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Section 1 
Introduction 
Remote working has become more of a permanent feature of the workplace for many 
employees and employers around the world — driven by measures introduced in many 
countries to address the effects of the COVID-19 pandemic. Remote working poses 
challenges and considerations for employers when devising or adjusting their policies. Issues 
include defining remote work and eligibility criteria, hybrid working arrangements, employee 
engagement, performance, cybersecurity, health and safety, the right to disconnect, 
employees who want to relocate to a different country or state, and returning remote workers 
to the workplace post-pandemic. Several jurisdictions have introduced remote-working 
legislative measures to clarify employer and employee requirements after the pandemic, and 
others are expected to follow suit. 

To help employers consider the issues connected with remote working, this roundup 
provides links to general information about ongoing remote-working rights and trends in 
some countries. Sources include Marsh McLennan, organizations, government websites, 
third-party resources and news articles. Content in each section is organized in reverse 
chronological order. Information specific to working remotely during the COVID-19 pandemic 
is available in our Roundup: Coronavirus (COVID-19) updated resources for employers. 

 

https://www.mercer.com/our-thinking/law-and-policy-group/roundup-novel-coronavirus-resources-for-employers.html?new
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Section 2 
Legislative/regulatory information 
Global or multicountry 
• Expert guide to mobile working (CMS.law) 

• Cross-border catch-up: Addressing requests to work remotely abroad (podcast) (Ogletree 
Deakins, March 4, 2024) 

• New remote working legislation around the world [updated] (Lockton Global Benefits, 
Feb. 5, 2024) 

• A quick guide to digital nomad visas in LATAM for remote workers (video) (Baker 
McKenzie, Jan. 22, 2024) 

• Cross-border telecommuting and employee benefits: What employers need to know 
(Lockton Global Benefits, Jan. 16, 2024) 

• International remote working: considerations when implementing a work from anywhere 
policy (Dentons, October 2023) 

• Global guide on overseas remote working (Squire Patton Boggs, September 2023) 

• The 2023 Current Trends in Remote Working Report — It’s been three years: Evolving 
trends in remote working (KPMG, Sept. 21, 2023) 

• Home office: New tax and social security situation as of 1 July 2023 (Austria, France, 
Germany, Italy and Liechtenstein) (Bär & Karrer, July 2023) 

• European Union: Social security and cross-border telework: which rules apply? (Ius 
Laboris, July 4, 2023) 

• Teleworking in the EU: New Framework Agreement on the way (Ius Laboris, June 30, 
2023)  

• EU: Framework Agreement for cross border teleworking (Deloitte, May 17, 2023)  

• The end of the waiting game: A social security agreement on EU cross-border telework? 
(Deloitte, April 6, 2023)  

• Risks grown in ‘home working’ from abroad (Relocate Magazine, March 6, 2023) 

• Remote working around the world (Charles Russell Speechlys, Feb. 28, 2023)  

• Remote work via digital nomad visas in Latin America and Spain: Key employer 
considerations (Seyfarth Shaw, Dec. 28, 2022) 

• EU — remote working and corporate taxation (KPMG, Nov. 3, 2022) 

https://cms.law/en/int/expert-guides/cms-expert-guide-to-mobile-working
https://ogletree.com/insights-resources/podcasts/2024-03-04/cross-border-catch-up-addressing-requests-to-work-remotely-abroad/
https://globalnews.lockton.com/new-remote-working-legislation-around-the-world/?utm_source=rss&utm_medium=rss&utm_campaign=new-remote-working-legislation-around-the-world
https://www.theemployerreport.com/2024/01/a-quick-guide-to-digital-nomad-visas-in-latam-for-remote-workers-video-chat/#page=1
https://globalnews.lockton.com/cross-border-telecommuting-and-employee-benefits-what-employers-need-to-know/?utm_source=rss&utm_medium=rss&utm_campaign=cross-border-telecommuting-and-employee-benefits-what-employers-need-to-know
https://insights.dentons.com/75/29787/uploads/dentons---guide-to-international-remote-working---october-2023.pdf
https://insights.dentons.com/75/29787/uploads/dentons---guide-to-international-remote-working---october-2023.pdf
https://www.squirepattonboggs.com/-/media/files/insights/publications/2023/09/global-guide-on-overseas-remote-working/global_guide_overseas_remote_working.pdf?rev=92b7ff4b96f64c6c908edd0a15dc517f
https://kpmg.com/xx/en/home/insights/2022/03/insights-on-current-trends-in-remote-working.html
https://kpmg.com/xx/en/home/insights/2022/03/insights-on-current-trends-in-remote-working.html
https://media.baerkarrer.ch/karmarun/image/upload/baer-karrer/n5ihirosl061jjqgr8vd.pdf
https://iuslaboris.com/insights/social-security-and-cross-border-telework-which-rules-apply/?utm_source=Ius+Laboris&utm_campaign=0aa73f93d3-EMAIL_CAMPAIGN_2023_05_16_10_08_COPY_01&utm_medium=email&utm_term=0_-2f3d65945b-%5BLIST_EMAIL_ID%5D
https://iuslaboris.com/insights/teleworking-in-the-eu-new-framework-agreement-on-the-way/
https://www2.deloitte.com/nl/nl/pages/tax-news/articles/framework-agreement-cross-border-teleworking.html
https://www2.deloitte.com/be/en/blog/tax-alerts/2023/the-end-of-the-waiting-game-a-social-security-agreement-on-eu-cross-border-telework.html
https://www.relocatemagazine.com/march-dsapsted-2023-risks-grow-in-home-working-from-abroad
https://www.charlesrussellspeechlys.com/en/news-and-insights/insights/employment/2023/remote-working-around-the-world/
https://www.seyfarth.com/news-insights/remote-work-via-digital-nomad-visas-in-latin-america-and-spain-key-employer-considerations.html
https://www.seyfarth.com/news-insights/remote-work-via-digital-nomad-visas-in-latin-america-and-spain-key-employer-considerations.html
https://home.kpmg/xx/en/home/insights/2022/11/flash-alert-2022-197.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202022%2011-03-2022%20219902&utm_id=20952&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2022+11-03-2022+219902&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=13198&utm_id=64560711-72ee-485c-bef7-7a409145d892&sfmc_id=5630957&sfmc_activityid=6373220b-d170-4444-a830-915ba4d7cf90&utm_medium=email&sfmc_journey_id=64560711-72ee-485c-bef7-7a409145d892&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%202110--302222%2091092&sfmc_activity_id=6373220b-d170-4444-a830-915ba4d7cf90&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%202110--302222%2091092&sfmc_asset_id=13198&sfmc_channel=email
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• Rise in EU population working from home (Eurostat, Nov. 8, 2022) 

• EMEA: Cross-border remote working: Lessons learnt, real life case studies (Baker 
McKenzie, Nov. 3, 2022) 

• Updates in cross-border remote working (France, South Africa, Spain, and UK) (Baker 
McKenzie, Nov. 2, 2022) 

• Digital nomad and remote work visa options (KPMG, Oct. 31, 2022) 

• Remote working 2022: global trends (McDermott Will & Emery, Oct. 27, 2022) 

• Cross-border telecommuting and employee benefits: What employers need to know 
(Lockton Global Benefits, Sept. 29, 2022) 

• The future of hybrid working: Full steam ahead or a screeching U-turn? (Seyfarth, July 5, 
2022) 

• Guide to remote working in APAC (DLA Piper, May 2022) 

• Evolution of work: New ways of working across jurisdictions (Evershed Sutherlands, May 
2022) 

• New remote working legislation around the world (Lockton Global Benefits, May 5, 2022) 

• Navigating remote work and vaccine mandates in Latin America: A road map for the 
region (Morgan Lewis, Feb. 4, 2022) 

• Healthy and safe telework: Technical brief (World Health Organization, Feb. 2, 2022) 

• Avoiding discrimination claims in the changing global workplace (Seyfarth, Dec. 1, 2021) 

• Remote work rules in the Americas (podcast covering Canada, Mexico and Latin 
American countries) (Ogletree Deakins, Oct. 26, 2021) 

• The toughest WFH challenges are around culture, collaboration and innovation: ETIC 
members (The Economic Times, Oct. 11, 2021) 

• Remote/controlled = The new trust equation: The future of work report 2021 (Herbert 
Smith Freehills, Sept. 22, 2021) 

• Global race to attract high earners threatens governments’ tax revenues (subscription 
required) (Financial Times, Aug. 3, 2021) 

• Tread carefully: Global pay and employee benefits traps for the unwary (Eversheds 
Sutherland, July 2021) 

• Remote working across international borders: Key risks and issues (Covington, July 
2021) 

• Tax administration: Toward sustainable remote working in a post COVID-19 environment 
(Organisation for Economic Co-operation and Development (OECD), July 19, 2021) 

https://ec.europa.eu/eurostat/web/products-eurostat-news/-/ddn-20221108-1
https://bakermckenzie.zoom.us/rec/play/lH7dl8iRIdrBc392el_1aA1cEXpBDxfpymrvG-reaDqhKcsBKwDw3y-euRrpLrtY_PpSW4lpFIRyweXV.9480Ea9LjCGlPESj?continueMode=true&_x_zm_rtaid=0wOsTf4RQRG_0ccQUd1D6A.1667983198065.6464f585637aa6d1fa9a51a5816e4362&_x_zm_rhtaid=282
https://insightplus.bakermckenzie.com/bm/employment-compensation/multijurisdiction-updates-in-cross-border-remote-working
https://assets.kpmg/content/dam/kpmg/xx/pdf/2022/09/GMS-DigitalNomad-RemoteWork-TrackerMap.pdf
https://www.mwe.com/insights/remote-working-2022-global-trends/
https://globalnews.lockton.com/cross-border-telecommuting-and-employee-benefits-what-employers-need-to-know/?utm_source=rss&utm_medium=rss&utm_campaign=cross-border-telecommuting-and-employee-benefits-what-employers-need-to-know
https://www.seyfarth.com/news-insights/the-future-of-hybrid-working-full-steam-ahead-or-a-screeching-u-turn.html
https://inform.dlapiper.com/47/7052/uploads/guide-to-remote-working-in-apac-brochure.pdf
https://www.eversheds-sutherland.com/documents/services/employment/eow-new-ways-of-working.pdf
https://globalnews.lockton.com/new-remote-working-legislation-around-the-world/?utm_source=rss&utm_medium=rss&utm_campaign=new-remote-working-legislation-around-the-world
https://www.morganlewis.com/pubs/2022/02/navigating-remote-work-and-vaccine-mandates-in-latin-america-a-road-map-for-the-region
https://www.morganlewis.com/pubs/2022/02/navigating-remote-work-and-vaccine-mandates-in-latin-america-a-road-map-for-the-region
https://www.who.int/publications/i/item/9789240040977
https://www.seyfarth.com/news-insights/avoiding-discrimination-claims-in-the-changing-global-workplace.html
https://ogletree.com/podcasts/2021-10-26/global-solutions-episode-27-remote-work-rules-in-the-americas/
https://economictimes.indiatimes.com/news/company/corporate-trends/the-toughest-wfh-challenges-are-around-culture-collaboration-and-innovation-etilc-members/articleshow/86929433.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/the-toughest-wfh-challenges-are-around-culture-collaboration-and-innovation-etilc-members/articleshow/86929433.cms
https://hsfnotes.com/employment/2021/09/22/remote-controlled-the-new-trust-equation-the-future-of-work-report-2021/#page=1
https://www.ft.com/content/ed3a61b2-aa75-46a2-94f4-8fedb5d692a9?desktop=true&segmentId=7c8f09b9-9b61-4fbb-9430-9208a9e233c8#myft:notification:daily-email:content
https://us.eversheds-sutherland.com/portalresource/lookup/poid/Z1tOl9NPluKPtDNIqLMRV56Pab6TfzcRXncKbDtRr9tObDdErCJEm43!/fileUpload.name=/DTUK003764%20-%20International%20benefits%20flyer%20v6.pdf
https://www.cov.com/-/media/files/corporate/publications/2021/07/remote-working-across-international-borders-key-risks-and-issues.pdf
https://read.oecd-ilibrary.org/view/?ref=1100_1100317-s1ht91tyt0&title=Tax-Administration-Towards-sustainable-Remote-Working-in-a-post-COVID-19-Environment&_ga=2.41680103.432754899.1626801730-2091233027.1584032537
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• Advice for companies struggling with a remote workforce (Forbes, July 9, 2021) 

• Digital nomad visas — a new definition of ‛work from home?’ (Harvey Law Group, July 6, 
2021) 

• Exploring how remote work could impact the way countries tax individuals (Tax 
Foundation, July 6, 2021) 

• European Employment Law Update: Flexibility and teleworking (Garrigues, June 2021) 

• Middle East and Africa: Agile working and return to the workplace — can your employees 
now work from anywhere? (Clyde & Co, June 22, 2021) 

• Dreams of working from a beach risk turning into a tax nightmare (Bloomberg Wealth, 
June 15, 2021) 

• Using artificial intelligence to track growing remote workforce and related litigation 
implications (Lewis Brisbois, June 11, 2021) 

• How can businesses protect their trade secrets in a hybrid working world? (CMS, June 
11, 2021) 

• HR copes with tax challenges of remote work (Accounting Today, June 7, 2021) 

• The future of work: Renewal strategies for a transformed workforce (Baker McKenzie, 
May 2021) 

• Asia: How remote working results in a rise in legal risks (Human Resource Director, May 
2021) 

• ‛Milestone’ remote working agreement signed with global union federation (Mercer, May 
2021) 

• Flexible working policies: A firm-by-firm guide (Law.com, April 2021) 

• Global guide to remote working (DLA Piper, March 2021) 

• Remote workers in Asia versus Latin America (Littler, March 11, 2021) 

• Remote work: COVID-19 prompts new legislation in Latin America (Garrigues, Feb. 1, 
2021) 

• Homeworkers need to be better protected, says the ILO (International Labour 
Organization (ILO), Jan. 13, 2021) 

• International remote working: What employers need to know before saying ‛yes’ (Fisher 
Phillips, Aug. 17, 2020) 

Angola 
• New remote working legislation around the world (Lockton, March 3, 2022) 

https://www.forbes.com/sites/forbesagencycouncil/2021/07/09/advice-for-companies-struggling-with-a-remote-workforce/?sh=10191d1c3ca5
https://harveylawcorporation.com/digital-nomad-visas/
https://taxfoundation.org/remote-work-tax-revenue/
https://www.garrigues.com/sites/default/files/documents/european_employment_law_update_2021_flexibility_and_teleworking.pdf
https://www.clydeco.com/en/insights/2021/06/mea-employment-ep-3-agile-working-and-return-to-th#page=1
https://www.clydeco.com/en/insights/2021/06/mea-employment-ep-3-agile-working-and-return-to-th#page=1
https://www.bloomberg.com/news/articles/2021-06-15/remote-work-jobs-tax-filing-nightmare-threatens-dream-of-beach-home-office
https://lewisbrisbois.com/blog/category/labor-employment/using-artificial-intelligence-to-track-growing-remote-workforce-and-related-litigation-implications
https://lewisbrisbois.com/blog/category/labor-employment/using-artificial-intelligence-to-track-growing-remote-workforce-and-related-litigation-implications
https://www.cms-lawnow.com/ealerts/2021/06/how-can-businesses-protect-their-trade-secrets-in-a-hybrid-working-world
https://www.accountingtoday.com/news/hr-copes-with-tax-challenges-of-remote-work
https://f.datasrvr.com/fr1/521/90022/Baker_McKenzie_FutureWorks_Thought_Leadership_Paper_Spread.pdf
https://www.hcamag.com/asia/specialisation/employment-law/how-remote-working-results-in-a-rise-in-legal-risks/254908
https://www.mercer.com/our-thinking/law-and-policy-group/milestone-agreement-signed-with-global-union-federation.html
https://www.law.com/international-edition/2021/04/08/flexible-working-policies-a-firm-by-firm-guide/?slreturn=20210312133916
https://www.dlapiper.com/en/abudhabi/insights/publications/2020/08/global-guide-to-remote-working/
https://www.littler.com/publication-press/publication/littlers-apac-employment-labor-law-2021-series-remote-workers-asia#page=1
https://www.garrigues.com/en_GB/new/remote-work-covid-19-prompts-new-legislation-latin-america
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_765901/lang--en/index.htm
https://www.fisherphillips.com/Cross-Border-Employer/international-remote-working-what-employers-need-to
https://globalnews.lockton.com/new-remote-working-legislation-around-the-world/
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Argentina 
• New telework register (L&E Global, Oct. 27, 2022) 

• Digital nomad visa announced (KPMG, May 12, 2022) 

• Argentina clarifies remote working rights post COVID-19 pandemic (Mercer, Feb. 2, 
2021) 

Australia 
• Employee request to WFH 100% not reasonable (Dentons, Nov. 24, 2023) 

• Australia’s labor laws need updating now that remote work is here to stay, says professor 
(Phys.Org, Sept. 8. 2023) 

• Guidance on deductions of additional work-from-home expenses (Australian Taxation 
Office, Aug. 17, 2023) 

• Juggling it all — home schooling options for employers and employees (Mellor Olsson, 
Feb. 1, 2022) 

• NSW workers compensation entitlements when working from home (Hall Payne, 
November 8, 2021) 

• Working remotely overseas — Cross border issues (Baker McKenzie, September 2021) 

• Workers compensation entitlements in a COVID-19 and post-COVID-19 world (Minter 
Ellison, March 17, 2021) 

• A guide to keeping up mental well-being while working from home (MDC legal, Feb. 2, 
2021) 

Austria 
• Remote working from abroad: What employers need to know (Walderwyss, June 2022) 

• Austria enacts remote working measures (Mercer, May 19, 2021) 

• Home office regulations (German) (Home Office Gesetz, April 1, 2021) 

Belgium 
• Agreement clarifies permanent establishment when home-working (Belgium-Netherlands) 

(KPMG, Dec. 21, 2023) 

• Telework templates for the post-pandemic era (Baker McKenzie, Sept. 13, 2022) 

• Updates regarding the telework cost compensation (L&E Global, June 28, 2022) 

