SOUTH KOREA SLATES RETIREMENT ACT
REFORMS TO TAKE EFFECT 30 APR 2020
By Mercer’s Celine Lee, Fiona Webster and Stephanie Rosseau
4 Nov 2019
Changes to South Korea’s Employee Retirement Benefit Security Act (ERSA) announced in May 2019 will
take effect on 30 Apr 2020, under the enforcement decree promulgated 29 Oct 2019. Certain revisions to
the act took effect in July 2019.
HIGHLIGHTS
Interim settlements for medical costs. To qualify for interim payment of medical costs, employees’
medical costs will have to total least 12.5% of salary.
Stricter governance requirements. Governance reforms for defined benefit (DB) plans include the
following:
•

Employers will no longer inform employees about underfunded pension plans by “board posting at the
workplace.”

•

Employers with multiple pension providers will need to inform other pension providers within seven
days if the lead pension provider changes.

•

Pension providers will no longer be allowed to offer principal secured products with different interest
rates to employers and employees, absent a solid reason for doing so.

•

Employers and pension providers should provide requested information to lead pension providers
within three months after the fiscal year-end.

RELATED RESOURCES
Non-Mercer Resource
• ERSA (Employee Retirement Benefit Security Act) Enforcement Decree (Korean) (South Korean
Government, 29 Oct 2019)
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Mercer Law & Policy Resource
• S. Korea: Pension Changes Expected in July (28 Jun 2019)

Note: Mercer is not engaged in the practice of law, accounting or medicine. Any commentary in this article does
not constitute and is not a substitute for legal, tax or medical advice. Readers of this article should consult a legal,
tax or medical expert for advice on those matters.
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