/reducing DC related pension costs
C) Member experience and support (in general and at retirement)
D) Access to flexible retirement options for members within the plan
E) Decisions being made in relation to DB section (e.g. buy-out)
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POLLING:

If you are considering making a move to a master trust, what is the approximate size
of your scheme (£ assets)?
A) Under £50m
B) £50-250m
C) £250-500m
D) Above £500m
E) Not considering moving to a master trust
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Bombardier Transportation’s
reasons for moving to a master
trust
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B O M B A R D I E R T R A N S P O R TAT I O N : W H Y M A S T E R T R U S T

Governance,
resources and time
for day-to-day
control

Investment
performance and
member outcome

Access to pensions
freedom

On track for the
future

Key drivers were governance, resources and time
Alleviating the fiduciary responsibility from global HQ
Institutional pricing to and through retirement, education information and
advice model around it
MERCER
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POLLING :

What type of DC scheme arrangement do you have ?
A) Stand-alone DC trust
B) Multiple DC arrangements
C) DB/DC hybrid trust
D) Master Trust
E) Contract-based scheme
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QUESTIONS?
Please type your questions in the Q&A section of the toolbar and we will do our
best to answer as many questions as we have time for.
To submit a question go to the floating panel at the bottom of your screen, click the
circle which contains the three dots and select Q&A. Please make sure you send
questions to "all panelists."

FEEDBACK
Please take the time to fill out the feedback
form at the end of this webcast so we can
continue to improve. The feedback form will
pop-up in a new window when the session
ends.
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NEXT IN OUR WEBINAR SERIES
Tuesday, 26th March

Selecting a master trust with a Third Party Evaluator
– with guest speaker from Muse Advisory

MERCER LIMITED
1 Tower Place West, London
EC3R 5BU
+44 20 7626 6000
Email: mercer.uk@mercer.com
Website: www.uk.mercer.com/

© MERCER 2019

12

I M P O R TA N T N O T I C E S
• References to Mercer shall be construed to include Mercer LLC and/or its associated companies.
• © 2019 Mercer LLC. All rights reserved.
• This contains confidential and proprietary information of Mercer and is intended for the exclusive use of the parties to whom it
was provided by Mercer. Its content may not be modified, sold or otherwise provided, in whole or in part, to any other person
or entity, without Mercer’s prior written permission.
• Information contained herein has been obtained from a range of third party sources. While the information is believed to be
reliable, Mercer has not sought to verify it independently. As such, Mercer makes no representations or warranties as to the
accuracy of the information presented and takes no responsibility or liability (including for indirect, consequential or incidental
damages), for any error, omission or inaccuracy in the data supplied by any third party.
• For the avoidance of doubt, this paper is not formal investment advice to allow any party to transact. Additional advice will be
required in advance of entering into any contract.
• The findings, ratings and/or opinions expressed herein are the intellectual property of Mercer and are subject to change
without notice. They are not intended to convey any guarantees as to the future performance of the investment products,
asset classes or capital markets discussed. Past performance does not guarantee future results. Mercer’s ratings do not
constitute individualised investment advice.
• This does not constitute an offer or a solicitation of an offer to buy or sell securities, commodities and/or any other financial
instruments or products or constitute a solicitation on behalf of any of the investment managers, their affiliates, products or
strategies that Mercer may evaluate or recommend.
• For Mercer’s conflict of interest disclosures, contact your Mercer representative or see www.mercer.com/conflictsofinterest.
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