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C A N A D A :  S A S K A T C H E W A N  E N A C T S  N E W
L E A V E  P R O T E C T I O N S
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30 May 2019

Amendments to the Saskatchewan Employment Act include extensions to maternity and parental leave as
well as the expansion of support provided in situations of interpersonal violence, the government recently
announced.

H I G H L I G H T S
• Maternity leave. The leave period is increased to 19 weeks — the longest in Canada — up from 18

weeks and can start up to 13 weeks before the due date.

• Parental leave. For mothers who take maternity leave, parental leave is increased to 59 weeks, up
from 34. For nonbirth parents, parental leave is extended to 63 weeks, up from 37.

• Adoption leave. The leave period is extended to 19 weeks, up from 18.

• Leave for care of a critically ill adult. A new leave provides up to 17 weeks to care for a critically ill
adult family member (18 years or older).

• Interpersonal violence leave. The reasons for leave are expanded to include sexual violence.
Employees can now take up to 10 days of leave in a period of 52 weeks, taken as individual days or in
a single continuous period, five days of which must be paid.

R E L A T E D  R E S O U R C E S
• Press Release on Bills 153 and 172 (Government of Saskatchewan, 16 May 2019)

• Press Release on Bill 172, The Saskatchewan Employment (Paid Interpersonal Violence and Sexual
Violence Leave) Amendment Act, 2019 (Government of Saskatchewan, 13 May 2019)

• Bill 153, The Saskatchewan Employment (Leaves) Amendment Act, 2018 (Government of
Saskatchewan, 26 Nov 2018)

Note: Mercer is not engaged in the practice of law, accounting or medicine. Any commentary in this article does
not constitute and is not a substitute for legal, tax or medical advice. Readers of this article should consult a legal,
tax or medical expert for advice on those matters.

https://www.saskatchewan.ca/government/news-and-media/2019/may/16/job-leave-provisions
https://www.saskatchewan.ca/government/news-and-media/2019/may/16/job-leave-provisions
https://www.saskatchewan.ca/government/news-and-media/2019/may/13/paid-job-leave
https://www.saskatchewan.ca/government/news-and-media/2019/may/13/paid-job-leave
https://publications.saskatchewan.ca/#/products/92522
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