• Belgium and Luxembourg agree to relax rule on teleworking for cross-border workers 
(French) (Luxembourg government, August 31, 2021) 

https://leglobal.law/2022/10/27/argentina-new-telework-register/
https://home.kpmg/xx/en/home/insights/2022/05/flash-alert-2022-101.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202022-101%205-12-20221%20104302&utm_id=8817&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2022-101+5-12-20221+104302&cm_pla=All+Subscribers&cm_ite=https%3a%2f%2fhome.kpmg%2fxx%2fen%2fhome%2finsights%2f2022%2f05%2fflash-alert-2022-101.html%3f%25%25%3dv(%40tracking_params)%3d%25%25&cm_ainfo=&utm_source=sfmc&utm_term=&utm_content=6435&utm_id=2cd94867-0296-487d-ab34-d21e44d86717&sfmc_id=5630957&sfmc_activityid=2c35e824-787b-464d-84f2-df7a785d3c73&utm_medium=email&sfmc_journey_id=2cd94867-0296-487d-ab34-d21e44d86717&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020-201%201-5212-20121%2040032&sfmc_activity_id=2c35e824-787b-464d-84f2-df7a785d3c73&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020-201%201-5212-20121%2040032&sfmc_asset_id=6435&sfmc_channel=email
https://www.mercer.com/our-thinking/law-and-policy-group/argentina-clarifies-remote-working-rights-post-covid-19-pandemic.html
https://www.dentons.com/en/insights/alerts/2023/november/24/employee-request-to-wfh-100-not-reasonable
https://phys.org/news/2023-09-australia-labor-laws-remote-stay.html
https://www.ato.gov.au/law/view/view.htm?docid=%22COG%2FPCG20231%2FNAT%2FATO%2F00001%22#LawTimeLine
https://www.molawyers.com.au/news-events/news/juggling-it-all-home-schooling-options-for-employers-and-employees
https://www.hallpayne.com.au/blog/2021/november/injured-wfh-nsw/
https://insightplus.bakermckenzie.com/bm/attachment_dw.action?attkey=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQJsWJiCH2WAVfnLVn2ghRGO21FRBg8rUk&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQbuwypnpZjc4%3D&attdocparam=pB7HEsg%2FZ312Bk8OIuOIH1c%2BY4beLEAedS5zmo5nO3g%3D&fromContentView=1
https://www.minterellison.com/articles/workers-compensation-entitlements-in-a-covid-19-and-post-covid-19-world
https://mdclegal.com.au/a-guide-to-keeping-up-mental-well-being-while-working-from-home/
https://www.walderwyss.com/user_assets/publications/EmploymentNews-66-E.pdf
https://www.mercer.com/our-thinking/law-and-policy-group/austria-enacts-remote-working-measures.html
https://www.parlament.gv.at/PAKT/VHG/XXVII/ME/ME_00094/index.shtml
https://kpmg.com/xx/en/home/insights/2023/12/flash-alert-2023-251.html?utm_campaign=7014W0000024HDEQA2&utm_content=7014W0000024HDEQA2_AL_GMS%20Flash%20Alert%20251%2012-21-2023%20294801-2158178&utm_id=54756&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W0000024HDEQA2_AL_GMS+Flash+Alert+251+12-21-2023+294801-2158178&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=
https://insightplus.bakermckenzie.com/bm/employment-compensation/belgium-telework-templates-for-the-post-pandemic-era
https://knowledge.leglobal.org/belgium-updates-regarding-the-telework-cost-compensation/
https://mfin.gouvernement.lu/fr/actualites.gouvernement%2Bfr%2Bactualites%2Btoutes_actualites%2Bcommuniques%2B2021%2B08-aout%2B31-gaichel-accords-domaine-fiscal.html
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• Working from home, can it be done from a second home as well? (DLA Piper, May 4, 
2021) 

• The future is now: The new world of work in Belgium (CMSlegal.com, Feb. 16, 2021) 

• Teleworking in Belgium: The legal framework and key considerations (Osborne Clarke, 
Nov. 19, 2020) 

Brazil 
• Brazil regulates teleworking and meal allowance rules (Mercer, Sept. 22, 2022) 

• Executive order changes the current legislation regarding the country’s remote work 
system (L&E Global, April 21, 2022) 

• New legal developments in Brazil on remote work (Littler, April 1, 2022) 

• Brazil authorizes remote work visas (Travel Pulse, Feb. 8, 2022) 

• Brazil just announced new digital nomads and remote workers visa (web work travel, 
Feb. 1, 2022) 

Bulgaria 
• The future is now: The new world of work in Bulgaria (CMS Law-Now, May 10, 2021) 

• Remote working in Bulgaria: A reminder of the main obligations of employers (Kinstellar, 
October 2020) 

Canada 
• Telework/telecommuting (Canadian Centre for Occupational Health and Safety) 

• New CRA policy provides clarity for remote work arrangements (DLA Piper, Jan. 30, 
2024)  

• New return-to-work obligations for both employers and employees in British Columbia 
(Singleton Reynolds, Jan. 16, 2024)  

• Remote work arrangements: Employer payroll deductions and updated CRA guidance 
(McCarthy Tétrault, Nov. 22, 2023) 

• Determining the province of employment for employees in remote work arrangements 
(Fasken, Oct. 11, 2023) 

• More changes ahead for Ontario employers: The Working for Workers Act, 2023 
(Gowling, Oct. 3, 2023)  

• Potential employment law issues when managing a remote or hybrid workforce (Spring 
Law, Sept. 27, 2023) 

• How Canada can promote itself as a destination for digital nomads (Dentons, Aug. 16, 
2023) 

https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/belgium-working-from-home-can-it-be-done-from-a-second-home-as-well
https://media.cmslegal.com/video/The-Future-is-Now-The-new-World-of-Work-in-Belgium/7db83d85b15d5bcde0f72945f203dc76
https://www.osborneclarke.com/insights/teleworking-in-belgium-the-legal-framework-and-key-considerations/
https://www.mercer.com/our-thinking/law-and-policy-group/brazil-regulates-teleworking-and-meal-allowance-rules.html
https://knowledge.leglobal.org/brazil-executive-order-changes-the-current-legislation-regarding-the-countrys-remote-work-system/
https://knowledge.leglobal.org/brazil-executive-order-changes-the-current-legislation-regarding-the-countrys-remote-work-system/
https://www.littler.com/publication-press/publication/new-legal-developments-brazil-remote-work
https://www.travelpulse.com/news/destinations/brazil-authorizes-remote-work-visas.html
https://www.webworktravel.com/brazil-just-announced-new-digital-nomad-and-remote-workers-visa/
https://www.cms-lawnow.com/ealerts/2021/05/the-future-is-now-the-new-world-of-work-in-bulgaria?cc_lang=en
https://www.kinstellar.com/insights/detail/1245/remote-working-in-bulgaria-a-reminder-of-the-main-obligations-of-employers
https://www.ccohs.ca/oshanswers/hsprograms/telework.html
https://www.dlapiper.com/en-ca/insights/publications/2024/01/new-cra-policy-provides-clarity-for-remote-work-arrangements
https://www.singleton.com/2024/01/new-return-to-work-obligations-for-both-employers-and-employees-in-british-columbia/
https://www.mccarthy.ca/en/insights/blogs/mccarthy-tetrault-tax-perspectives/remote-work-arrangements-employer-payroll-deductions-and-updated-cra-guidance#page=1
https://taxedinternational.com/determining-the-province-of-employment-for-employees-in-remote-work-arrangements/?utm_campaign=TaxEd%20International&utm_source=hs_email&utm_medium=email&utm_content=277925683&_hsenc=p2ANqtz-_opMADNFzUmY8S2GnBKTYNdTuOvTtQagThEiGXwyg6EkIQ0YRnaTasVywGiQFgtk_U1nBu1t52enKWT9a2PvXcmfAW-Q#page=1
https://gowlingwlg.com/en/insights-resources/articles/2023/the-working-for-workers-act/
https://springlaw.ca/2023/09/27/potential-employment-law-issues-when-managing-a-remote-or-hybrid-workforce/
https://www.dentons.com/en/insights/articles/2023/august/16/how-canada-can-promote-itself-as-a-destination-for-digital-nomads
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• Digital nomads: Canada has launched a new remote work scheme. Here’s what you 
need to know (Euronews, July 3, 2023) 

• Three options for non-Canadian employers hiring remote employees in Canada (Ogletree 
Deakins, June 22, 2023) 

• Ontario announces changes to mass termination rules for remote employees (Blakes, 
March 17, 2023) 

• Employees injured while working from home could be entitled to workers’ compensation 
(Devry Smith Frank, May 4, 2022) 

• Teleworking: Can a fall outside the home be considered a workplace accident? (Fasken, 
Feb. 24, 2022) 

• Arbitrator finds no obligation to reimburse expenses in transition to remote work (BLG, 
Oct. 29, 2021) 

• Employers be warned: If you aren’t careful, remote work could become a permanent 
feature of your staff’s employment terms (Financial Post, Oct. 8, 2021) 

• Remote working from outside of the jurisdiction: The pandemic and beyond (Baker 
McKenzie, Sept. 21, 2021) 

• Hiring remote workers in other provinces? Legal considerations for employers (Filion 
Wakely Thorup Angeletti, June 29, 2021) 

• The risk of long-term remote work arrangements (Rudner Law, June 8, 2021) 

• Thinking about a permanent move to working at home? What employers need to know 
(Cassels, June 1, 2021) 

• Unexpected tax implications of remote working abroad (Dentons, May 18, 2021) 

• Tax issues with employees working remotely in Canada (TaxEd International, April 29,  
2021) 

• Does the Ontario Employment Standards Act, 2000 apply? The implications of 
employees relocating to work remotely in another jurisdiction (Ogletree Deakins, April 22, 
2021) 

• Howard Levitt: Can an employer track your location while you are working remotely? 
(Financial Post, April 20, 2021) 

• Can companies permit some employees to work remotely but not others? Your WFH 
questions answered (Financial Post, April 6, 2021) 

China 
• Digital nomads swap big city offices for remote work in backpacker havens (Bloomberg, 

Sept. 23, 2022) 

https://www.euronews.com/travel/2023/06/29/digital-nomads-canada-has-launched-a-new-remote-work-scheme-heres-what-you-need-to-know
https://www.euronews.com/travel/2023/06/29/digital-nomads-canada-has-launched-a-new-remote-work-scheme-heres-what-you-need-to-know
https://ogletree.com/insights/three-options-for-non-canadian-employers-hiring-remote-employees-in-canada/
https://www.blakes.com/insights/bulletins/2023/ontario-announces-changes-to-mass-termination-rule
https://devrylaw.ca/employees-injured-while-working-from-home-could-be-entitled-to-workers-compensation/
https://www.fasken.com/en/knowledge/2022/02/hr-space-workplace-injury-and-teleworking
https://www.blg.com/en/insights/2021/10/arbitrator-finds-no-obligation-to-reimburse-expenses-in-transition-to-remote-work?utm_source=Mondaq&utm_medium=syndication&utm_campaign=LinkedIn-integration
https://financialpost.com/fp-work/employers-be-warned-if-you-arent-careful-remote-work-could-become-a-permanent-feature-of-your-staffs-employment-terms
https://financialpost.com/fp-work/employers-be-warned-if-you-arent-careful-remote-work-could-become-a-permanent-feature-of-your-staffs-employment-terms
https://www.labourandemploymentlaw.com/2021/09/remote-working-from-outside-of-the-jurisdiction-the-pandemic-and-beyond-video/#page=1
https://www.filion.on.ca/insights/hiring-remote-workers-in-other-provinces-legal-considerations-for-employers/
https://www.rudnerlaw.ca/risk-long-term-remote-work-arrangements/
https://cassels.com/insights/thinking-about-a-permanent-move-to-working-at-home-what-employers-need-to-know/
https://www.dentons.com/en/insights/videos/2021/may/18/unexpected-tax-implications-of-remote-working-abroad
https://taxedinternational.com/tax-issues-with-employees-working-remotely-in-canada/?utm_source=rss&utm_medium=rss&utm_campaign=tax-issues-with-employees-working-remotely-in-canada#page=1
https://ogletree.com/insights/does-the-ontario-employment-standards-act-2000-apply-the-implications-of-employees-relocating-to-work-remotely-in-another-jurisdiction/
https://ogletree.com/insights/does-the-ontario-employment-standards-act-2000-apply-the-implications-of-employees-relocating-to-work-remotely-in-another-jurisdiction/
https://financialpost.com/fp-work/howard-levitt-can-an-employer-track-your-location-while-you-are-working-remotely
https://financialpost.com/fp-work/howard-levitt-can-companies-permit-some-employees-to-work-remotely-but-not-others-your-wfh-questions-answered
https://financialpost.com/fp-work/howard-levitt-can-companies-permit-some-employees-to-work-remotely-but-not-others-your-wfh-questions-answered
https://www.bloomberg.com/news/articles/2022-09-23/digital-nomads-swap-big-city-offices-for-remote-work-in-backpacker-havens
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Colombia 
• Reshaping the implementation and regulation of teleworking modality (L&E Global, 

August 19, 2022) 

• Digital nomad visa introduced, processing time increased (KPMG, August 3, 2022) 

• La Corte Constitucional de Colombia respalda la Ley de trabajo en casa y el Ministerio 
de Trabajo prepara modificaciones a la regulaciόn del teletrabajo (Spanish) (Garrigues, 
June 22, 2022) 

• New remote working legislation around the world (Lockton Global Benefits, June 1, 2022) 

• Colombia: New remote work law issued (L&E Global, Sept. 29, 2021) 

• 2021 Law No.2088, Remote working law (Spanish) (Government, May 12, 2021) 

Costa Rica 
• New foreign digital nomad residency in Costa Rica in force (Arias, August 2022) 

• Costa Rica jumps into the global competition for remote workers (NPR, Dec. 28, 2021) 

Croatia 
• The future is now: The new world of work in Croatia (CMS, Feb. 3, 2021) 

Cyprus 
• Establishing a framework for the regulation of remote work in Cyprus (Chrysostomides, 

Jan. 11, 2024)  

Czech Republic 
• Work from home (remote work) in line with the Labour Code amendment (Taylor 

Wessing, Dec. 12, 2023) 

Denmark 
• New rules on remote work: Occupational accidents can also occur at the home workplace 

(Norrbom Vinding, June 22, 2022) 

• Remote working, well-being, safety and accidents (Ius Laboris, June 1, 2022) 

• Tax office rules that home office in Denmark may constitute permanent establishment 
(Danish) (Government, May 12, 2022) 

• New guidelines from the Danish working environment authority (WEA) on home work 
stations (Bird & Bird, May 12, 2022) 

El Salvador 
• Application of the law of regulation work in El Salvador (Latin Alliance, May 20, 2021) 

https://knowledge.leglobal.org/colombia-reshaping-the-implementation-and-regulation-of-teleworking-modality/
https://home.kpmg/xx/en/home/insights/2022/08/flash-alert-2022-145.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK_Flash%20Alert%202022_08-03-2022_158403&utm_id=15173&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK_Flash+Alert+2022_08-03-2022_158403&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=9416&utm_id=aff40830-9ae7-49b3-9126-55b2e1d87ee7&sfmc_id=5630957&sfmc_activityid=3b9352fd-cba8-43a2-82dd-d76168ba0cc5&utm_medium=email&sfmc_journey_id=aff40830-9ae7-49b3-9126-55b2e1d87ee7&sfmc_journey_name=07410W0000G1B1QdKAF_alhsA%20eltr2%2020_2800--302221_85043&sfmc_activity_id=3b9352fd-cba8-43a2-82dd-d76168ba0cc5&sfmc_activity_name=07410W0000G1B1QdKAF_alhsA%20eltr2%2020_2800--302221_85043&sfmc_asset_id=9416&sfmc_channel=email
https://www.garrigues.com/es_ES/noticia/corte-constitucional-colombia-respalda-ley-trabajo-casa-ministerio-trabajo-prepara
https://www.garrigues.com/es_ES/noticia/corte-constitucional-colombia-respalda-ley-trabajo-casa-ministerio-trabajo-prepara
https://globalnews.lockton.com/new-remote-working-legislation-around-the-world/?utm_source=rss&utm_medium=rss&utm_campaign=new-remote-working-legislation-around-the-world
https://leglobal.org/2021/09/29/colombia-new-remote-work-law-issued/
https://www.mintrabajo.gov.co/documents/20147/0/Ley+No+2088+Por+la+cual+se+regula+el+Trabajo+en+Casa+y+se+Dictan+otras+Disposiciones.pdf/8871b87c-28cc-d6e7-757b-c369c78d51c6?t=1620914979769
https://ariaslaw.com/boletines/NEWSLETTER%202022/AGOSTO/CR%20AUGUST%202022%20ENG.pdf
https://www.npr.org/2021/12/28/1068430174/costa-rica-jumps-into-the-global-competition-for-remote-workers
https://media.cmslegal.com/video/The-Future-is-Now-The-new-World-of-Work-in-Croatia/50b82b875606942c7e116e0359ecfcbb
https://www.chrysostomides.com/2024/01/11/establishing-a-framework-for-the-regulation-of-remote-work-in-cyprus/#:%7E:text=Establishing%20a%20framework%20for%20the%20regulation%20of%20remote,remote%20worker%20...%203%20Inspectorship%20and%20Penalties%20
https://www.taylorwessing.com/en/insights-and-events/insights/2023/12/work-from-home-in-line-with-the-labour-code-amendment
https://norrbomvinding.com/en/knowledge/news/new-rules-on-remote-work-occupational-accidents-can-also-occur-at-the-home-workplace/
https://iuslaboris.com/insights/remote-working-wellbeing-safety-and-accidents/
https://skat.dk/data.aspx?oid=2350336
https://www.twobirds.com/en/insights/2022/denmark/ny-vejledning-fra-arbejdstilsynet-vedr%C3%B8rende-hjemmearbejdspladser
https://www.twobirds.com/en/insights/2022/denmark/ny-vejledning-fra-arbejdstilsynet-vedr%C3%B8rende-hjemmearbejdspladser
https://latinalliance.co/en/application-of-the-law-of-regulation-for-remote-work-in-el-salvador/?utm_source=rss&utm_medium=rss&utm_campaign=application-of-the-law-of-regulation-for-remote-work-in-el-salvador


Law & Policy Group 
Roundup: Employer resources on remote-working rights/trends 

 

 

Mercer LLC 9 
 

Finland 
• Remote work abroad — Employer, consider these points! (Nordia, Jan. 31, 2023) 

• Remote work from abroad — questions for employers to consider (Bird & Bird, 
September 2021) 

• Guidelines for remote work (Finnish Institute of Occupational Health, May 3, 2021) 

France 
• Remote work mandatory again in January 2022 for at least 3 days per week (Bird & Bird, 

January 2022) 

• Legal implications of remote work arrangements: Perspectives from the US, UK and 
France (Hogan Lovells, June 28, 2021) 

• Telework in France: before and after the COVID-19 pandemic (Vivien & Associates, April 
14, 2021) 

• An employee cannot unilaterally choose to telework: A new ruling from France (Ius 
Laboris, March 23, 2021) 

Germany 
• What occupational health and safety requirements apply to home office working? — 

Answer of the Federal Government to a question from the Left Party on the subject of risk 
assessments (DLA Piper, Jan. 30, 2024) 

• Back to the office; Ending a telework agreement (Ius Laboris, July 20, 2023) 

• Do’s and don’ts for mobile work in Germany (Ius Laboris, May 20, 2022) 

• German court rules occupational accidents at home may be covered by statutory 
accident insurance (Ogletree Deakins, February 9, 2022) 

• Plans for a German mobile work law pick up speed (Littler, Jan. 14, 2022) 

• Home office and remote work news (podcast) (German) (K&L Gates, Oct. 1, 2021) 

• Mobile working in Germany — New draft bill currently under discussion (JD Supra, Jan. 
21, 2021) 

• Data protection and data security in the home office (SKW Schwarz, April 3, 2020) 

Greece 
• The new legal framework for teleworking in Greece (Ius Laboris, April 4, 2022) 

• Digital nomad visa provisions introduced in immigration law (KPMG, Sept. 17, 2021) 

