
COPYRIGHT 2019 MERCER LLC. ALL RIGHTS RESERVED.

I R E L A N D  L O O K S  T O  C U R B  G E N D E R  P A Y  G A P
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Employers with more than 50 employees would have to publish annual information on their gender pay
gap and implement measures to reduce that gap, under the Gender Pay Gap Information Bill 2019
pending in the Irish parliament. If approved, the bill could be implemented later in 2019, with the first
reports due in 2020 or 2021 for organizations with 250 or more employees. The law would extend to
employers with 150 or more employees two years later and to firms with 50 or more employees after three
years.

H I G H L I G H T S  O F  T H E  B I L L
Here are several key requirements proposed in the bill:

• Employers would have to report the mean and median hourly and bonus payments to full-time and
part-time male and female employees. The report would have to show the percentage of male and
female employees who received bonuses and benefits-in-kind. The regulations could require
employers to publish pay differences between male and female workers on temporary contracts and to
break out gender pay data for each of four pay quartiles (lower, lower-middle, upper-middle and upper
quartiles) or by job classification.

• Employers would have to publish a narrative that includes the reasons for the gender pay differences
and any measures taken or proposed to eliminate those gaps.

• Designated enforcement officers or inspectors could enter employers’ premises and obtain necessary
information. The Irish Human Rights Commission could ask courts to order an employer’s compliance.
The commission also could review a particular employer’s or industry sector’s compliance or require
that an organization or sector conduct such a review and prepare and implement an equality plan.

• Employees could make a complaint to the Workplace Relations Commission (WRC) about their
employer’s noncompliance with the law, and the WRC could order the employer to comply. The bill
doesn’t include any requirements for paying compensation to employees or government fines.

https://www.oireachtas.ie/en/bills/bill/2019/30/


Page 2
LAW & POLICY GROUP | GRIST
IRELAND LOOKS TO CURB GENDER PAY GAP

COPYRIGHT 2019 MERCER LLC. ALL RIGHTS RESERVED

• Ministerial regulations would specify how to calculate organization’s workforce size; which employers,
employees and pay elements to include in the gender pay gap audit; and what format to use for
publishing the gender pay data and accompanying narrative.

R E L A T E D  R E S O U R C E S

Non-Mercer Resources
• Gender Pay Gap Information Bill 2019 (Bill 30 of 2019) (Irish parliament, 4 Apr 2019)

Note: Mercer is not engaged in the practice of law, accounting or medicine. Any commentary in this article does
not constitute and is not a substitute for legal, tax or medical advice. Readers of this article should consult a legal,
tax or medical expert for advice on those matters.
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