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A G E N D A

The Norwegian pension environment

Several major changes since 2011

Final stage of transition periods

New developments to come

Increasing demand for market data

Maturing DC schemes and new priorities

More focus on asset management and asset managers

Acknowledging DC as not being “risk free” for employer

Adequacy analysis

1

2



M E R C E R  P E N S I O N  S U R V E Y  2 0 1 6
T O  B E  U P D A T E D  Q 1  2 0 1 7

• What

• Standardized report

• Peer groups in
industry or cross
industries

•

• How to get the report

• E-mail: stigmartin.aadnevik@mercer.com

• Phone: +47  47634086

• Why

• Rapidly changing market

• Increased need for facts and
references

• Increased variances between and
within industries

• How

• 261 companies

• 17 different industries

• Designed and assessed by specialists



M A T E R I A L  C H A N G E S  S I N C E  2 0 1 1

• National Insurance Scheme (NIS) from “DB” to “DC”
AFP (tariff-based in private sector) from early retirement to life long

• No DB competition due to vendors’ perceived risk
No competition for paid up policies due to vendors’ perceived risk

• Introduction of Hybrid plans a bit late for private sector
Increased maximum contribution rates re-ignites the DC market
(plus change to the contribution model)

• New NIS disability pension “unbalanced” company schemes

• New company paid disability pension transition ending 31.12.2016

2011

2012/2013

2014

2015

2016



M A T E R I A L C H A N G E S  U P  A H E A D ?

• Less then 20 % positions to be eligible?

• Leavers to get proprietary right to all accrued assets? (no minimum service period)

• First G (NOK 92,576) of salary mandatory as pensionable in DC schemes?

• AFP to be assessed in 2017 (what will happen with the AFP scheme?)

• One individual pension account throughout the career? (game changer?)

Government  preliminary assessment 1st of December 2016 (delayed to 15th December??)



M A T E R I A L  C H A N G E S  I N  D C  M A R K E T
T R A N S I T I O N  0 1 . 0 1 . 2 0 1 4  T O  3 1 . 1 2 . 2 0 1 6

5% | 8%
old maximum contribution rates

below and above salary 6G

7% | 25.1%
new maximum contribution rates

below and above salary 7.1G

6G
old salary threshold between
low and high contribution rate

7.1G
new salary threshold between
low and high contribution rate

1G
deduction

from pensionable salary

1G
voluntary

in pensionable salary

from to

mandatory by 31.12.2016
transition period



M E R C E R ’ S  P E N S I O N  S U R V E Y  - 2 0 1 6
A  F E W  H I G H L I G H T S

• 87 % of organisations have DC (fully or
partly)

• 35 % of DB organisations are likely to
transfer to DC (fully or partly) by year end 2016

• 5 % of organisations have implemented
employee contribution

Salary from
0 – 1 G

up to NOK 92,576

Salary from
1 – 6G

up to NOK 555,546

Salary from
6G – 12G

up to NOK 1,110,912

0 % 5 % 8 %

18.1 %
NIS

18.1 %
Employer

7 % (min. 2 %)
Employer7 %

Maximum contribution rates (25.1 %)v o l u n t a r y

Salary from
0 – 1 G

up to NOK 92,576

Salary from
1 – 7.1G

up to NOK 657,290

Salary from
6G – 12G

up to NOK 1,110,912

5 % 5.5 % 13 %

O l d  m a r k e t  m e d i a n
( e q u a l s  o l d  m a x i m u m  r a t e s ) N e w  m a r k e t  m e d i a n

1

2

1G                                7.1G                           12G
SALARY

G = NIS base amount = NOK 92,576



A S S E T S  S H I F T I N G  T O  D C  A N D P A I D  U P  P O L I C I E S
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P L A N  M E M B E R S  S H I F T I N G  T O  D C
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DB a bad place to be?
From oligopoly to

no competition
Shrinking market and

increasing costs
Certainly no ideal situation



F R O M  F U L L  F O C U S  O N  T R A N S I T I O N
T O  F U L L  F O C U S  O N  G O V E R N A N C E

• Increasing assets
– more focus on costs
– more focus on quality
– more focus on solutions

• Documentation
– choice of provider
– choice of (default) funds
– training and communication

• Adequacy analysis
– are we on track
– benefit level
– optimal age to retire
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DEFINED
CONTRIBUTION PLAN
GOVERNANCE
DC VENDOR EVALUATION



M E R C E R  D C  R E P O R T

• What

• Quarterly benchmark
report

• Full vendor review

•

• How to get the report

• E-mail: martin.albinsson@mercer.com

• Phone: +47  41341083

• Why

• How does your vendor perform
compared to its peers?

• How does your vendor perform
considering its risk-taking?

• Have you selected the right default
solution?

• How

• Interviews with the 7 largest vendors

• Qualitative and quantitative analysis
the asset management quality



O U R  S O L U T I O N .

Mercer ’s DC vendor evaluat i on is
presented as a st ruc tured report
provid ing resul ts f rom our investm ent
s ide benchm ark analysis of  the largest
DC vendors in Norway.

The report  g ives informat ion on your
m arket  a l ignm ent and prov ides valuable
input  to your DC plan governance
process.