• Labor law offers flex work, family leave and remote working (Mercer, July 23, 2021) 

https://nordialaw.com/insights-remote-work-abroad/
https://www.twobirds.com/en/news/articles/2021/finland/finland-remote-work-from-abroad-questions-for-employers-to-consider
https://web.archive.org/web/20210712175940/https:/www.ttl.fi/en/guidelines-for-remote-work/
https://www.twobirds.com/en/news/articles/2022/france/remote-work-mandatory-again-in-january-2022-for-at-least-3-days-per-week
https://www.hoganlovells.com/en/publications/legal-implications-of-remote-work-arrangements-perspectives-from-the-us-uk-and-france
https://www.hoganlovells.com/en/publications/legal-implications-of-remote-work-arrangements-perspectives-from-the-us-uk-and-france
https://va-fr.com/en/telework-in-france-before-and-after-the-covid-19-pandemic
https://iuslaboris.com/insights/an-employee-cannot-unilaterally-choose-to-telework-a-new-ruling-from-france/
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/was-gilt-fur-den-arbeitsschutz-im-home-office---antwort-der-bundesregierung-auf-eine-kleine-anfrage
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/was-gilt-fur-den-arbeitsschutz-im-home-office---antwort-der-bundesregierung-auf-eine-kleine-anfrage
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/was-gilt-fur-den-arbeitsschutz-im-home-office---antwort-der-bundesregierung-auf-eine-kleine-anfrage
https://iuslaboris.com/insights/back-to-the-office-ending-a-telework-agreement/
https://iuslaboris.com/insights/dos-and-donts-for-mobile-work-in-germany/
https://ogletree.com/insights/german-court-rules-occupational-accidents-at-home-may-be-covered-by-statutory-accident-insurance/
https://ogletree.com/insights/german-court-rules-occupational-accidents-at-home-may-be-covered-by-statutory-accident-insurance/
https://www.littler.com/publication-press/publication/plans-german-mobile-work-law-pick-speed?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20january%202022
https://www.klgates.com/Home-Office-and-Remote-Work-News-10-1-2021#page=1
https://www.jdsupra.com/legalnews/mobile-working-in-germany-new-draft-2229411/
https://www.skwschwarz.de/en/news/articles/detail-of-article/news/datenschutz-und-datensicherheit-im-home-office/4/detail/News/
https://iuslaboris.com/insights/the-new-legal-framework-for-teleworking-in-greece/
https://home.kpmg/xx/en/home/insights/2021/09/flash-alert-2021-240.html
https://www.mercer.com/our-thinking/law-and-policy-group/greece-labor-law-offers-flex-work-family-leave-and-remote-working.html
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Guernsey 
• Working from home in a post-pandemic world (Ferbrache & Farrell, June 28, 2021) 

Hong Kong 
• Remote working from overseas: Key legal implications employers should know (Gall, 

March 16, 2021) 

• Employee requests to work overseas temporarily (Baker McKenzie, Jan. 28, 2021) 

• Working from home — The Hong Kong Privacy Commissioner’s practical guidance for 
employers and employees on data security and personal data protection (Eversheds 
Sutherland, Jan. 18, 2021) 

• Hong Kong Privacy Commissioner issues guidance notices on work-from-home 
arrangements (Mayer Brown, Dec. 2, 2020) 

• Bespoke WFH policies to minimise risks for employers (Deacons, Sept. 14, 2020) 

• What a Hong Kong employer should consider before agreeing to an employee working 
remotely from overseas (Mayer Brown, Sept. 11, 2020) 

India 
• Work from home allowed in Special Economic Zone Units (Obhan & Associates, July 27, 

2022) 

• Changing work from home rules — what employers in Special Economic Zones should 
know (BTG Legal, July 26, 2022) 

• Tips to conduct an effective remote investigation (Induslaw, October 2021) 

• Work from home: Understanding the gaps in India’s regulatory framework (The Times of 
India, March 18, 2021) 

Indonesia 
• Indonesia woos digital nomads with 5-year remote working visa, and promotes spiritual 

getaways, to bring in longer-staying visitors (SCMP, June 6, 2022) 

Ireland 
• Guidance for working remotely (Department of Enterprise, Trade and Employment) 

• Guidance on working from home for employers and employees (Health and Safety 
Authority) 

• Lone workers (Health and Safety Authority) 

• Remote working: New law making swift progress (A&L Goodbody, Dec. 20, 2022) 

• How to do hybrid right — Key learnings for employers so far (Matheson, Nov. 23, 2022) 

https://www.ferbrachefarrell.com/insight/2021/working-from-home-in-a-post-pandemic-world/
https://www.gallhk.com/remote-working-from-overseas-key-legal-implications-employers-should-know/
https://globalcompliancenews.com/hong-kong-covid-19-employee-requests-to-work-overseas-temporarily/?utm_source=rss&utm_medium=rss&utm_campaign=hong-kong-covid-19-employee-requests-to-work-overseas-temporarily#page=1
https://www.eversheds-sutherland.com/global/en/what/articles/index.page?ArticleID=en/global/Hong-Kong/Working_From_Home
https://www.eversheds-sutherland.com/global/en/what/articles/index.page?ArticleID=en/global/Hong-Kong/Working_From_Home
https://www.mayerbrown.com/en/perspectives-events/publications/2020/12/hong-kong-privacy-commissioner-issues-guidance-notes-on-work-from-home-arrangements
https://www.mayerbrown.com/en/perspectives-events/publications/2020/12/hong-kong-privacy-commissioner-issues-guidance-notes-on-work-from-home-arrangements
https://www.deacons.com/news-and-insights/publications/bespoke-wfh-policies-to-minimise-risks-for-employers.html
https://connect.mayerbrown.com/287/7247/september-2020/legal-update--what-a-hong-kong-employer-should-consider-before-agreeing-to-an-employee-working-remotely-from-overseas.asp?sid=c5755367-8b68-4f68-bc4a-234eba2e598f
https://connect.mayerbrown.com/287/7247/september-2020/legal-update--what-a-hong-kong-employer-should-consider-before-agreeing-to-an-employee-working-remotely-from-overseas.asp?sid=c5755367-8b68-4f68-bc4a-234eba2e598f
https://www.obhanandassociates.com/blog/work-from-home-allowed-in-special-economic-zone-units/#page=1
https://www.btglegal.com/post/changing-work-from-home-rules-what-employers-in-sezs-should-know
https://www.btglegal.com/post/changing-work-from-home-rules-what-employers-in-sezs-should-know
https://induslaw.com/app/webroot/publications/pdf/alerts-2021/Induslaw-Tips-to-conduct-an-effective-investigation.pdf
https://timesofindia.indiatimes.com/blogs/voices/work-from-home-understanding-the-gaps-in-indias-regulatory-framework/
https://www.scmp.com/lifestyle/travel-leisure/article/3180589/bali-woos-digital-nomads-5-year-remote-working-visa-and
https://www.scmp.com/lifestyle/travel-leisure/article/3180589/bali-woos-digital-nomads-5-year-remote-working-visa-and
https://enterprise.gov.ie/en/What-We-Do/Workplace-and-Skills/Remote-Working/
https://www.hsa.ie/eng/publications_and_forms/publications/safety_and_health_management/guidance_on_working_from_home_for_employers_and_employees.html
https://www.hsa.ie/eng/Topics/Hazards/Lone_Workers/
https://www.algoodbody.com/insights-publications/remote-working-new-law-making-swift-progress
https://www.matheson.com/insights/detail/how-to-do-hybrid-right-key-learnings-for-employers-so-far
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• Right to request remote work for all workers to be introduced through the DCEDIY Work 
Life Balance Bill (Department of Enterprise, Trade and Employment, Nov. 9, 2022) 

• Remote working overseas — legal considerations for flexible working arrangements 
(Lewis Silkin, July 28, 2022) 

• Government announces free ‛hot desks’ for remote workers (RTE, June 8, 2022) 

• Our rural future: Minister Humphreys announces series of new initiatives to support 
remote working (Government, June 8, 2022) 

• Remote working brings record number of women into labour force (Irish Times, May 24, 
2022) 

• Business leaders split on remote working (RTE, Apr 12, 2022) 

• Calls for major changes to proposed remote work laws (Irish Examiner, March 3, 2022) 

• Remote working bill panned by employers and trade unions as ‘fatally flawed’ (The 
Independent, March 2, 2022) 

• Ibec claims cost of new remote work bill will be ‛prohibitive’ for many employers 
(Business Post, Feb. 28, 2022) 

• Firms should hold ‛right to review’ remote-work setups (Law Society Gazette, Feb. 28, 
2022) 

• Right to Request Remote Working Bill 2022: What does it mean for employers? (William 
Fry, Feb. 7, 2022) 

• Right to Request Remote Work Bill 2021 (Government, Jan. 25, 2022) 

• Remote working: Bill will require employers to have written policy on working from home 
(Irish Times, Jan. 24, 2022) 

• Strong demand for remote working after restrictions are lifted (Irish Examiner, Jan. 18, 
2022) 

• Remote working — What’s happening next? (Philip Lee, Sept. 15, 2021) 

• Remote working in Ireland — What’s changing (Littler, July 30, 2021) 

• Remote working checklist for employers published (Arthur Cox, July 27, 2021) 

• €8.8m state funding to boost remote working hubs’ capacity (Irish Times, July 22, 2021) 

• Working from home abroad: Considerations for Irish employers (Ius Laboris, June 30, 
2021) 

• Remote working sparks employment law worries (Law Society Gazette, May 24, 2021) 

• Hybrid working and the ‛death of the office’: The future of the post-pandemic workplace 
(A & L Goodbody, May 20, 2021) 

https://enterprise.gov.ie/en/news-and-events/department-news/2022/november/202211092.html
https://enterprise.gov.ie/en/news-and-events/department-news/2022/november/202211092.html
https://www.lewissilkin.com/en/insights/ireland-remote-working-overseas
https://www.rte.ie/news/business/2022/0608/1303541-remote-working-hubs/
https://www.gov.ie/en/press-release/b3c2f-our-rural-future-minister-humphreys-announces-series-of-new-initiatives-to-support-remote-working/
https://www.gov.ie/en/press-release/b3c2f-our-rural-future-minister-humphreys-announces-series-of-new-initiatives-to-support-remote-working/
https://www.irishtimes.com/business/work/remote-working-brings-record-number-of-women-into-labour-force-1.4886346
https://www.rte.ie/news/business/2022/0411/1291751-business-leaders-split-on-remote-working-bill/
https://www.irishexaminer.com/business/economy/arid-40821129.html
https://www.independent.co.uk/news/world/bill-leo-varadkar-government-covid-sinn-fein-b2026734.html
https://www.businesspost.ie/world-at-work/ibec-claims-costs-of-new-remote-work-bill-will-be-prohibitive-for-many-employers-f1865399
https://www.lawsociety.ie/gazette/top-stories/2022/firms-must-preserve-right-to-review-bespoke-remote-work-set-ups
https://www.williamfry.com/newsandinsights/publications-article/2022/02/07/right-to-request-remote-working-bill-2022-what-does-it-mean-for-employers
https://www.gov.ie/en/publication/64d83-right-to-request-remote-work-bill-2021/
https://www.irishtimes.com/news/ireland/irish-news/remote-working-bill-will-require-employers-to-have-written-policy-on-working-from-home-1.4784485
https://www.irishexaminer.com/business/economy/arid-40787703.html
https://www.philiplee.ie/remote-working-whats-happening-next/
https://www.littler.com/publication-press/publication/remote-working-ireland-whats-changing
https://www.arthurcox.com/knowledge/employer-alert-remote-working-checklist-for-employers-published/
https://www.irishtimes.com/business/technology/8-8m-state-funding-to-boost-remote-working-hubs-capacity-1.4627651
https://iuslaboris.com/insights/working-from-home-abroad-considerations-for-irish-employers/
https://www.lawsociety.ie/gazette/top-stories/remote-working-sparks-employment-law-worries/
https://www.algoodbody.com/insights-publications/hybrid-working-and-the-death-of-the-office-the-future-of-the-post-pandemic-workplace
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• New code of practice on the right to disconnect (Ronan Daly Jermyn, April 2021) 

• Employer loses dismissal claim after refusing to allow remote working (Mason Hayes & 
Curran, March 2021) 

• Expert says remote work could trigger return to piecework pay (RTE, March 26, 2021) 

• Cross-border workers call for home-working tax law (BBC, March 14, 2021) 

• Key issues emerging from COVID-19 and remote working for HR practitioners (McCann 
Fitzgerald, March 2021) 

• Ireland update: Strategy on remote working strives to keep up (Walkers, February 2021) 

• Employee monitoring and remote working (McCann Fitzgerald, Feb. 25, 2021) 

• Ireland launches remote work strategy, with right to disconnect (Mercer, Feb. 3, 2021) 

• Making remote work — the Government’s National Remote Work Strategy (Lewis Silken, 
Jan. 19, 2021) 

• National remote work strategy (DLA Piper, Jan. 18, 2021) 

• Revenue eBrief No. 193/20: e-working and tax (Revenue, Irish tax and Customs, October 
22, 2020) 

• Working from home — tax and employment law implications (Mason Hayes & Curran, 
Sept. 2, 2020) 

Israel 
• Privacy and data protection during remote work from home (Barlaw, Oct. 11, 2023) 

• When may an employer monitor employees working remotely? (Barnea, June 5, 2023) 

• Do employees have a right to work remotely? (Ius Laboris, Sept. 13, 2022) 

Italy 
• Italy’s remote working extended to 31 March 2024 for parents with children under 14 

(Italian) (Dentons, Dec. 1, 2023) 

• Did you know that … the right to remote working has been extended/renewed for some 
categories of workers? (De Luca & Partners, March 1, 2023) 

• Remote work — new provisions in force and other aspects to keep in mind when using 
this type of work (Baker McKenzie, Sept. 1, 2022) 

• A new remote working regulation applies from today (De Luca & Partners, Sept. 1, 2022) 

• Remote work in Italy: Where are we now? (Seyfarth Shaw, Aug. 3, 2022) 

• Procedure for digital nomads introduced (KPMG, May 2, 2022) 

https://www.rdj.ie/insights/new-code-of-practice-on-the-right-to-disconnect?__=0.264847575111&utm_source=RDJ+Mailing+List&utm_campaign=f5c87f1b77-EMAIL_CAMPAIGN_2017_08_08_COPY_01&utm_medium=email&utm_term=0_9e9178f4f7-f5c87f1b77-239180925&mc_cid=f5c87f1b77&mc_eid=6fb959d630
https://www.mhc.ie/latest/insights/employer-loses-dismissal-claim-after-refusing-to-allow-remote-working
https://www.rte.ie/news/2021/0326/1206436-remote-working-pay/
https://www.bbc.com/news/uk-northern-ireland-56266965
https://www.mccannfitzgerald.com/knowledge/employment/key-issues-emerging-from-covid-19-and-remote-working-for-hr-practitioners
https://www.walkersglobal.com/images/Publications/Advisory/2021/Ireland/Strategy_on_Remote_Working_Strives_to_Keep_Up.pdf
https://www.mccannfitzgerald.com/knowledge/employment/covid-19-employee-monitoring-and-remote-working
https://www.mercer.com/our-thinking/law-and-policy-group/ireland-launches-remote-work-strategy-with-right-to-disconnect.html
https://www.lewissilkin.com/en/insights/ireland-making-remote-work-the-governments-national-remote-work-strategy
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/ireland-national-remote-work-strategy
https://www.revenue.ie/en/tax-professionals/ebrief/2020/no-1932020.aspx
https://www.mhc.ie/latest/insights/working-from-home-tax-and-employment-law-implications
https://barlaw.co.il/client-updates/privacy-and-data-protection-during-remote-work-from-home
https://barlaw.co.il/client-updates/when-may-an-employer-monitor-employees-working-remotely
https://iuslaboris.com/insights/do-employees-have-a-right-to-work-remotely/
https://www.dentons.com/en/insights/alerts/2023/december/1/italys-remote-working-extended-to-31-march-2024-for-parents-with-children-under-14-ita
https://www.delucapartners.it/en/dlp-insights-en/do-you-know-that-en/lo-sai-che-e-stato-prorogato-rinnovato-il-diritto-a-svolgere-le-mansioni-in-modalita-agile-per-alcune-categorie-di-lavoratori/
https://www.delucapartners.it/en/dlp-insights-en/do-you-know-that-en/lo-sai-che-e-stato-prorogato-rinnovato-il-diritto-a-svolgere-le-mansioni-in-modalita-agile-per-alcune-categorie-di-lavoratori/
https://insightplus.bakermckenzie.com/bm/employment-compensation/italy-remote-work-new-provisions-in-force-and-other-aspects-to-keep-in-mind-when-using-this-type-of-work
https://insightplus.bakermckenzie.com/bm/employment-compensation/italy-remote-work-new-provisions-in-force-and-other-aspects-to-keep-in-mind-when-using-this-type-of-work
https://www.delucapartners.it/en/dlp-insights-en/la-nuova-regolamentazione-del-lavoro-agile-e-in-vigore-da-oggi-economy-magazine-1-settembre-2022-vittorio-de-luca/
https://www.seyfarth.com/news-insights/legal-update-remote-work-in-italy-where-are-we-now.html
https://home.kpmg/xx/en/home/insights/2022/05/flash-alert-2022-094.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202022-094%205-2-2022%2096506&utm_id=8067&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2022-094+5-2-2022+96506&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=5889&utm_id=afc631ab-a476-4834-912e-f4f0dd9ededd&sfmc_id=5630957&sfmc_activityid=64d5d1f0-f966-48f6-8c74-db2540fad230&utm_medium=email&sfmc_journey_id=afc631ab-a476-4834-912e-f4f0dd9ededd&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020-290%204-5-202229%205660&sfmc_activity_id=64d5d1f0-f966-48f6-8c74-db2540fad230&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020-290%204-5-202229%205660&sfmc_asset_id=5889&sfmc_channel=email
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• Mobility manager: Guidelines for drafting and implementing home-work commute plans 
approved (De Luca & Partners, Sept. 1, 2021) 

• Everything from COVID-19 vaccination to remote working (podcast) (IUS Laboris, Feb. 
16, 2021) 

Japan 
• Japan to implement digital nomad visa (Masuda Funai, Feb. 13, 2024) 

• Half of Tokyo companies still offering employees remote work option (Nippon, Dec. 26, 
2022) 

• Back to the office: Over 70% of Japanese companies no longer implementing remote 
work (Nippon, July 5, 2022) 

• Revised telework guidelines (Anderson Mori & Tomotsune, June 2021) 

Latvia 
• Taxation of remote working expenses (Latvian) (Government, Nov. 7, 2023) 

• Reduced personal income tax for digital nomad visa holders residing in Latvia (Latvian) 
(Government, June 28, 2023) 

• Digital nomad visa introduced, applications being accepted (KPMG, October 2022) 

Luxembourg 
• Staff delegation involvement in teleworking matters (Arendt, April 13, 2022) 

• Belgium and Luxembourg agree to relax rule on teleworking for cross-border workers 
(French) (Luxembourg government, Aug. 31, 2021) 

• Will there be a new right to disconnect in Luxembourg? (Ius Laboris, May 18, 2021) 

Mexico 
• Mexico: Are companies ready to implement the ‘Official Standard NOM-037-STPS-2023 

telework safety and health conditions at work’? (L&E Global, Nov. 23, 2023) 

• NOM-037-STPS-2023 Telehealth-work safety and health conditions (EY Law Flash, June 
13, 2023)  

• Mexico publishes new standard for telework safety and health conditions (Littler, June 13, 
2023)  

• Approved NOM-037-STPS-2023 on Telework: What requirements must companies 
comply with for home office in Mexico? (ECIJA, June 13, 2023)  

• Official Mexican Standard issues new provision that requires employers to mitigate health 
and safety risks for teleworkers (Baker McKenzie, Aug. 6, 2022) 

https://www.delucapartners.it/en/dlp-insights-en/mobility-manager-guidelines-for-drafting-and-implementing-home-work-commute-plans-approved/
https://www.delucapartners.it/en/dlp-insights-en/mobility-manager-guidelines-for-drafting-and-implementing-home-work-commute-plans-approved/
https://iuslaboris.com/insights/podcast-how-and-where-to-work-everything-from-vaccines-to-remote-work/
https://www.masudafunai.com/articles/japan-to-implement-digital-nomad-visa
https://www.nippon.com/en/japan-data/h01527/
https://www.nippon.com/en/japan-data/h01367/back-to-the-office-over-70-of-japanese-companies-no-longer-implementing-remote-work.html
https://www.nippon.com/en/japan-data/h01367/back-to-the-office-over-70-of-japanese-companies-no-longer-implementing-remote-work.html
https://www.amt-law.com/asset/pdf/bulletins9_pdf/LELB54.pdf
https://www.vid.gov.lv/lv/jaunakie-skaidrojumi-katalogs/aktualizets-metodiskais-materials-iedzivotaju-ienakuma-nodoklis-no-attalinata-darba-izdevumu-kompensacijas?utm_source=https%3A%2F%2Fnews.bloomberglaw.com%2F
https://www.vestnesis.lv/op/2023/123.7
https://home.kpmg/xx/en/home/insights/2022/10/flash-alert-2022-186.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202022%2010-17-2022%20207605&utm_id=19733&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2022+10-17-2022+207605&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=12408&utm_id=36331256-6fef-44e8-8f55-ef3733d16ad3&sfmc_id=5630957&sfmc_activityid=c1dcbc36-8259-40d4-be68-11c40c7f4e21&utm_medium=email&sfmc_journey_id=36331256-6fef-44e8-8f55-ef3733d16ad3&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%202011--702222%2070065&sfmc_activity_id=c1dcbc36-8259-40d4-be68-11c40c7f4e21&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%202011--702222%2070065&sfmc_asset_id=12408&sfmc_channel=email
https://sites-arendt.vuturevx.com/177/3130/april-2022/2022.04.13---nf-emp---teleworking-delegation---extwebs.asp?sid=d8bdd195-a84c-4aaa-90e9-6d5c0962b23a
https://mfin.gouvernement.lu/fr/actualites.gouvernement%2Bfr%2Bactualites%2Btoutes_actualites%2Bcommuniques%2B2021%2B08-aout%2B31-gaichel-accords-domaine-fiscal.html
https://iuslaboris.com/insights/will-there-be-a-new-right-to-disconnect-in-luxembourg/
https://leglobal.law/2023/11/23/mexico-are-companies-ready-to-implement-the-official-standard-nom-037-stps-2023-telework-safety-and-health-conditions-at-work/
https://leglobal.law/2023/11/23/mexico-are-companies-ready-to-implement-the-official-standard-nom-037-stps-2023-telework-safety-and-health-conditions-at-work/
https://assets.ey.com/content/dam/ey-sites/ey-com/es_mx/topics/tax/boletines-2023/ey-law-flash-nom37-eng.pdf
https://www.littler.com/publication-press/publication/mexico-publishes-new-standard-telework-safety-and-health-conditions?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20june%202023
https://ecija.com/wp-content/uploads/2023/06/130623_ECIJA_Legal-Memo_NOM_037_en-US.pdf
https://ecija.com/wp-content/uploads/2023/06/130623_ECIJA_Legal-Memo_NOM_037_en-US.pdf
https://www.globalcompliancenews.com/2022/08/06/mexico-official-mexican-standard-issues-new-provision-that-requires-employers-to-mitigate-health-and-safety-risks-for-teleworkers-29072022/#page=1
https://www.globalcompliancenews.com/2022/08/06/mexico-official-mexican-standard-issues-new-provision-that-requires-employers-to-mitigate-health-and-safety-risks-for-teleworkers-29072022/#page=1
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• Mexico publishes NOM-037, draft health and safety conditions for teleworking 
(GreenbergTraurig, July 2022) 

• The right to disconnect under Mexico’s telework regulations — what does it mean for 
employers? (Ogletree Deakins, June 14, 2022) 

• Mexican government on verge of imposing new teleworking obligations on employers 
(Baker McKenzie, Jan. 31, 2021) 

• Mexico enacts remote working requirements (Mercer, Jan. 26, 2021) 

Monaco 
• The future is now: The new world of work in Monaco (CMS, Jan. 12, 2021) 

Namibia 
• A look at the digital nomad visa — Namibian perspective (ENSafrica, Nov. 8, 2022) 

• Remote work visa introduced (Envoy, Oct. 17, 2022) 

Netherlands 
• Agreement clarifies permanent establishment when home-working (KPMG, Dec. 21, 

2023)  
 

• Dutch senate rejects ‘Work Where You Want’ (Pinsent Masons, Oct. 6, 2023) 

• Remote working in the Netherlands: Challenges and limitations (Ius Laboris, Feb. 11, 
2022) 

New Zealand 
• Is it the end of hybrid working? (Human Resources Director, Nov. 11, 2023) 

Nigeria 
• The new face of work in a phased-virtual world of work: Restructuring Nigeria’s 

employment landscape after the COVID-19 pandemic (WWL, Sept. 2, 2020) 

Norway 
• Proposed amendments to home office regulations published for consultation (registration 

may be required) (International Law Office, May 19, 2021) 

Peru 
• Draft regulation of the teleworking law (Law 31572) (Baker McKenzie, Dec. 28, 2022) 

• Regulation of the right to digital disconnection (Baker McKenzie, April 15, 2021) 

https://gtlawinfo.com/rv/ff0095cf42423058e5f686cdde4898a69ad71887
https://ogletree.com/insights/the-right-to-disconnect-under-mexicos-telework-regulations-what-does-it-mean-for-employers/
https://ogletree.com/insights/the-right-to-disconnect-under-mexicos-telework-regulations-what-does-it-mean-for-employers/
https://globalcompliancenews.com/mexico-covid-19-mexican-government-on-verge-of-imposing-new-teleworking-obligations-on-employers-11122020-2/?utm_source=rss&utm_medium=rss&utm_campaign=mexico-covid-19-mexican-government-on-verge-of-imposing-new-teleworking-obligations-on-employers-11122020-2#page=1
https://www.mercer.com/our-thinking/law-and-policy-group/mexico-enacts-remote-working-requirements.html
https://www.cms-lawnow.com/ealerts/2021/01/the-future-is-now-the-new-world-of-work-in-monaco
https://www.ensafrica.com/news?Query=Namibia&AuthorId=&AreaOfExpertiseId=67
https://resources.envoyglobal.com/blog/namibia-remote-work-visa-introduced
https://kpmg.com/xx/en/home/insights/2023/12/flash-alert-2023-251.html?utm_campaign=7014W0000024HDEQA2&utm_content=7014W0000024HDEQA2_AL_GMS%20Flash%20Alert%20251%2012-21-2023%20294801-2158178&utm_id=54756&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W0000024HDEQA2_AL_GMS+Flash+Alert+251+12-21-2023+294801-2158178&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=
https://www.pinsentmasons.com/out-law/news/dutch-senate-rejects-work-where-you-want-act
https://iuslaboris.com/insights/remote-working-in-the-netherlands-challenges-and-limitations/
https://www.hcamag.com/nz/specialisation/benefits/is-it-the-end-for-hybrid-working/466361
https://whoswholegal.com/features/the-new-face-of-work-in-a-phased-virtual-world-of-work-restructuring-nigerias-employment-landscape-after-the-covid-19-pandemic
https://whoswholegal.com/features/the-new-face-of-work-in-a-phased-virtual-world-of-work-restructuring-nigerias-employment-landscape-after-the-covid-19-pandemic
https://www.internationallawoffice.com/Newsletters/Employment-Immigration/Norway/Homble-Olsby-Littler/Proposed-amendments-to-home-office-regulations-published-for-consultation?utm_source=ILO+Newsletter&utm_medium=email&utm_content=Newsletter+2021-05-26&utm_campaign=Employment+%26+Immigration+Newsletter
https://insightplus.bakermckenzie.com/bm/employment-compensation/peru-draft-regulation-of-the-teleworking-law-law-31572
https://insightplus.bakermckenzie.com/bm/employment-compensation/peru-regulation-of-the-right-to-digital-disconnection
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Philippines 
• Compensability of remote work injuries (L&E Global, Feb. 21, 2024)  

• Department of Labor and Employment issues guidelines on telecommuting and other 
flexible work arrangements (Baker McKenzie, Sept. 26, 2022) 

• Teleworking rules (Government, Sept. 16, 2022) 

Poland 
• No work permit required for remote work in Poland (HRlaw.pl, March 21, 2023) 

• New regulations on remote working passed (DLA Piper, Jan. 30, 2023) 

• Tax treatment when a Polish employee works remotely from a country other than Poland 
(Lexology, Oct. 6, 2021) 

Portugal 
• Remote work visa plans announced (Envoy, Sept. 23, 2022) 

• The new telework regime in Portugal: 50 questions and answers (Littler, Jan. 5, 2022) 

• ‛Right to rest’: Inside Portugal’s bold bid to regulate remote working (The Week, Nov. 15, 
2021) 

• Portugal makes it illegal for your boss to text you after work in ‛game changer’ remote 
work law (Euro News, Nov. 11, 2021) 

Romania 
• Romania: Parents of children under the age of 11 can benefit from four days/month of 

work from home or telework (L&E Global, Aug. 22, 2023) 

• Six-month digital nomad visa introduced (KPMG, Feb. 2, 2022) 

Russia 
• How have the courts in Russia approached remote work disputes? (Ius Laboris, July 21, 

2021) 

• The future is now: The new world of work in Russia (webinar) (CMS, March 2, 2021) 

• Revised labor code allows for remote working options (Mercer, Jan. 14, 2021) 

• New rules on remote work (Baker McKenzie, Jan. 11, 2021) 

Serbia 
• How to implement flexible work arrangements in Serbia in the post-COVID-19 era 

(Schoenherr, Sept. 16, 2022) 

https://leglobal.law/2024/02/21/philippines-compensability-of-remote-work-injuries/
https://insightplus.bakermckenzie.com/bm/employment-compensation/philippines-dole-issues-guidelines-on-telecommuting-and-other-flexible-work-arrangements
https://insightplus.bakermckenzie.com/bm/employment-compensation/philippines-dole-issues-guidelines-on-telecommuting-and-other-flexible-work-arrangements
https://hrlaw.pl/en/flesz/2649/
https://blogs.dlapiper.com/employmentpoland/2023/01/30/new-regulations-on-remote-working-passed/
https://www.lexology.com/library/detail.aspx?g=9b42a447-16a5-4421-af86-339a7131dd0b&utm_source=Lexology+Daily+Newsfeed&utm_medium=HTML+email+-+Body+-+General+section&utm_campaign=Lexology+subscriber+daily+feed&utm_content=Lexology+Daily+Newsfeed+2021-10-12&utm_term=
https://resources.envoyglobal.com/blog/portugal-remote-work-visa-plans-announced
https://www.littler.com/publication-press/publication/new-telework-regime-portugal-50-questions-answers?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20january%202022
https://www.theweek.co.uk/business/employment/954793/portugal-bold-effort-to-regulate-remote-working
https://www.euronews.com/next/2021/11/08/portugal-makes-it-illegal-for-your-boss-to-text-you-after-work
https://www.euronews.com/next/2021/11/08/portugal-makes-it-illegal-for-your-boss-to-text-you-after-work
https://leglobal.law/2023/08/22/romania-parents-of-children-under-the-age-of-11-can-benefit-from-four-days-month-of-work-from-home-or-telework/
https://leglobal.law/2023/08/22/romania-parents-of-children-under-the-age-of-11-can-benefit-from-four-days-month-of-work-from-home-or-telework/
https://home.kpmg/xx/en/home/insights/2022/02/flash-alert-2022-025.html
https://iuslaboris.com/insights/how-have-the-courts-in-russia-approached-remote-work-disputes/
https://media.cmslegal.com/video/The-Future-is-Now-The-new-World-of-Work-in-Russia/5e1250f458a28ece5c36fe871c1fb482
https://www.mercer.com/our-thinking/law-and-policy-group/russia-revised-labor-code-allows-for-remote-working-options.html
https://globalcompliancenews.com/russian-federation-new-rules-on-remote-work-09122020/
https://www.schoenherr.eu/content/how-to-implement-flexible-work-arrangements-in-serbia-in-the-post-covid-19-era/
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Singapore 
• More scrutiny by tax authority to concessions (KPMG, Aug. 25, 2021) 

• The future is now: The new world of work in Singapore (webinar) (CMS, March 9, 2021) 

• Tripartite advisory on flexible work arrangements (Ministry of Manpower, Nov. 7, 2014) 

Slovakia 
• The new world of work in Slovakia (CMS, March 30, 2021) 

• Slovakia’s amended labor code includes remote working measures (Mercer, March 5, 
2021) 

South Africa 
• Remote working and the ‘digital nomad visa’ (Bowmans, Feb. 12, 2024) 

• Remote working in South Africa: The tax and employment law implications (podcast) 
(Cliffe Dekker Hofmeyr, Sept. 1, 2023) 

• The remote working era — remote tax risks or beach office adventure (Baker McKenzie, 
Sept. 15, 2022) 

• It’s ‛virtually’ an office — remote working and employment law considerations (ENSight, 
Sept. 21, 2021) 

South Korea 
• South Korea opens pilot program for digital nomads (Mayer Brown, Jan. 14, 2024)  

• Workers in Seoul have ditched remote working. Now the capital has the strongest office 
market in the world (Business Insider, Nov. 19, 2023) 

• COVID-19 & beyond: Employment ministry issues comprehensive employers’ guide on 
working from home (Shin & Kim, Sept. 22, 2020) 

Spain 
• It is not a case of ‘everything goes’ when you are working from home: justice marks the 

red lines of remote working (Garrigues, July 6, 2023) 

• Teleworking Visa makes its official debut (KPMG, Jan. 23, 2023) 

• Improvements in special tax regime for expatriates (KPMG, Jan. 17, 2023) 

• Compensation for teleworking expenses is not to be included in the social security 
contribution base (Garrigues, Oct. 20, 2022) 

• Working from home and its tax implications in Spain — Ruling from the Spanish 
Directorate of Taxes (Osborne Clarke, April 22, 2022) 

https://home.kpmg/xx/en/home/insights/2021/08/flash-alert-2021-221.html
https://media.cmslegal.com/video/The-Future-is-Now-The-New-World-of-Work-in-Singapore/86874810d74229bbe065b450fd7a62e1
https://www.mom.gov.sg/-/media/mom/documents/employment-practices/guidelines/tripartite-advisory-on-flexible-work-arrangements.pdf
https://www.cms-lawnow.com/ealerts/2021/03/the-new-world-of-work-in-slovakia?cc_lang=en
https://www.mercer.com/our-thinking/law-and-policy-group/slovakias-amended-labor-code-includes-remote-worker-measures.html
https://bowmanslaw.com/insights/employment/south-africa-remote-working-and-the-digital-nomad-visa-a-step-in-the-right-direction/
https://www.cliffedekkerhofmeyr.com/news/podcasts/2023/Employment/remote-working-in-sa-the-tax-and-employment-law-implications
https://insightplus.bakermckenzie.com/bm/tax/south-africa-the-new-remote-working-era-remote-tax-risk-or-beach-office-adventure
https://www.ensafrica.com/news/detail/4800/its-virtually-an-office-remote-working-and-em
https://www.mobilework.law/2024/01/south-korea-opens-pilot-program-for-digital-nomad-visa/
https://www.businessinsider.com/south-korea-remote-working-worlds-strongest-performing-office-market-2023-11?r=US&IR=T
https://www.businessinsider.com/south-korea-remote-working-worlds-strongest-performing-office-market-2023-11?r=US&IR=T
https://www.shinkim.com/eng/media/newsletter/1296?page=0&code=&keyword=
https://www.shinkim.com/eng/media/newsletter/1296?page=0&code=&keyword=
https://bloglaboral.garrigues.com/en/working-from-home-justice-marks-the-red-lines-of-remote-working#page=1
https://bloglaboral.garrigues.com/en/working-from-home-justice-marks-the-red-lines-of-remote-working#page=1
https://kpmg.com/xx/en/home/insights/2023/01/flash-alert-2023-017.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202023%2001-23-2023%20266503&utm_id=25179&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2023+01-23-2023+266503&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=16210&utm_id=49922e3e-58d7-4d71-bc5d-55cc6572c189&sfmc_id=5630957&sfmc_activityid=0a135ac8-467a-4a02-8f22-c9f23071ffa3&utm_medium=email&sfmc_journey_id=49922e3e-58d7-4d71-bc5d-55cc6572c189&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203102--302322%2066053&sfmc_activity_id=0a135ac8-467a-4a02-8f22-c9f23071ffa3&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203102--302322%2066053&sfmc_asset_id=16210&sfmc_channel=email
https://home.kpmg/xx/en/home/insights/2023/01/flash-alert-2023-008.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202023%2001-17-2022%20262601&utm_id=24746&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2023+01-17-2022+262601&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=15998&utm_id=02b17449-b157-4ad9-9eb7-9564d9b1db80&sfmc_id=5630957&sfmc_activityid=00ddfff7-0896-47d6-a619-4bbaacdf7d1d&utm_medium=email&sfmc_journey_id=02b17449-b157-4ad9-9eb7-9564d9b1db80&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203101--702222%2026061&sfmc_activity_id=00ddfff7-0896-47d6-a619-4bbaacdf7d1d&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203101--702222%2026061&sfmc_asset_id=15998&sfmc_channel=email
https://bloglaboral.garrigues.com/en/compensation-for-teleworking-expenses-is-not-to-be-included-in-the-social-security-contribution-base#page=1
https://bloglaboral.garrigues.com/en/compensation-for-teleworking-expenses-is-not-to-be-included-in-the-social-security-contribution-base#page=1
https://www.osborneclarke.com/insights/working-home-and-its-tax-implications-spain-ruling-spanish-directorate-taxes-dated-18
https://www.osborneclarke.com/insights/working-home-and-its-tax-implications-spain-ruling-spanish-directorate-taxes-dated-18
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• Teleworking can help to reduce absenteeism (Garrigues, Oct. 7, 2021) 

• Companies limit teleworking to less than 30% to avoid associated expenses (Spanish) 
(Littler, Sept. 9, 2021) 

• New law on remote working (DLA Piper, July 22, 2021) 

• Remote working measures enacted (Mercer, Feb. 16, 2021) 

Switzerland 
• Social security contributions in case of telework/home office (MME, July 7, 2022) 

• Switzerland settles mutual agreements for remote working (International Tax Review, 
Feb. 11, 2021) 

Taiwan 
• Government issues first guidelines on work from home (Baker McKenzie, Aug. 6, 2021) 

• Taiwan: Work from home guidelines (Herbert Smith Freehills, Aug. 30, 2021) 

Thailand 
• New amendment to the Labour Protection Act to facilitate remote working in Thailand 

coming into force in April 2023 (Baker McKenzie, March 2023) 

• Thailand passes new labor law on work-from-home arrangements (Tilleke & Gibbins, 
Jan. 19, 2023) 

• Thailand considers new labor law on work-from-home arrangements (Tilleke & Gibbins, 
Aug. 17, 2022) 

• Long-term resident visa for remote work and more introduced (Envoy, Aug. 11, 2022) 

Turkey 
• The declaration of the remote workdays (Cott Group, June 7, 2021) 

• Turkey introduces remote working scheme (CMS, May 7, 2021) 

• Turkey clarifies requirements for remote working (Mercer, March 15, 2021) 

• Remote working regulation entered into force (Esin Attorney Partnership, March 11, 
2021) 

Ukraine 
• Ukraine allows remote working, home-based and flexible work (Mercer, March 9, 2021) 