Y O U R  N E E D S .

rudim entary and incom plete assessm ent
of  your def i ned cont r i but i on (DC) pension
plan vendor can lead to i ncreased
business r i sks and m issed opportuni t ies
for  your em ployees.

Appropr i ate DC plan governance can
reduce r i sks and ensure a heal th i er
f i nancia l  s tatus for  your em ployees,
which in turn wi l l  enhance their  abi l i ty  to
plan for  ret i rement.

Benchm arking of  m arket  vendors is  key
to secur ing the future of  your employees.

Y O U R  V A L U E .

Plan governance – Mit i gate r i sks by
ensur ing inform ed decis ions and
proact ive evaluat i on of  your current
prov ider.

Improve perform ance – Select ing the
best  vendor and an opt im al  investm ent
prof i le for  your em ployees wi l l  i ncrease
the pension benef i ts  you provide.

Negotiations and tenders –
Consol i dat i ng m arket  data in a s ingle
report  wi l l  i ncrease your abi l i ty  to
negot i ate wi th current  and new vendors .

The DC market is developing and
is more complex than ever. How

does your pension vendor perform
compared to its peers?

Unsatisfactory performance and a
suboptimal investment profi le can

both lead to lower pension
savings.

1 % higher annual return can
generate 20 % higher pension

savings over 30 years.

F I V E  G E N E R A T I O N S  W O R K I N G  T O G E T H E R



T I M E  F O R  A  V E N D O R  R E V I E W  I N  2 0 1 7 ?

Annual historical return over the last 5 years

Danica Pensjon 11,1% p.a.
DNB Liv 9,5% p.a.
Gjensidige Pensjonsforsikring 11,4% p.a.
KLP 8,7% p.a.
Nordea Liv 9,5% p.a.
Sparebank 1 Forsikring 12,7% p.a.
Storebrand 10,4% p.a.

Norskpensjon.no, period ending September 2016

• Only 5-10 % of DC plan participants change from the default investment option

• Fewer employers have changed or reviewed their DC vendor over the last years –
even fewer have changes the default investment option

• Past performance is not a guarantee for future return

MERCER DC REPORT
3 PROVIDERS W ITH HIGHER

PROBABILITY TO CREATE
GOOD RESULTS IN THE

FUTURE



Q U E S T I O N S ?

P E R  I V A R B A K K E N M A R T I N  A L B I N S S O N

QUESTIONS
Please type your questions in the Q&A section of the toolbar and we
will do our best to answer as many questions as we have time for.

To submit a question while in full screen mode, use the Q&A button,
on the floating panel, on the top of your screen.

CLICK HERE TO ASK A QUESTION
TO “ALL PANELISTS”

FEEDBACK
Please take the time to fill out the
feedback form at the end of this webcast
so we can continue to improve. The
feedback form will pop-up in a new
window when the session ends.



Refe r enc es  to  Mer c e r  s ha l l  be  cons t r ued  to  i nc l ude  Mer c e r  LLC and /o r  i t s  as s oc i a ted  com pan i es .

©  2016  Mer c e r  LLC.  A l l  r i gh t s  r es e r ved .

P rop r i e ta r y  and  c on f i den t i a l
T h i s  c on ta i ns  c on f i den t i a l  and  p r op r i e ta r y  i n fo r m a t i on  o f  Mer c e r  and  i s  i n tended  fo r  t he  exc l us i ve  us e  o f  t he  pa r t i es  t o  whom i t was  p r ovi ded  by  Mer c e r .  I t s  c on ten t  m ay
no t  be  m od i f i ed ,  s o l d  o r  o the rw i s e  p r ovi ded ,  i n  who l e  o r  i n  pa r t ,  t o  any  o the r  pe rs on  o r  en t i t y  w i t hou t  Mer c e r ’ s  p r i o r  w r i t t en  pe rm i s s i on .

O p i n i ons  – no t  gua ran t ees
T he  f i nd i ngs ,  r a t i ngs  and /o r  op i n i ons  exp r es s ed  he re i n  a r e  t he  i n te l l ec tua l  p r ope r t y  o f  Mer c e r  and  a r e  s ub j ec t  t o  c hange  w i t hou t no t i c e .  T hey  a r e  no t  i n tended  t o  c onvey
any  gua ran tees  as  t o  t he  f u tu re  pe r f o r m anc e  o f  t he  i nves tm en t  p r oduc ts ,  as s e t  c l as s es  o r  c ap i t a l  m ar ke ts  d i s c us s ed .  Pas t  pe r f o r m anc e  does  no t  gua r an tee  f u tu r e  r es u l t s .
Mer c e r ’ s  r a t i ngs  do  no t  c ons t i t u te  i nd i vi dua l i zed  i nves tm en t  advi c e .

No t  i nves tm en t  advi c e
T h i s  does  no t  c on ta i n  i nves tm en t  advi c e  r e l a t i ng  t o  you r  pa r t i c u l a r  c i r c um s tanc es .  No  i nves tm en t  dec i s i on  s hou l d  be  m ade  bas ed  on  t h i s  i n fo r m a t i on  w i t hou t  f i r s t
ob ta i n i ng  app r op r i a te  p r o fes s i ona l  advi c e  and  c ons i de r i ng  you r  c i r c um s tanc es .