• New law on remote work entered into force in Ukraine (Asters, March 2, 2021) 

https://bloglaboral.garrigues.com/en/teleworking-can-help-to-reduce-absenteeism#page=1
https://www.littler.com/publication-press/press/companies-limit-teleworking-less-30-avoid-associated-expenses
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/spain-new-law-on-remote-working
https://www.mercer.com/our-thinking/law-and-policy-group/spain-remote-working-measures-enacted.html
https://www.mme.ch/en/magazine/articles/social-security-contributions-in-case-of-telework-/-home-office
https://www.internationaltaxreview.com/article/b1qhpclz9q3l6g/switzerland-settles-mutual-agreements-for-remote-working
https://insightplus.bakermckenzie.com/bm/viewContent.action?key=Ec8teaJ9Vaogs0PasxWWYl7eOOGbnAEFKCLORG72fHz0%2BNbpi2jDfaB8lgiEyY1JAvAvaah9lF3dzoxprWhI6w%3D%3D&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQ0qFfoEM4UR4%3D&emailtofriendview=true&freeviewlink=true
https://sites-herbertsmithfreehills.vuturevx.com/232/26766/landing-pages/august-2021---taiwan-v2.pdf
https://f.datasrvr.com/fr1/123/85060/Client_Alert_-_New_amendment_to_the_Labour_Protection_Act_to_facilitate_remote_working_in_Thailand_coming_into_force_in_April_2023.pdf
https://f.datasrvr.com/fr1/123/85060/Client_Alert_-_New_amendment_to_the_Labour_Protection_Act_to_facilitate_remote_working_in_Thailand_coming_into_force_in_April_2023.pdf
https://www.tilleke.com/insights/thailand-passes-new-labor-law-on-work-from-home-arrangements/
https://www.tilleke.com/insights/thailand-considers-new-labor-law-on-work-from-home-arrangements/
https://resources.envoyglobal.com/blog/thailand-long-term-resident-visa-for-remote-work-and-more-introduced
https://www.cottgroup.com/en/legislation/item/the-declaration-of-the-remote-workdays
https://www.cms-lawnow.com/ealerts/2021/05/turkey-introduces-remote-working-scheme?cc_lang=en
https://www.cms-lawnow.com/ealerts/2021/05/turkey-introduces-remote-working-scheme?cc_lang=en
https://www.mercer.com/our-thinking/law-and-policy-group/turkey-clarifies-requirements-for-remote-working.html
https://www.esin.av.tr/2021/03/11/remote-working-regulation-entered-into-force/
https://www.mercer.com/our-thinking/law-and-policy-group/ukraine-allows-remote-working-home-based-and-flexible-work.html
https://www.asterslaw.com/press_center/legal_alerts/new_law_on_remote_work_entered_into_force_in_ukraine/
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United Arab Emirates 
• UAE to introduce new freelance work permits for ‘all skill levels’ (Khaleej Times, March 

15, 2023) 

• UAE welcomes digital nomads: Live and work from anywhere policy (Afridi & Angell, 
August 2022) 

• UAE announces new remote working residency visa, multiple-entry tourist visas (Gulf 
Business, March 21, 2021) 

United Kingdom 
• Hybrid working (Advisory Conciliation and Arbitration Service) 

• Your work-from-home policy must address the drawbacks (HR, Feb. 20, 2024) 

• Flexible working requests: Lessons from a recent tribunal decision (Walker Morris, Jan. 
29, 2024) 

• Refusing requests to work remotely in a hybrid workplace (Lewis Silkin, Jan. 25, 2024) 

• The discrimination risks of a full-time return to office policy (Dentons, Dec. 6, 2023) 

• Considering diversity, equity and inclusivity in hybrid working arrangements (Pinsent 
Masons, Dec. 1, 2023) 

• Nationwide manager awarded £350,000 compensation following remote work dispute 
(HRreview, Oct. 3, 2023) 

• Remote working tribunals up by half (Personnel Today, Oct. 13, 2023) 

• A comprehensive guide to remote working and employer liability (HR Director, Sept. 14, 
2023) 

• Hybrid working boosts number of UK women in full-time jobs, study finds (subscription 
required) (Financial Times, Sept. 14, 2023) 

• The top 5 issues for remote working from overseas (Boyes Turner, July 28, 2023) 

• Employing digital nomads: navigating the legal and practical considerations (Brodies, July 
12, 2023) 

• Businesses allowing remote work from abroad face tax and legal issues, experts warn 
(People Management, July 7, 2023) 

• Sponsors now required to report hybrid and home working to the Home Office (Smith 
Stone Walters, April 13, 2023) 

• 73% would leave if unable to work from home (Employee Benefits, Feb. 15, 2023) 

• Demand for guidance on hybrid and overseas working tax implications (Personnel Today, 
Dec. 22, 2023) 

https://www.khaleejtimes.com/life-and-living/visa-and-immigration-in-uae/uae-announces-new-freelance-work-permits-for-all-skill-levels
https://afridi-angell.com/uae-live-and-work-from-anywhere-policy/
https://gulfbusiness.com/uae-announces-new-remote-working-residency-visa-multiple-entry-tourist-visas/
https://www.acas.org.uk/hybrid-working
https://www.hrmagazine.co.uk/content/features/hot-seat-your-work-from-home-policy-must-address-the-drawbacks/
https://www.walkermorris.co.uk/in-brief/flexible-working-requests-what-can-businesses-learn-from-miss-wilson-v-fca/
https://www.lewissilkin.com/en/insights/refusing-requests-to-work-remotely-in-a-hybrid-workplace
https://www.dentons.com/en/insights/articles/2023/december/6/the-discrimination-risks-of-a-full-time-return-to-office-policy
https://www.pinsentmasons.com/out-law/analysis/diversity-ethnicity-inclusivity-hybrid-working-arrangements?utm_source=vuture&utm_medium=email&utm_campaign=employment%20law%2b%20weekly%20briefing&utm_content=2023-12-07
https://hrreview.co.uk/hr-news/employment-law/nationwide-manager-awarded-350000-compensation-following-remote-work-dispute/372698?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Tuesday++-+3%2f10%2f23&utm_term=Nationwide+manager+awarded+%c2%a3350%2c000+compensation+following+remote+work+dispute&utm_content=232637&gator_td=mhvcC9SL2he5jKfTdwfVIEvZdbJweHRwrxHnakeqezqs%2fl2p9FkyXtDjZhNqVtXEaM2hF2fDkUBhPk44GO65w1Kin1nT59IvOpNax7QgVph%2fExX9R25KCo2Dgv3IvihzybXY3DcQURpNuFOBOrTPCESo1S2kFeewgA5t0FRpYWU%3d
https://www.personneltoday.com/hr/remote-working-tribunals/
https://www.thehrdirector.com/features/health-and-wellbeing/comprehensive-guide-remote-working-employer-liability/
https://www.ft.com/content/f12d6e18-bf36-4095-b627-63a38fa351b6?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://www.boyesturner.com/news-and-insights/five-issues-of-remote-working-overseas
https://brodies.com/insights/employment-and-immigration/employing-digital-nomads-navigating-the-legal-and-practical-considerations/
https://www.peoplemanagement.co.uk/article/1829282/businesses-allowing-remote-work-abroad-face-tax-legal-issues-experts-warn
https://smithstonewalters.com/2023/04/13/sponsors-now-required-to-report-hybrid-and-home-working-to-the-home-office/
https://employeebenefits.co.uk/73-would-leave-role-if-they-could-not-work-from-home/
https://www.personneltoday.com/hr/hybrid-working-tax-implications-ots-report/
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• What if employers scrap home working policies overnight? (People Management, Nov. 7, 
2022) 

• Just 7 per cent of jobs being advertised as remote, research reveals (People 
Management, Oct. 17, 2022) 

• Future of work: Review of hybrid and distance working (Osborne Clark, Sept. 26, 2022) 

• Can (and should) employers use monitoring to force office attendance? (People 
Management, Sept. 14, 2022) 

• UK probes tax status of remote workers (subscription required) (Financial Times, Aug. 
31, 2022) 

• Office of Tax Simplification launches hybrid and remote (KPMG, Aug. 8, 2022) 

• How to conduct a risk assessment for remote workers (Sparqa, July 11, 2022) 

• Dutch remote working legislation, could the UK follow suit? (People Management, July 8, 
2022) 

• Hybrid working and pay; issues to think about (Birkett Long, July 7, 2022) 

• Business leaders split over future of hybrid, CIPD poll finds (People Management, June 
24, 2022) 

• Quarter of workers are now hybrid, official figures show (People Management, May 2022) 

• Work from Home Day: Homeworking has tripled since before the pandemic (TUC, May 
20, 2022) 

• Hybrid working: Executives returning to office less than employees (Personnel Today, 
April 21, 2022) 

• Is hybrid working making burnout worse? (HR Director, April 17, 2022) 

• Two-thirds of firms expect to scale back remote working after pandemic, poll finds 
(People Management, March 7, 2022) 

• People should get back to office, learn to live with coronavirus: UK Business Minister 
(Insurance Journal, Jan. 21, 2022) 

• Businesses need to take responsibility for retaining staff who cannot work remotely? 
(People Management, Jan. 18, 2022) 

• Flexible working taskforce offers hybrid working advice (Personnel Today, Dec. 3, 2021) 

• Hybrid working (Chartered Institute of Personnel and Development, Nov. 30, 2021) 

• Flexible working: Remote and hybrid work (Government, Nov. 30, 2021) 

• Managing working from home (Advisory Conciliation and Arbitration Service, Oct. 29, 
2021) 

https://www.peoplemanagement.co.uk/article/1804416/employers-scrap-home-working-policies-overnight
https://www.peoplemanagement.co.uk/article/1802270/just-7-per-cent-jobs-advertised-remote-research-reveals
https://www.osborneclarke.com/insights/future-work-review-hybrid-and-distance-working
https://www.peoplemanagement.co.uk/article/1798927/and-should-employers-use-monitoring-force-office-attendance
https://www.ft.com/content/9127a574-6e89-4f51-9105-1885303819d2
https://home.kpmg/uk/en/home/insights/2022/08/tmd-office-of-tax-simplification-launches-hybrid-and-remote-working-review.html
https://www.sparqa.com/insights/how-to-conduct-a-risk-assessment-for-remote-workers/
https://www.peoplemanagement.co.uk/article/1792581/dutch-remote-working-legislation-uk-follow-suit
https://www.birkettlong.co.uk/site/blog/employment-blogs/hybrid-working-and-pay-issues-to-think-about
https://www.peoplemanagement.co.uk/article/1791063/business-leaders-split-future-hybrid-cipd-poll-finds
https://www.peoplemanagement.co.uk/article/1787191/quarter-workers-hybrid-official-figures-show
https://www.tuc.org.uk/news/work-home-day-homeworking-has-tripled-pandemic-tuc-analysis
https://www.personneltoday.com/hr/hybrid-working-executives-returning-to-office-less-than-employees/
https://www.thehrdirector.com/business-news/employee-experience/hybrid-working-making-burnout-worse/
https://www.peoplemanagement.co.uk/news/articles/two-thirds-firms-expect-scale-back-remote-working-when-pandemic-ends-poll-finds#gref
https://www.insurancejournal.com/news/international/2022/01/21/650422.htm
https://www.peoplemanagement.co.uk/voices/comment/businesses-need-take-responsibility-for-retaining-staff-who-cannot-work-remotely#gref
https://www.personneltoday.com/hr/flexible-working-taskforce-offers-hybrid-working-advice/
https://www.cipd.co.uk/Images/hybrid-working-practical-guidance-2021_tcm18-103709.pdf
https://commonslibrary.parliament.uk/research-briefings/cbp-9391/
https://www.acas.org.uk/working-from-home/managing-working-from-home
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• Remote and hybrid working: The FCA’s expectations (Dechert LLIP, Oct. 14, 2021) 

• Vacancies for remote roles fall from peak as companies return to the office, figures show 
(People Management, Oct. 5, 2021) 

• Hybrid working arrangements in the UK: What you need to know (Ius Laboris, Sept. 24, 
2021) 

• Government launches consultation on extension of right to request flexible working (DLA 
Piper, Sept. 23, 2021) 

• Two-thirds of employers do not trust their staff to work remotely, survey finds (People 
Management, Aug. 25, 2021) 

• The childcare disparity: Fact or fiction? (Fox Williams, July 28, 2021) 

• Future of work podcast — the hybrid working series: ‛Tax and incentives’ (Osborne 
Clarke, July 13, 2021) 

• Legal implications of remote work arrangements: Perspectives from the US, UK and 
France (Hogan Lovells, June 28, 2021) 

• UK should seize pandemic ‛opportunity’ to work more flexibly, says review chief (Politico, 
June 21, 2021) 

• The future of flexible work (TUC, June 18, 2021) 

• Pressure intensifies to introduce right to disconnect policy (HR Review, June 4, 2021) 

• Shift to working from home risks opening ‛new class divide,’ TUC warns (Independent, 
May 14, 2021) 

• Employee liability claims and working from home (Willis Towers Watson, May 13, 2021) 

• Dear Littler: What are the wage and hour issues with our wandering workers? (Littler, 
April 29, 2021) 

• New rights on flexible working (HR News, April 13, 2021) 

• The workplace of the future: Ensuring compliance is not a remote concept in the new 
normal of remote working (White & Case, March 23, 2021) 

• Psychosocial risks & potential employer liability due to remote working in a COVID-19 
pandemic (Appleshaw Goddard, March 17, 2021) 

• Diversity Project’s SMART Working workstream: Flexible working most be seen as 
‘reason neutral’ (Investment Week, 11 March 2021) 

• Rural offices ‘could boost hybrid working’ (Relocate Global, March 11, 2021) 

• Flexible working and the changing nature of work perks (Ius Laboris, March 10, 2021) 

• Homeworking L.O.S.E.R.S (Shoosmiths, March 8, 2021) 

https://info.dechert.com/10/15741/october-2021/remote-and-hybrid-working--the-fca-s-expectations.asp?sid=2d2b61a9-e0ac-4048-9695-1e8e34e23fb8
https://www.peoplemanagement.co.uk/news/articles/vacancies-remote-roles-fall-peak-companies-return-offices-figures-show#gref
https://www.peoplemanagement.co.uk/news/articles/vacancies-remote-roles-fall-peak-companies-return-offices-figures-show#gref
https://iuslaboris.com/insights/hybrid-working-arrangements-in-the-uk-what-you-need-to-know/
https://inform.dlapiper.com/10/6146/september-2021/government-launches-consultation-on-extension-of-right-to-request-flexible-working.asp?sid=858da099-32b1-4b23-b163-b34f9cac9d70
https://www.peoplemanagement.co.uk/news/articles/two-thirds-employers-do-not-trust-staff-work-remotely-survey-finds#gref
https://www.foxwilliams.com/2021/07/28/the-childcare-disparity-fact-or-fiction/
https://www.osborneclarke.com/insights/future-work-podcast-hybrid-working-series-tax-incentives/#page=1
https://www.hlemploymentblog.com/2021/06/legal-implications-of-remote-work-arrangements-perspectives-from-the-u-s-uk-and-france/#page=1
https://www.hlemploymentblog.com/2021/06/legal-implications-of-remote-work-arrangements-perspectives-from-the-u-s-uk-and-france/#page=1
https://www.politico.eu/article/uk-should-seize-pandemic-opportunity-to-work-more-flexibly-says-review-chief-peter-cheese/
https://www.tuc.org.uk/research-analysis/reports/future-flexible-work
https://www.hrreview.co.uk/hr-news/pressure-intensifies-to-introduce-right-to-disconnect-policy/135788?utm_source=rss&utm_medium=rss&utm_campaign=pressure-intensifies-to-introduce-right-to-disconnect-policy&gator_td=OK%2baN7vnV0jQUMsofVABpjPo5pmxE0xOlBnisxzLxVpjFXG5kY1b9iu7n%2bbcd0S30i46Yl5Hf327EhXvjfADDmabWrO5EnOy0nCIbYY20eZRCSLn1PYND0dAWB54xNh%2b9%2fhVHeu5g%2bsnGUQZlNhC9vC4zbj4sYZ02xiX%2b1do1vKpFju6ZEwDdNdgq1MhLuBpnoLcsK%2f9xpNa7xHi3AbyzQ%3d%3d
https://www.independent.co.uk/news/business/work-from-home-tuc-flexible-b1847217.html
https://www.willistowerswatson.com/en-GB/Insights/2021/05/employee-liability-claims-and-working-from-home
https://www.littler.com/publication-press/publication/dear-littler-what-are-wage-and-hour-issues-our-wandering-workers
http://hrnews.co.uk/new-rights-on-flexible-working/
https://www.whitecase.com/publications/alert/workplace-future-ensuring-compliance-not-remote-concept-new-normal-remote
https://www.whitecase.com/publications/alert/workplace-future-ensuring-compliance-not-remote-concept-new-normal-remote
https://www.addleshawgoddard.com/en/insights/insights-briefings/2021/employment/potential-liability-of-employer-remote-work-covid-19/
https://www.addleshawgoddard.com/en/insights/insights-briefings/2021/employment/potential-liability-of-employer-remote-work-covid-19/
https://www.investmentweek.co.uk/analysis/4028064/diversity-project-smart-workstream-flexible-seen-reason-neutral
https://www.investmentweek.co.uk/analysis/4028064/diversity-project-smart-workstream-flexible-seen-reason-neutral
https://www.relocatemagazine.com/news/rural-offices-could-boost-hybrid-working-hr-0321-dsapsted
https://iuslaboris.com/insights/flexible-working-and-the-changing-nature-of-work-perks/
https://www.shoosmiths.co.uk/insights/past-webinars/homeworking-losers#page=1
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• Flexible working and employee mental health (Shoosmiths, February 2021) 

• COVID-19 and work from home — Can you monitor your employees under GDPR? (Fox 
Williams, Jan. 28, 2021) 

• Workplace support for victims of domestic abuse: Department for Business, Energy & 
Industrial Strategy Report (Dentons, Jan. 22, 2021) 

• Flexible working: Can we go back on arrangements in future? (Personnel Today, Jan. 8, 
2021) 

United States 
• Could headphones have averted a work-from-home tragedy? (Shawe Rosenthal, Feb. 

29, 2024) 

• Work is where the tax is: Navigating the ‘convenience of the employer’ rule (Squire 
Patton Boggs, Feb. 26, 2024) 

• CT governor wants workers to sue New York State over tax dispute (CT Insider, Feb. 7, 
2024) 

• Remote workers bear the brunt when layoffs hit (subscription required) (Wall Street 
Journal, Jan. 26, 2024) 

• With the new year, Puerto Rico enacts legislation facilitating remote work (Littler, Jan. 17, 
2024) 

• New Jersey: Bill A5840 extends tax incentives until March 31, 2024 for workers spending 
60% of their working time in the office (Legislature, Dec. 7, 2023) 

• Accommodating disabilities under the ADA: Just because you can doesn’t mean you 
must (Squire Patton Boggs, Nov. 21, 2023) 

• It’s 2023: Do you know where your workers are? Key considerations for managing a 
remote workforce (Ogletree Deakins, Sept. 5, 2023) 

• Illinois implements new notice distribution requirements for remote workers (Jackson 
Lewis, Aug. 16, 2023) 

• Remote employees nationwide may trigger special rights in group terminations under NY 
law (Levy Employment Law, Aug. 15, 2023) 

• Tips on physical reverification of virtually verified remote employees (Littler, July 14, 
2023) 

• Podcast: Best practices to minimize risks of employing remote workers (Fisher Phillips, 
June 27, 2023) 

• Legislation clarifies reach of New York salary transparency law (Morgan Lewis, April 25, 
2023) 

https://www.shoosmiths.co.uk/insights/articles/flexible-working-and-employee-mental-health
https://www.foxwilliams.com/2021/01/28/world-data-protection-day/
http://www.ukemploymenthub.com/workplace-support-for-victims-of-domestic-abuse-department-for-business-energy-industrial-strategy-report/?utm_source=rss&utm_medium=rss&utm_campaign=workplace-support-for-victims-of-domestic-abuse-department-for-business-energy-industrial-strategy-report#page=1
http://www.ukemploymenthub.com/workplace-support-for-victims-of-domestic-abuse-department-for-business-energy-industrial-strategy-report/?utm_source=rss&utm_medium=rss&utm_campaign=workplace-support-for-victims-of-domestic-abuse-department-for-business-energy-industrial-strategy-report#page=1
https://www.personneltoday.com/hr/flexible-working-can-we-go-back-on-arrangements-in-future/
https://www.laboremploymentreport.com/2024/02/29/could-headphones-have-averted-a-work-from-home-tragedy/#page=1
https://www.employmentlawworldview.com/work-is-where-the-tax-is-navigating-the-convenience-of-the-employer-rule-us/
https://www.ctinsider.com/politics/article/ct-ny-tax-lawsuit-remote-work-lamont-18653278.php
https://www.wsj.com/lifestyle/careers/layoffs-remote-work-data-980ed59d
https://www.littler.com/publication-press/publication/new-year-puerto-rico-enacts-new-legislation-facilitating-remote-work?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20january%202024
https://www.njleg.state.nj.us/bill-search/2022/A5840
https://www.njleg.state.nj.us/bill-search/2022/A5840
https://www.employmentlawworldview.com/accommodating-disabilities-under-the-ada-just-because-you-can-doesnt-mean-you-must-us/
https://www.employmentlawworldview.com/accommodating-disabilities-under-the-ada-just-because-you-can-doesnt-mean-you-must-us/
https://ogletree.com/insights/its-2023-do-you-know-where-your-workers-are-key-considerations-for-managing-a-remote-workforce/
https://ogletree.com/insights/its-2023-do-you-know-where-your-workers-are-key-considerations-for-managing-a-remote-workforce/
https://www.jacksonlewis.com/insights/illinois-implements-new-notice-distribution-requirements-remote-workers
https://www.levyemploymentlaw.com/remote-employees-nationwide-may-trigger-special-rights-in-group-terminations-under-ny-law/
https://www.levyemploymentlaw.com/remote-employees-nationwide-may-trigger-special-rights-in-group-terminations-under-ny-law/
https://www.littler.com/publication-press/publication/tips-physical-reverification-virtually-verified-remote-employees
https://www.fisherphillips.com/news-insights/best-practices-employing-remote-workers.html
https://www.morganlewis.com/pubs/2023/04/legislation-clarifies-reach-of-new-york-salary-transparency-law-to-remote-workers
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• New York state expands — and contracts — pay transparency law to address remote 
work questions (Fisher Phillips, March 6, 2023) 

• US Department of Labor issues new guidance on obligations owed to remote workers 
(Buchanan Ingersoll Rooney, Feb. 17, 2023) 

• NLRB announces its focus on online tracking tools used to manage remote worker 
performance (Jackson Lewis, Feb.15, 2023) 

• Department of Labor guidance on tracking hours worked by teleworkers who take breaks 
(Littler, Feb. 14, 2023) 

• Family and Medical Leave Act eligibility for remote workers (Shulman Rogers, Feb. 14, 
2023) 

• Evaluating the risks and benefits of remote workers (GRSM, November 2022) 

• Remote work may be a reasonable accommodation where the employee has been, well, 
working remotely (Shawe Rosenthal, November 30, 2022) 

• Mandatory remote working — can employers force their employees to work from their 
homes? (King & Spalding, November 30, 2022) 

• Understand the tax consequences of remote work (Journal of Accountancy, Oct. 17, 
2022) 

• With so many nonexempt employees working remotely, what should be our key wage 
and hour compliance priorities? (Littler, Aug. 9, 2022) 

• Puerto Rico enacts new legislation on remote workers of ‘out-of-state’ employers (Littler, 
July 27, 2022) 

• The future of hybrid working: Full steam ahead or a screeching U-turn? (Seyfarth, July 5, 
2022) 

• Remote or not — When is a job posting false advertising? (Mintz, July 5, 2022) 

• The hazards of remote employee layoffs: Wage and hour issues, severance agreements, 
and unemployment claims (Ogletree Deakins, June 23, 2022) 

• How to avoid immigration pitfalls in the hybrid and remote work era (HR Dive, June 10, 
2022) 

• The workers quitting over return-to-office policies (BBC Worklife, May 24, 2022) 

• New York’s anti-discrimination laws do not protect out-of-state remote workers (Epstein 
Becker Green, May 12, 2022) 

• 2021 EEOC charge statistics: Retaliation and impact of remote work (BMD, May 11, 
2022) 

• Do you know where your employees are? The risks of remote work (Day Pitney, April 11, 
2022) 

https://www.fisherphillips.com/news-insights/new-york-state-expands-contracts-pay-transparency-law.html
https://www.fisherphillips.com/news-insights/new-york-state-expands-contracts-pay-transparency-law.html
https://connect.bipc.com/rv/ff00a4b1eaeecde5f0440c8e0f40864e9fc8a786
https://www.healthcareworkplaceupdate.com/healthcare/nlrb-announces-its-focus-on-online-tracking-tools-used-to-manage-remote-worker-performance/#page=1
https://www.healthcareworkplaceupdate.com/healthcare/nlrb-announces-its-focus-on-online-tracking-tools-used-to-manage-remote-worker-performance/#page=1
https://www.littler.com/publication-press/publication/dol-issues-guidance-tracking-hours-worked-teleworkers-who-take-breaks#:%7E:text=DOL%20Issues%20Guidance%20on%20Tracking%20Hours%20Worked%20by,on%20tracking%20hours%20worked%20by%20employees%20who%20telework.
https://www.shulmanrogers.com/news-events/employment-law-alert-fmla-eligibility-for-remote-workers/
https://www.grsm.com/publications/2022/risks-and-benefits-of-remote-workers
https://shawe.com/articles/remote-work-may-be-a-reasonable-accommodation-where-the-employee-has-been-well-working-remotely/
https://shawe.com/articles/remote-work-may-be-a-reasonable-accommodation-where-the-employee-has-been-well-working-remotely/
https://www.kslaw.com/news-and-insights/mandatory-remote-working-can-employers-force-their-employees-to-work-from-their-homes
https://www.kslaw.com/news-and-insights/mandatory-remote-working-can-employers-force-their-employees-to-work-from-their-homes
https://www.journalofaccountancy.com/news/2022/oct/understand-tax-consequences-remote-work.html
https://www.littler.com/publication-press/publication/so-many-nonexempt-employees-working-remotely-what-should-be-our-key#page=1
https://www.littler.com/publication-press/publication/so-many-nonexempt-employees-working-remotely-what-should-be-our-key#page=1
https://www.littler.com/publication-press/publication/puerto-rico-enacts-new-legislation-remote-workers-out-state-employers
https://www.seyfarth.com/news-insights/the-future-of-hybrid-working-full-steam-ahead-or-a-screeching-u-turn.html
https://insights.mintz.com/post/102hsce/remote-or-not-when-is-a-job-posting-false-advertising
https://ogletree.com/insights/the-hazards-of-remote-employee-layoffs-wage-and-hour-issues-severance-agreements-and-unemployment-claims/
https://ogletree.com/insights/the-hazards-of-remote-employee-layoffs-wage-and-hour-issues-severance-agreements-and-unemployment-claims/
https://www.hrdive.com/news/how-to-avoid-immigration-pitfalls-in-the-hybrid-and-remote-work-era/625185/
https://www.bbc.com/worklife/article/20220523-the-workers-quitting-over-return-to-office-policies
https://www.workforcebulletin.com/2022/05/12/new-yorks-anti-discrimination-laws-do-not-protect-out-of-state-remote-workers/
https://www.bmdllc.com/resources/blog/2021-eeoc-charge-statistics-retaliation-impact-of-remote-work/
https://www.daypitney.com/insights/publications/2022/04/11-where-employees-are-risks-remote-work
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• Refreshing whistleblower processes for the remote workplace: Best practices (Jackson 
Lewis, April 11, 2022) 

• New Jersey Division on civil rights proposes employer posting requirements for remote 
workers (Ogletree Deakins, April 11, 2022) 

• Managing a California remote work policy: Determining which laws apply (Ogletree 
Deakins, April 1, 2022) 

• Employers Be WARNed: Remote employees receive class certification in suit for 
wrongful termination (Hunton Andrews Kurth, March 28, 2022) 

• Juggling a remote, hybrid and/or multistate workforce: What employers should know 
(Rumberger Kirk, March 22, 2022) 

• Ohio legislature considers expanding definition of work-related injuries to include remote 
arrangements (Dinsmore, March 21, 2022) 

• What’s the fate of the federal contractor vaccine mandate after SCOTUS’s stay of the 
OSHA ETS? (Baker McKenzie, Feb. 1, 2022) 

• How to effectively and compassionately handle dismissals and layoffs in a remote 
workplace (Levenfield Pearlstein, Dec. 8, 2021) 

• Down the rabbit hole: Should companies let employees work from other states 
(Fredrikson, Nov. 11, 2021) 

• Remote workers will not have to report proof of vaccination under OSHA’s new mandate 
(Fortune, Nov. 4, 2021) 

• Permanent work-from-home rule proposed by US National Futures Association (Mayer 
Brown, Sept. 2, 2021) 

• The legal challenges of having a hybrid workplace (BRINK, July 28, 2021) 

• Companies want remote workers in all states but 1 (The Atlantic, July 28, 2021) 

• Workers’ compensation insights for remote work (GC Capital Ideas, July 27, 2021) 

• Some remote workers say they’re being unfairly taxed — and they’re suing to stop it 
(Market Watch, July 4, 2021) 

• Legal implications of remote work arrangements: Perspectives from the US, UK and 
France (Hogan Lovells, 28 June 2021) 

• Louisiana: Mobile workforce Act No. 883 (Legislature) 

• Pennsylvania: Telework guidance (Department of Revenue) 

• Vermont: Relocated and remote workers: Guidance for employers and employees 
(Department of Taxes) 

https://www.corporatecomplianceadvisor.com/2022/04/refreshing-whistleblower-processes-for-the-remote-workplace-best-practices/
https://ogletree.com/insights/new-jersey-division-on-civil-rights-proposes-employer-posting-requirements-for-remote-workers/
https://ogletree.com/insights/new-jersey-division-on-civil-rights-proposes-employer-posting-requirements-for-remote-workers/
https://ogletree.com/insights/managing-a-california-remote-work-policy-determining-which-laws-apply/
https://www.huntoninsurancerecoveryblog.com/2022/03/articles/employment-practices-liability/employers-be-warned-remote-employees-receive-class-certification-in-suit-for-wrongful-termination/#page=1
https://www.huntoninsurancerecoveryblog.com/2022/03/articles/employment-practices-liability/employers-be-warned-remote-employees-receive-class-certification-in-suit-for-wrongful-termination/#page=1
https://www.rumberger.com/insights/juggling-a-remote-hybrid-and-or-multistate-workforce-what-employers-should-know/
https://www.dinsmore.com/publications/ohio-legislature-considers-expanding-definition-of-work-related-injuries-to-include-remote-arrangements/
https://www.dinsmore.com/publications/ohio-legislature-considers-expanding-definition-of-work-related-injuries-to-include-remote-arrangements/
https://bakerxchange.com/rv/ff008a31a8fd317aef1dbd887a4cb5fe8373fe98
https://bakerxchange.com/rv/ff008a31a8fd317aef1dbd887a4cb5fe8373fe98
https://www.lplegal.com/content/effectively-and-compassionately-handle-dismissals.html
https://www.lplegal.com/content/effectively-and-compassionately-handle-dismissals.html
https://www.fredlaw.com/lets_talk_about_tax/down-the-rabbit-hole-should-companies-let-employees-work-from-other-states/
https://fortune.com/2021/11/04/remote-workers-osha-vaccine-mandate/
https://www.mayerbrown.com/en/perspectives-events/publications/2021/09/permanent-work-from-home-rule-proposed-by-us-national-futures-association
https://www.brinknews.com/the-legal-challenges-of-having-a-hybrid-workplace/
https://www.theatlantic.com/politics/archive/2021/07/remote-jobs-colorado-equal-pay/619581/
https://www.gccapitalideas.com/2021/07/27/workers-compensation-insights-for-remote-work/
https://www.marketwatch.com/story/the-point-is-taxation-without-representation-some-remote-workers-say-theyre-being-unfairly-taxed-and-theyre-suing-to-stop-it-11624997122
https://www.hlemploymentblog.com/2021/06/legal-implications-of-remote-work-arrangements-perspectives-from-the-u-s-uk-and-france/#page=1
https://www.hlemploymentblog.com/2021/06/legal-implications-of-remote-work-arrangements-perspectives-from-the-u-s-uk-and-france/#page=1
https://legis.la.gov/legis/ViewDocument.aspx?d=1235721
https://www.revenue.pa.gov/COVID19/Telework/Pages/default.aspx
https://tax.vermont.gov/business/withholding
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• Permanent work from home could be reasonable accommodation (Holland & Hart, June 
23, 2021) 

• The legal challenges of having a hybrid workplace (BRINK, May 27, 2021) 

• Biden could make flexible or remote working the norm for more federal employees post-
pandemic, according to a report (Insider, May 24, 2021) 

• Remote workers: Tax & employment law challenges (Potomac Law Group, May 19, 
2021) 

• Multistate compliance for employers with out-of-state remote employees (Ogletree 
Deakins, April 23, 2021) 

• Employees don’t get to telework just because they want to (Shawe Rosenthal, March 31, 
2021) 

• Managing a remote workforce one year later: Legal lessons learned for companies 
(Venable, March 30, 2021) 

• Remote work checklist for employers (McDermott Will & Emery, Feb. 25, 2021) 

• Checklist of employer considerations for remote work policies (Davis Wright Tremaine, 
Feb. 2, 2021) 

• Expense reimbursements in the era of remote working (Seyfarth Shaw, Jan. 21, 2021) 

• Department of Labor (DOL) publishes FLSA opinion letter related to partial telework and 
compensation for travel time (DOL, Dec. 31, 2020) 

• Virtual posters — New DOL guidance on federally mandated notices in a virtual workplace 
(Ford Harrison, Dec. 30, 2020) 

• Department of Labor issues guidance supporting workplace flexibilities through virtual 
communication (DOL, Dec. 29, 2020) 

• Work from anywhere? Telecommuting and tax obligations for employers: Practical 
considerations and tips for human resources and management (National Law Review, 
Dec. 18, 2020) 

• With remote workers in different states, what about jurisdiction? (Bradley, Oct. 27, 2020) 

• State tax implications of remote working arrangements (K&L Gates, Oct. 2, 2020) 

Vietnam 
• Determining occupational accidents when working from home (Apolat Legal, Jan. 8, 

2024) 

https://www.employerslawyersblog.com/2021/06/permanent-work-from-home-could-be-reasonable-accommodation.html#page=1
https://www.brinknews.com/the-legal-challenges-of-having-a-hybrid-workplace/
https://www.businessinsider.com/federal-employees-work-from-home-remote-working-biden-white-house-2021-5?r=US&IR=T
https://www.businessinsider.com/federal-employees-work-from-home-remote-working-biden-white-house-2021-5?r=US&IR=T
https://www.potomaclaw.com/news-Remote-Workers-Tax-and-Employment-Law-Challenges
https://ogletree.com/insights/multistate-compliance-for-employers-with-out-of-state-remote-employees/
https://www.laboremploymentreport.com/2021/03/31/employees-dont-get-to-telework-just-because-they-want-to/#page=1
https://www.venable.com/insights/publications/2021/03/managing-a-remote-workforce-one-year-later
https://mcdermott-will-emery-2793.docs.contently.com/v/remote-work-checklist-for-employers
https://www.dwt.com/blogs/privacy--security-law-blog/2021/01/employer-checklist-remote-workers#page=1
https://www.wagehourlitigation.com/uncategorized/expense-reimbursements-in-the-era-of-remote-working/#page=1
https://www.dol.gov/sites/dolgov/files/WHD/opinion-letters/FLSA/2020_12_31_19_FLSA.pdf
https://www.dol.gov/sites/dolgov/files/WHD/opinion-letters/FLSA/2020_12_31_19_FLSA.pdf
https://www.fordharrison.com/virtual-posters-new-dol-guidance-on-federally-mandated-notices-in-a-virtual-workplace
https://www.dol.gov/newsroom/releases/whd/whd20201229
https://www.dol.gov/newsroom/releases/whd/whd20201229
https://www.natlawreview.com/article/work-anywhere-telecommuting-and-tax-obligations-employers-practical-considerations
https://www.natlawreview.com/article/work-anywhere-telecommuting-and-tax-obligations-employers-practical-considerations
https://www.bradley.com/insights/publications/2020/10/with-remote-workers-in-different-states-what-about-jurisdiction
https://www.klgates.com/State-Tax-Implications-of-Remote-Working-Arrangements-9-30-2020
https://apolatlegal.com/determining-occupational-accidents-when-working-from-home/
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Section 3 
Strategies, trends and viewpoints 
• Workforce for the future (Marsh McLennan) 

• The new shape of work is flexibility for all (Mercer) 

• Preparing for a more flexible future: Five topics to discuss with your employees (Mercer) 

• 2022 US flexible working policies and practices survey (Mercer) 

• Remote work (Society for Human Resources Management (SHRM)) (some content may 
require a subscription) 

• Remote work & multistate compliance (SHRM)  

• Australia: Navigating the great office exodus (University of Melbourne) 

• CEO perspectives on hybrid work from recent Fortune/Deloitte survey: Embracing the 
opportunities as well as the challenges (Deloitte, 2024) 

• UK: Most workers would look for new job if told to increase office attendance (People 
Management, March 5, 2024) 

• Hybrid work models are empowering women in tech (Forbes, March 5, 2024) 

• US: Return-to-work policies devolve into a toxic cultural flashpoint (subscription required) 
(Bloomberg Law, March 4, 2024) 

• Forget about remote work if you want more than $200,000 a year (subscription required) 
(Bloomberg Law, Feb. 23, 2024) 

• US: Layoffs make remote workers reconsider work from home jobs (subscription 
required) (Bloomberg, Feb. 21, 2024) 

• Remote work: Hidden costs and how employers can leverage the benefits (Forbes, Feb. 
20, 2024) 

• How the in-office vs. remote debate is shaping the future of work (Forbes, Feb. 19, 2024) 

• How employers are bringing remote employees back to the office (subscription required) 
(SHRM, Feb. 19, 2024) 

• Work from home if you want but don’t expect a pay rise (subscription required) (Financial 
Times, Feb. 18, 2024) 

• Working from home can bring big health benefits, study finds (The Guardian, Feb. 17, 
2024) 

• Employers risk bias suits in targeting remote staff for layoffs (subscription required) 
(Bloomberg Law, Feb. 16, 2024) 

• Remote work jobs are disappearing before our eyes (Fortune, Feb. 9, 2024) 

https://www.mmc.com/insights/workforce-for-the-future.html
https://www.mercer.com/our-thinking/career/the-new-shape-of-work-is-flexibility-for-all-global.html
https://www.mercer.com/our-thinking/career/preparing-for-a-more-flexible-future.html
https://www.imercer.com/products/flexible-working-policies-practices-survey
https://www.shrm.org/ResourcesAndTools/Pages/Remote-Work.aspx
https://www.shrm.org/resourcesandtools/tools-and-samples/exreq/pages/details.aspx?erid=1719
https://pursuit.unimelb.edu.au/articles/navigating-the-great-office-exodus
https://www2.deloitte.com/us/en/pages/chief-executive-officer/articles/benefits-challenges-of-hybrid-working.html
https://www2.deloitte.com/us/en/pages/chief-executive-officer/articles/benefits-challenges-of-hybrid-working.html
https://www.peoplemanagement.co.uk/article/1863846/workers-look-new-job-told-increase-office-attendance-people-management-poll-finds
https://www.forbes.com/sites/soulaimagourani/2024/03/05/breaking-barriers-hybrid-work-models-are-empowering-women-in-tech/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThlLTA4ZjgtZDY0ZS1hZjllLWNlZmUyNDgwMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IkRiUjkyNlp4RFZtK2NOWVZvdDU5UkE9PTRsSFYwd29TQjZOLzQvUFViUGw0VlE9PSIsInRpbWUiOiIxNzA5NTUzODA1NDMxIiwic2lnIjoiTVlhY1haRjUxTVhHY1dVai8zajFWQ29yS0JrPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThkLWQ2YjktZDY0ZS1hZjlkLWQ2ZmY0YWEyMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IkZpMlNRYzBqc0FnU2dKYXhGYmNVdmc9PXJ1WGpDK2kwVFp6VjBFaExrclVHZWc9PSIsInRpbWUiOiIxNzA4OTQ5MDM2ODAyIiwic2lnIjoiWTVvK2lFbDJhWmRSUnE5Si9IUHRGM2dGT2pNPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section
https://www.bloomberg.com/news/articles/2024-02-21/layoffs-make-remote-workers-reconsider-work-from-home-jobs?leadSource=uverify%20wall
https://www.forbes.com/sites/forbeshumanresourcescouncil/2024/02/20/remote-work-the-hidden-costs-and-how-employers-can-leverage-the-benefits/
https://www.forbes.com/sites/williamarruda/2024/02/20/how-the-in-office-vs-remote-debate-is-shaping-the-future-of-work/
https://www.shrm.org/topics-tools/news/employee-relations/how-to-bring-remote-workers-back
https://www.ft.com/content/b8ac6288-6b63-4d1b-bc9b-d8e81c45a098
https://www.theguardian.com/business/2024/feb/17/working-from-home-can-bring-big-health-benefits-study-finds
https://news.bloomberglaw.com/daily-labor-report/employers-risk-bias-suits-in-targeting-remote-staff-for-layoffs
https://fortune.com/2024/02/09/remote-work-jobs-disappearing-ringover-survey/
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• Can remote work help diversity recruitment? (Knowledge at Wharton, Feb. 6, 2024)  

• British billionaire Lord Sugar rips remote work while Zooming in — but he may have a 
point (Fortune, Feb. 5, 2024) 

• The home-working revolution is harming younger workers (subscription required) 
(Financial Times, Feb. 2, 2024) 

• Companies’ hardline stance on returning to the office is backfiring (The Washington Post, 
Feb. 2, 2024) 

• Remote work has stabilized but its future is uncertain (Forbes, Jan. 31, 2024) 

• Overheard in the newsroom: does working from home work? (subscription required) 
(Financial Times, Jan. 27, 2024) 

• Foreign employers are snapping up US remote workers (Inc., Jan. 26, 2024) 

• UK: Flexible working requests: What does the FCA case mean for HR teams? (Personnel 
Today, Jan. 26, 2024) 

• How the flexible and remote work debate will carry into 2024 (Forbes, Jan. 24, 2024) 

• Is linking time in the office to career success the best way to get us back to work (The 
Conversation, Jan. 21, 2024) 

• When you want to be hybrid, but your boss wants you in the office (subscription required) 
(Harvard Business Review, Jan. 18, 2024) 

• Remote workers are overlooked for promotions and raises — here’s how you can get 
noticed (Forbes, Jan. 17, 2024) 

• Working from home doesn’t seem to affect productivity at all, Fed study says (Financial 
Post, Jan. 17, 2024)  

• The evolution of remote work: Trends and predictions for 2024 (Coworking Insights, Jan. 
17, 2024)  

• The rise of remote work: What US employers need to know (Reuters, Jan. 16, 2024)  

• Remote digital jobs to rise 25% to 92 million by 2030 (World Economic Forum, Jan. 9, 
2024) 

• How to improve your soft skills as a remote worker (Harvard Business Review, Jan. 8, 
2024) 

• Return-to-office mandates (SSRN, Dec. 25, 2023) 

• Research: The growing inequality of who gets to work from home (Harvard Business 
Review, Dec. 19, 2023) 

• Why leaders find it so hard to accept remote work (Psychology Today, Dec. 12, 2023) 

• Remote working special: Part 2 (Norton Rose Fulbright, Dec. 7, 2023) 

• Considering diversity, equity and inclusivity in hybrid working arrangements (Pinsent 
Masons, Dec. 1, 2023) 

https://knowledge.wharton.upenn.edu/article/can-remote-work-help-diversity-recruitment/
https://fortune.com/europe/2024/02/05/british-billionaire-lord-sugar-remote-work-morale-learning-the-apprentice/
https://fortune.com/europe/2024/02/05/british-billionaire-lord-sugar-remote-work-morale-learning-the-apprentice/
https://www.ft.com/content/1a91e90c-24f4-4cc6-a31d-911ebcfa6b9d
https://www.washingtonpost.com/technology/2024/02/02/return-to-office-punishments-remote-hybrid-work/
https://www.forbes.com/sites/richardmcgahey/2024/01/31/remote-work-has-stabilized-but-its-future-is-uncertain/
https://www.ft.com/content/08ac6fcf-27f5-40b1-a3cf-b1748b81b2f7
https://www.inc.com/bruce-crumley/foreign-employers-snapping-up-us-remote-workers.html
https://www.personneltoday.com/hr/flexible-working-requests-fca-case/
https://www.forbes.com/sites/karadennison/2024/01/24/how-the-flexible--remote-work-debate-will-carry-into-2024/
https://theconversation.com/is-linking-time-in-the-office-to-career-success-the-best-way-to-get-us-back-to-work-220845
https://hbr.org/2024/01/when-you-want-to-be-hybrid-but-your-boss-wants-you-in-the-office
https://www.forbes.com/sites/jackkelly/2024/01/17/remote-workers-are-overlooked-for-promotions-and-raises-heres-how-you-can-get-noticed/
https://www.forbes.com/sites/jackkelly/2024/01/17/remote-workers-are-overlooked-for-promotions-and-raises-heres-how-you-can-get-noticed/
https://financialpost.com/fp-work/work-from-home-doesnt-affect-productivity-fed-study
https://coworkinginsights.com/the-evolution-of-remote-work-trends-and-predictions-for-2024/
https://www.reuters.com/legal/legalindustry/rise-remote-work-what-us-employers-need-know-2024-01-16/
https://www.weforum.org/agenda/2024/01/remote-global-digital-jobs-whitepaper/
https://hbr.org/2024/01/how-to-improve-your-soft-skills-as-a-remote-worker
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4675401
https://hbr.org/2023/12/research-the-growing-inequality-of-who-gets-to-work-from-home
https://www.psychologytoday.com/gb/blog/trust-games/202312/why-leaders-find-it-so-hard-to-accept-remote-work
https://www.nortonrosefulbright.com/en/knowledge/podcasts/global-workplace-insider-podcast/remote-working-special-part-2
https://www.pinsentmasons.com/out-law/analysis/diversity-ethnicity-inclusivity-hybrid-working-arrangements?utm_source=vuture&utm_medium=email&utm_campaign=employment%20law%2b%20weekly%20briefing&utm_content=2023-12-07
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• Remote working special: Part 1 (Norton Rose Fulbright, Nov. 29, 2023) 

• ‘Double dipping’: why managers worry that staff have a second job on the sly 
(subscription required) (Financial Times, Nov. 26, 2023) 

• Brave new workplace: The future of hybrid working (phys.org, Nov 24, 2023) 

• Return-to-office plans don’t have to undermine employee autonomy (Harvard Business 
Review, Nov. 22, 2023) 

• Remote work is more important than salary to employees (Employee Benefit News, Nov. 
20, 2023) 

• Navigating the noise: Revamping the remote work experience amidst digital overload 
(Fast Company, Nov. 20, 2023) 

• Your company will need remote work as extreme weather gets worse (Harvard Business 
Review, Nov. 15, 2023) 

• Goldman’s chief economist just weighed in on the productivity debate — and says it’s 
been dropping for years before remote work came along (subscription required) (Harvard 
Business Review, Nov. 14, 2023) 

• Working from home and the psychological contract (Psychology Today, Nov. 10, 2023) 

• How do you adapt your leadership skills to lead hybrid teams in 2024? (Forbes, Nov. 8, 
2023) 

• Labor shortages, remote work fuel job gains for workers with disabilities (Wall Street 
Journal, Nov. 4, 2023) 

• Digital nomads: rising number of people choose to work remotely (The Guardian, Nov. 4, 
2023) 

• Building the ultimate remote work environment with the metaverse (Forbes, Nov. 3, 2023) 

• Recruiters adapt to structural challenges facing UK jobs market (Financial Times, Nov. 3, 
2023)  

• Making remote and hybrid work accessible: Bridging the tech divide (Forbes, Oct. 23, 
2023)  

• For the return to office, these are the perks that matter most (Forbes, Oct. 22, 2023) 

• Majority of remote and hybrid workers experience online meeting anxiety, survey finds 
(People Management, Oct. 18, 2023) 

• CEOs predict end of remote work (SHRM, Oct. 17, 2023) 

• Work from home rates have dropped to a pandemic-era low of 26% as employer make 
returning to the office their north star (Fortune, Oct. 16, 2023) 

• Digital nomads (video) (Baker McKenzie, Oct. 4, 2023) 

https://www.nortonrosefulbright.com/en/knowledge/podcasts/global-workplace-insider-podcast/remote-working-special-part-1
https://www.ft.com/content/61921be8-15d2-4752-96ba-d3d5bfa3935a
https://phys.org/news/2023-11-brave-workplace-future-hybrid.html
https://hbr.org/2023/11/return-to-office-plans-dont-have-to-undermine-employee-autonomy
https://www.benefitnews.com/news/remote-work-is-more-important-than-salary-to-employees
https://www.fastcompany.com/90982996/navigating-the-noise-revamping-the-remote-work-experience-amidst-digital-overload
https://hbr.org/2023/11/your-company-will-need-remote-work-as-extreme-weather-gets-worse
https://fortune.com/2023/11/14/remote-work-productivity-goldman-sachs-nyu-total-factor-thomas-philippon/
https://fortune.com/2023/11/14/remote-work-productivity-goldman-sachs-nyu-total-factor-thomas-philippon/
https://www.psychologytoday.com/gb/blog/ethically-speaking/202311/working-from-home-and-the-psychological-contract
https://www.forbes.com/sites/rachelwells/2023/11/08/how-do-you-adapt-your-leadership-skills-to-lead-hybrid-teams-in-2024/
https://www.wsj.com/economy/jobs/labor-shortages-remote-work-fuel-job-gains-for-workers-with-disabilities-4539b34e
https://www.theguardian.com/money/2023/nov/04/digital-nomads-work-remotely-tech-visas
https://www.forbes.com/sites/forbesbusinessdevelopmentcouncil/2023/11/03/the-new-work-from-home-building-the-ultimate-remote-work-environment-with-the-metaverse/
https://www.ft.com/content/e9468ae9-ab09-4689-a514-45b116206a80
https://www.forbes.com/sites/forbestechcouncil/2023/10/23/making-remote--hybrid-work-accessible-bridging-the-tech-divide/
https://www.forbes.com/sites/tracybrower/2023/10/22/for-the-return-to-office-these-are-the-perks-that-matter-most/
https://www.peoplemanagement.co.uk/article/1844299/majority-remote-hybrid-workers-experience-online-meeting-anxiety-survey-finds
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/ceos-predict-end-of-remote-work.aspx
https://fortune.com/2023/10/16/remote-work-hybrid-return-to-office-rto/
https://fortune.com/2023/10/16/remote-work-hybrid-return-to-office-rto/
https://video.bakermckenzie.com/embed?id=db40f367-f019-48db-ab94-70f39ddd60f4
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• Mark Zuckerberg touts potential of remote work in metaverse as Meta threatens 
employees for violating return-to-office mandate (Yahoo.com, Sept. 30, 2023) 

• One big benefit of remote work (subscription required) (The Atlantic, Sept. 29, 2023) 

• How rowing back on remote work can impact employee productivity (Forbes, Sept. 11, 
2023) 

• Employers and staff seek truce on office working (subscription required) (Financial 
Times, Sept 10, 2023) 

• Bosses mean it this time: Return to office or get a new job! (subscription required) (The 
Washington Post, Sept. 2, 2023) 

• People are still working from home. Does it matter? (subscription required) (Financial 
Times, Aug, 29, 20230 

• Survey: Remote work isn’t going away — and executives know it (Harvard Business 
Review, Aug. 28, 2023) 

• Remote work or back to the office? (Psychology Today, Aug. 24, 2023) 

• Remote work may not be the only cause of worker productivity decrease (Hall Benefits 
Law, Aug. 24, 2023) 

• The disconnect between remote workers and their companies is getting bigger (The Wall 
Street Journal, Aug. 24, 2023) 

• The rise of hybrid work: What are the health and safety implications? (Shepherd and 
Wedderburn, Aug. 22, 2023) 

• Unlock benefits of international remote work and manage compliance risk (The HR 
Director, Aug. 20, 2023) 

• The advantages of remote work for decentralized autonomous organizations (Forbes, 
Aug. 19, 2023) 

• Remote work is still encouraged by some tech companies (Fortune, Aug. 16, 2023) 

• The future of HR: Navigating the shift to remote work (The European Business Review, 
Aug. 14, 2023) 

• What recent graduates need to know about remote work (SHRM, Aug. 11, 2023) 

• 80% of bosses say they regret earlier return-to-office plans (CNBC, Aug. 11, 2023) 

• Fully flexible companies grow headcount at twice the rate of those mandating to full-time 
office attendance, analysis reveals (People Management, Aug. 10, 2023) 

• Financial services: How to make flexible working work for all (World Economic Forum, 
Aug. 9, 2023) 

https://finance.yahoo.com/news/mark-zuckerberg-touts-potential-remote-225737670.html?guccounter=1&guce_referrer=aHR0cHM6Ly93d3cuZ29vZ2xlLmNvbS8&guce_referrer_sig=AQAAAJZ4xJy-CUcdf1kTTC86MG55EtMZKQO8fQKpOAwrleRpyS60D5QtQFOb0OCJFoP6B0Orwl3VSugeuCbAsuQKSdg4S0EdVSpG9sx5VtzgFMo3n8pyr83U0iL5IUvv2s7TNYooS6lS4OzVRBdiC5SJ5lOIAVGZlSW0kPiWHYmaqgF_
https://finance.yahoo.com/news/mark-zuckerberg-touts-potential-remote-225737670.html?guccounter=1&guce_referrer=aHR0cHM6Ly93d3cuZ29vZ2xlLmNvbS8&guce_referrer_sig=AQAAAJZ4xJy-CUcdf1kTTC86MG55EtMZKQO8fQKpOAwrleRpyS60D5QtQFOb0OCJFoP6B0Orwl3VSugeuCbAsuQKSdg4S0EdVSpG9sx5VtzgFMo3n8pyr83U0iL5IUvv2s7TNYooS6lS4OzVRBdiC5SJ5lOIAVGZlSW0kPiWHYmaqgF_
https://www.theatlantic.com/ideas/archive/2023/09/women-remote-work-shecession-employment-rate/675488/
https://www.forbes.com/sites/gusalexiou/2023/09/11/rigid-c-suite-directives-on-remote-working-undermine-productivity-says-new-report/?sh=5a2c521f230c
https://www.ft.com/content/e5969903-3b7b-4dcb-8219-15be3acad01f
https://www.washingtonpost.com/business/2023/09/02/return-office-mandates-2023-remote-work/
https://www.ft.com/content/3ea0fae8-f72d-4abd-9754-a04d40c65e0f
https://hbr.org/2023/08/survey-remote-work-isnt-going-away-and-executives-know-it
https://www.psychologytoday.com/gb/blog/leadership-diversity-and-wellness/202308/remote-work-or-back-to-the-office
https://hallbenefitslaw.com/remote-work-may-not-be-the-only-cause-of-worker-productivity-decrease/
https://www.wsj.com/lifestyle/careers/the-growing-disconnect-between-remote-workers-and-their-companies-f7519676
https://shepwedd.com/knowledge/rise-hybrid-work-what-are-health-and-safety-implications
https://www.thehrdirector.com/features/hybrid-working/unlock-benefits-international-remote-work-manage-compliance-risk/
https://www.forbes.com/sites/glebtsipursky/2023/08/19/the-advantages-of-remote-work-for-decentralized-autonomous-organizations/?sh=31a0786f465f
https://fortune.com/2023/08/16/atlassian-airbnb-remote-work-return-to-office/
https://www.europeanbusinessreview.com/the-future-of-hr-navigating-the-shift-to-remote-work/
https://www.shrm.org/membership/student-resources/pages/recent-graduates-remote-work.aspx
https://www.cnbc.com/2023/08/11/80percent-of-bosses-say-they-regret-earlier-return-to-office-plans.html
https://www.peoplemanagement.co.uk/article/1832947/fully-flexible-companies-grow-headcount-twice-rate-mandating-full-time-office-attendance-analysis-reveals
https://www.peoplemanagement.co.uk/article/1832947/fully-flexible-companies-grow-headcount-twice-rate-mandating-full-time-office-attendance-analysis-reveals
https://www.weforum.org/agenda/2023/08/financial-services-flexibility-remote-work/
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• Remote work is less productive: Study (Psychology Today, United Kingdom, Aug. 4, 
2023) 

• We’re now finding put the damaging results of the mandated return to the office — and 
it’s worse than we thought (Fortune, Aug. 1, 2023) 

• Working from home is full of surprises (subscription required) (Financial Times, July 30, 
2023) 

• Why hybrid work can become toxic (subscription required) (Harvard Business Review, 
July 28, 2023) 

• US: Debunking the headlines on workers with two remote jobs (Psychology Today, 
United Kingdom, July 25, 2023)  

• Remote work: Is it time for workers to go back to the office? (Euronews, July 25, 2023) 

• Work-life balance is elusive when you work remotely (Psychology Today, July 24, 2023) 

• Unlocking flexibility: Embracing hybrid when remote isn’t an option (Forbes, July 24, 
2023) 

• The metaverse offers a new frontier for hybrid and remote work (Forbes, July 23, 2023) 

• Return to the office and hiring growth: What HR must know (Human Resource Executive, 
July 21, 2023)  

• Tension is rising around remote work (Harvard Business Review, July 18, 2023) 

• Singapore’s workers want to stay remote, but employers are backtracking on flexibility 
(CNBC, July 16, 2023) 

• US: Return to office plans for every Fortune 100 [July 2023] (July 14, 2023)  

• Remote work statistics and trends in 2023 (Forbes, July 12, 2023) 

• The fight over working from home goes global (The Economist, July 10, 2023) 

• Summer in the city? Internships in the age of hybrid work (subscription required) 
(Financial Times, July 3, 2023)  

• The rise of the hybrid workforce (Psychology Today, July 1, 2023) 

• Third of businesses say working from home arrangements increase conflict between 
employees, report finds (People Management, June 26, 2023) 

• Remote work appears here to stay, especially for American women (subscription 
required) (Washington Post, June 22, 2023) 

• Deciding what to do when your employer changes the rules on remote work (CNN, June 
12, 2023)  

https://www.psychologytoday.com/gb/blog/mindful-leadership/202308/remote-work-is-less-productive-study
https://fortune-com.cdn.ampproject.org/c/s/fortune.com/2023/08/01/research-damaging-results-mandated-return-to-office-worse-than-we-thought-rto-remote-work-careers-leadership-gleb-tsipursky/amp/
https://fortune-com.cdn.ampproject.org/c/s/fortune.com/2023/08/01/research-damaging-results-mandated-return-to-office-worse-than-we-thought-rto-remote-work-careers-leadership-gleb-tsipursky/amp/
https://www.ft.com/content/fe33dcac-8771-4d11-bad2-6938a38f515b
https://hbr.org/2023/07/why-hybrid-work-can-become-toxic
https://www.psychologytoday.com/gb/blog/intentional-insights/202307/debunking-the-headlines-on-workers-with-two-remote-jobs
https://www.euronews.com/next/2023/07/25/remote-work-is-it-time-for-workers-to-go-back-to-the-office
https://www.psychologytoday.com/gb/blog/from-both-sides-of-the-couch/202307/work-life-balance-is-elusive-when-you-work-remotely
https://www.forbes.com/sites/forbesbooksauthors/2023/07/24/unlocking-flexibility-embracing-hybrid-when-remote-isnt-an-option/?sh=1f9b2f057469
https://www.forbes.com/sites/glebtsipursky/2023/07/23/the-metaverse-offers-a-new-frontier-for-hybrid-and-remote-work/?sh=48bd48ae2a34
https://hrexecutive.com/return-to-office-flexibility-and-hiring-growth-what-hr-needs-to-know/?oly_enc_id=4246A3801612F2X
https://hbr.org/2023/07/tension-is-rising-around-remote-work
https://www.cnbc.com/2023/07/17/singapores-workers-want-to-stay-remote-but-employers-are-backtracking-on-flexibility.html
https://buildremote.co/companies/return-to-office/
https://www.forbes.com/advisor/business/remote-work-statistics/
https://www.economist.com/business/2023/07/10/the-fight-over-working-from-home-goes-global
https://www.ft.com/content/b19797c9-b33a-41f7-953d-551ab393699d
https://www.psychologytoday.com/gb/blog/intentional-insights/202306/the-rise-of-the-hybrid-workforce
https://www.peoplemanagement.co.uk/article/1827766/third-businesses-say-working-home-arrangements-increase-conflict-employees-report-finds
https://www.peoplemanagement.co.uk/article/1827766/third-businesses-say-working-home-arrangements-increase-conflict-employees-report-finds
https://www.washingtonpost.com/wellness/2023/06/22/remote-work-family-socialization-time-use/
https://www.cnn.com/2023/06/09/success/employers-work-flexibility-policies/index.html
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• Bosses are fed up with remote work for 4 main reasons. Some of them are undeniable 
(Fortune, June 14, 2023) 

• How the digital nomad went corporate (subscription required) (Financial Times, June 6, 
2023) 

• Remote work considerations in a post-pandemic world (Foley & Lardner, June 1, 2023)  

• The future of global remote work: Navigating a new landscape (Forbes, May 30, 2023) 

• Learning from afar: How to effectively manage a remote team (Forbes, May 23, 2023) 

• Building social capital when you work remotely (Harvard Business Review, May 15, 
2023) 

• Companies that have ended fully remote work in 2023 (Tech.co, May 12, 2023)  

• The legal implications of work from anywhere (Resourcing Edge, April 27, 2023)  

• Strategies for staying connected and motivated while working remotely (Forbes, April 24, 
2023) 

• Six ways leaders can best support their hybrid employees (People Management, April 24, 
2023) 

• Create a remote/hybrid work policy: A guide to assist with talent retention and manage 
compliance risk (Forbes, April 19, 2023) 

• Boost your collaboration to become a top remote and hybrid working team (World 
Economic Forum, April 14, 2023) 

• Navigating remote work: The power of hybrid meetings (Psychology Today, April 11, 
2023) 

• The latest on hybrid work: Who is WFH and who isn’t (CNN, April 9, 2023)  

• Is this the end of the remote work era? New survey results (World Economic Forum, April 
4, 2023) 

• Locations and sectors where remote work is growing fastest (World Economic Forum, 
April 3, 2023) 

• Remote working: How a surge in digital nomads is pricing out local communities around 
the world (The Conversation, March 31, 2023) 

• 7 remote work trends for 2023-2025 (Exploding Topics, March 28, 2023)  

• How remote work impacts managers (Forbes, March 27, 2023) 

• Remote workers are more anxious about layoffs (Harvard Business Review, March 22, 
2023) 

• UK: Millions invested to create third spaces for remote workers (HR Magazine, March 21, 
2023) 

https://fortune.com/2023/06/14/is-remote-work-era-ending-doomed-4-reasons-why-productivity/
https://www.ft.com/content/075bc87c-a01b-4372-b1e7-1a44f6684768?emailId=0205dfa8-991c-40fd-bf58-4650d0c8c0ea&segmentId=22011ee7-896a-8c4c-22a0-7603348b7f22
https://www.foley.com/en/insights/publications/2023/06/remote-work-considerations-post-pandemic-world
https://www.forbes.com/sites/forbesbusinesscouncil/2023/05/30/the-future-of-global-remote-work-navigating-a-new-landscape/?sh=426ada735d30
https://www.forbes.com/sites/forbesbusinesscouncil/2023/05/23/leading-from-afar-how-to-effectively-manage-a-remote-team/?sh=45cc85b04875
https://hbr.org/2023/05/building-social-capital-when-you-work-remotely
https://tech.co/news/companies-ended-fully-remote-work-2023
https://resourcingedge.com/compliance/the-legal-implications-of-work-from-anywhere/
https://www.forbes.com/sites/forbesagencycouncil/2023/04/24/strategies-for-staying-connected-and-motivated-while-working-remotely/?sh=9cff04545975
https://www.peoplemanagement.co.uk/article/1820537/six-ways-leaders-best-support-hybrid-employees
https://www.forbes.com/sites/deloitte/2023/04/19/create-a-remotehybrid-work-policy-a-guide-to-assist-with-talent-retention-and-manage-compliance-risk/?sh=7ed7f6e448a6
https://www.forbes.com/sites/deloitte/2023/04/19/create-a-remotehybrid-work-policy-a-guide-to-assist-with-talent-retention-and-manage-compliance-risk/?sh=7ed7f6e448a6
https://www.weforum.org/agenda/2023/04/remote-hybrid-working-collaboration/
https://www.psychologytoday.com/gb/blog/intentional-insights/202304/navigating-remote-work-the-power-of-hybrid-meetings
https://www.cnn.com/2023/04/09/success/hybrid-wfh-remote-work/index.html
https://www.weforum.org/agenda/2023/04/remote-job-options-are-dwindling/
https://www.weforum.org/agenda/2023/04/remote-jobs-growing-fastest-locations-sectors/
https://theconversation.com/remote-working-how-a-surge-in-digital-nomads-is-pricing-out-local-communities-around-the-world-200670
https://theconversation.com/remote-working-how-a-surge-in-digital-nomads-is-pricing-out-local-communities-around-the-world-200670
https://explodingtopics.com/blog/remote-work-trends
https://www.forbes.com/sites/adigaskell/2023/03/27/how-remote-work-impacts-managers/?sh=57391d5d2c4e
https://hbr.org/2023/03/research-remote-workers-are-more-anxious-about-layoffs
https://www.hrmagazine.co.uk/content/news/millions-invested-to-create-third-spaces-for-remote-workers/
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• How to achieve a positive remote working culture (Forbes, March 17, 2023) 

• 5 steps to take your company’s remote work ambitions from policy to practice (Deloitte, 
March 6, 2023) 

• Overcoming the challenges of remote work (Psychology Today, March 2, 2023) 

• Work-from-home regulations are coming. Companies aren’t ready (MIT Sloan, Feb. 27, 
203)  

• Remote work extending the border of local pay transparency laws (Shutts, Feb. 27, 2023)  

• Don’t let remote work derail your career: 3 ways to enhance visibility (Forbes, Feb. 19, 
2023) 

• Flexibility is a deal-breaker for consultancies to hire and keep staff (Financial Times, Feb. 
17, 2023) 

• Remote work is rebounding again because commuting to the office is too expensive 
(Fortune, Feb. 14, 2023) 

• UK: High earners and Londoners most likely to work from home (HR Magazine, Feb. 14, 
2023) 

• Remote work in transition: Trends and compliance (Baker Hostetler, Feb. 14, 2023)  

• What does remote working look like around the world? (World Economic Forum, Feb. 10, 
2023) 

• The companies backtracking on flexible work (BBC, Feb. 7, 2023) 

• Right to disconnect: The countries passing laws to stop employees working out of hours 
(World Economic Forum, Feb. 3, 2023) 

• Should companies embrace hybrid working in 2023? (World Economic Forum, Jan. 27, 
2023) 

• UK: Most bosses secretly want all staff back in offices, says head of CBI (Confederation 
of British Industry, Jan. 27, 2023) 

• 12 ways to keep remote workers engaged in the business’s culture (Forbes, Jan. 26, 
2023) 

• Compliance checklist for employers with out-of-state remote employees (Haynsworth 
Sinkler Boyd, Jan. 19, 2023)  

• Remote work has made developing relationships with colleagues harder — here’s what 
workers and bosses need now (The Conversation, Jan. 10, 2023) 

• International remote working: From buzzword to practice (BRINK, Jan. 2, 2023) 

• Is remote work holding Gen-Z back? (Forbes, Dec. 20, 2022) 

https://www.forbes.com/sites/forbestechcouncil/2023/03/17/how-to-achieve-a-positive-remote-working-culture/?sh=4db58cd4130f
https://hbr.org/sponsored/2023/03/5-steps-to-take-your-companys-remote-work-ambitions-from-policy-to-practice
https://www.psychologytoday.com/gb/blog/intentional-insights/202302/overcoming-the-challenges-of-remote-work
https://sloanreview.mit.edu/article/work-from-home-regulations-are-coming-companies-arent-ready/
https://www.shutts.com/employerlaw/remote-work-extending-the-borders-of-local-pay-transparency-laws
https://www.forbes.com/sites/tracybrower/2023/02/19/dont-let-remote-work-derail-your-career-3-ways-to-enhance-visibility/?sh=78c2f7fd1819
https://www.ft.com/content/e7b638aa-7f4f-434d-8ffb-54981d99aace
https://fortune.com/2023/02/14/remote-work-rebounding-workers-skipping-commute/
https://www.hrmagazine.co.uk/content/news/high-earners-and-londoners-most-likely-to-work-from-home/
https://www.bakerlaw.com/Remote-Work-in-Transition-Trends-and-Compliance-Considerations
https://www.weforum.org/agenda/2023/02/remote-working-around-the-world/
https://www.bbc.com/worklife/article/20230206-the-companies-backtracking-on-flexible-work
https://www.weforum.org/agenda/2023/02/belgium-right-to-disconnect-from-work/
https://www.weforum.org/agenda/2023/01/how-companies-approach-hybrid-working-policies-mental-health/
https://www.theguardian.com/business/2023/jan/27/most-bosses-secretly-want-all-staff-back-in-offices-says-head-of-cbi
https://www.forbes.com/sites/forbeshumanresourcescouncil/2023/01/26/12-ways-to-keep-remote-workers-engaged-in-the-businesss-culture/?sh=53f5a9784cc9
https://www.hsblawfirm.com/Connect/Blog/2023/Employer-Compliance-Out-of-State-Remote-Employees
https://theconversation.com/remote-work-has-made-developing-relationships-with-colleagues-harder-heres-what-workers-and-bosses-need-now-194883
https://theconversation.com/remote-work-has-made-developing-relationships-with-colleagues-harder-heres-what-workers-and-bosses-need-now-194883
https://www.brinknews.com/international-remote-working-from-buzzword-to-practice/
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/12/20/is-remote-work-holding-gen-z-back/?sh=1c5284915bd6
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• Hybrid working: Growing gap between leaders and employees (World Economic Forum, 
Dec. 20, 2023) 

• A shift in the most popular remote-work days has puzzled the experts (Fortune, Dec. 16, 
2022) 

• Canada: How many employers are still offering remote work? (Human Resources 
Director, Dec. 15, 2022) 

• How flexible work can undermine career advancement — and what to do about it? 
(Marsh McLennan, Dec. 13, 2022) 

• Building community among a remote workforce (Forbes, 10 Dec. 2022) 

• 5 ‘major ways’ remote meetings have changed since the pandemic (Advisory Board, Dec. 
9, 2022) 

• Hesitant about remote work? Why you may want to reconsider your workplace 
requirements (Forbes, Dec. 9, 2022) 

• No, remote employees aren’t becoming less engaged (Harvard Business Review, Dec. 6, 
2022) 

• Remote work only works for knowledge workers living in cities (Fortune, Dec. 6, 2022) 

• The future of work is global — remote leaders should embrace this shift, not fear it 
(Forbes, Dec. 1, 2022) 

• UK: Home workers 13 percent less productive than hybrid workers, research finds 
(People Management, Nov. 30, 2022 

• Remote working — a successful working model with pitfalls: A challenge for companies 
and leaders (WTW, Nov. 29, 2022) 

• Remote working patterns are impacting local service spending (World Economic Forum, 
Nov. 28, 2022) 

• UK: Finance staff ignoring mandatory office attendance demands, report suggests 
(subscription required) (Financial Times, Nov. 28, 2022) 

• US: Remote jobs are in high demand, but positions are drying up (The Washington Post, 
Nov. 27, 2022) 

• UK: Is hybrid working damaging productivity? (People Management, Nov. 24, 2022) 

• Why teleworkers get lonely, and how to boost morale and mood (Psychology Today,  
Nov. 24, 2022) 

• Asia embraces work from home but bosses are still not very keen on saying yes to four-
day week (The Economic Times, Nov. 20, 2022) 

• UK: Hybrid working: Have women been set back at work? (Personnel Today, Nov. 18, 
2022) 

https://www.weforum.org/agenda/2022/12/hybrid-working-remote-work-office-senior-leaders/
https://fortune.com/2022/12/16/most-popular-remote-work-days-puzzling-experts/
https://www.hcamag.com/ca/specialization/recruitment/how-many-employers-are-still-offering-remote-work/430793
https://www.brinknews.com/how-flexible-work-can-undermine-career-advancement-and-what-to-do-about-it/
https://www.forbes.com/sites/forbeslacouncil/2018/12/10/how-to-build-community-in-a-remote-workforce/?sh=284c6e0b2f40
https://www.advisory.com/daily-briefing/2022/12/09/remote-meetings
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/12/09/hesitant-about-remote-work-why-you-may-want-to-reconsider-your-workplace-requirements/?sh=6337c29f3742
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/12/09/hesitant-about-remote-work-why-you-may-want-to-reconsider-your-workplace-requirements/?sh=6337c29f3742
https://hbr.org/2022/12/no-remote-employees-arent-becoming-less-engaged
https://fortune.com/2022/12/06/how-many-people-remote-work-from-home-lse-study-italy-social-class-metropolitan-elite/
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/12/01/the-future-of-work-is-global-remote-leaders-should-embrace-this-shift-not-fear-it/?sh=5b42ab197d37
https://www.peoplemanagement.co.uk/article/1806750/home-workers-13-per-cent-less-productive-hybrid-workers-research-finds
https://www.wtwco.com/en-CH/Insights/2022/11/remote-working-a-successful-working-model-with-pitfalls-a-challenge-for-companies-and-leaders
https://www.wtwco.com/en-CH/Insights/2022/11/remote-working-a-successful-working-model-with-pitfalls-a-challenge-for-companies-and-leaders
https://www.weforum.org/agenda/2022/11/emote-working-patterns-impact-local-service-spending/
https://www.ft.com/content/5017c0ab-9b95-430f-8fe1-695cf597e5c1?emailId=c9c3afa4-50ae-496a-a14c-ae623efb78ba&segmentId=269ab16c-599f-119f-3d76-260b55fc8e43
https://www.washingtonpost.com/business/2022/11/27/remote-jobs-economy/
https://www.peoplemanagement.co.uk/article/1806236/hybrid-working-damaging-productivity
https://www.psychologytoday.com/gb/blog/why-bad-looks-good/202211/why-teleworkers-get-lonely-and-how-boost-morale-and-mood
https://economictimes.indiatimes.com/news/company/corporate-trends/asia-embraces-work-from-home-but-bosses-are-still-not-very-keen-on-saying-yes-to-four-day-week/articleshow/95631800.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/asia-embraces-work-from-home-but-bosses-are-still-not-very-keen-on-saying-yes-to-four-day-week/articleshow/95631800.cms
https://www.personneltoday.com/hr/hybrid-working-women/
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• Leaders share perspectives on managing remote workers (SHRM, Nov. 17, 2022) 

• What Musk misses about how this generation works (subscription required) (Financial 
Times, Nov. 16, 2022 

• The shift to default global requires a new ‘operating system for HR’ (HRreview, Nov. 11, 
2022) 

• US: Bringing work home: Emerging limits on monitoring remote employees (Bradley, Oct. 
31, 2022) 

• Companies can survive a recession if they embrace remote work (Fortune, Oct. 31, 
2022) 

• What great remote managers do differently (HBR Oct. 26, 2022) 

• UK: Is it time to revisit unproductive flexible working arrangements? (People 
Management, Oct. 26, 2022) 

• Five steps companies can take to navigate the shift to remote and hybrid work (Forbes, 
Oct. 25, 2022) 

• Remote digital platform working is great, if you live in a city (University of Oxford, Oct. 21, 
2022) 

• Microsoft CEO explains the ‘paradox’ of the remote work debate (Yahoo Finance, Oct. 
17, 2022) 

• UK: The impact of remote and hybrid working on workers and organisations (UK 
Parliament, Oct. 17, 2022) 

• Digital nomad guide (Eversheds Sutherland, Oct. 11, 2022) 

• The hybrid workplace: Is management putting your company at risk? (Forbes, Sept. 28, 
2022) 

• Feelings of psychological safety differ among onsite, remote and hybrid workers (SHRM, 
Sept. 23, 2022) 

• Hybrid and remote working has reduced toxic behaviours (Personnel Today, Sept. 21,  
2022) 

• How leaders can reduce proximity bias and embrace remote workers (Forbes, Sept. 14, 
2022) 

• I believe the future of remote work is borderless and inclusive — here’s how we get there 
(World Economic Forum, Sept. 14, 2022) 

• Developing and supporting the ideal culture for hybrid working (World Economic Forum, 
Sept. 14, 2022) 

• Staying top of mind when working remotely (Forbes, Sept. 7, 2022) 

https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/pages/leaders-share-perspectives-on-managing-remote-workers.aspx
https://www.ft.com/content/2ecc2819-d54c-4539-9c9d-e849cfe618ba
https://www.hrreview.co.uk/analysis/dee-coakley-the-shift-to-default-global-requires-a-new-operating-system-for-hr/147251?utm_source=rss&utm_medium=rss&utm_campaign=dee-coakley-the-shift-to-default-global-requires-a-new-operating-system-for-hr&gator_td=BG3M4kvgY4emN2NP4PjsuqXj6qDYMgLgZ2wz8ptSoI9aJLi%2bvywUKUnVSffVI4TApF%2fxEHwmaliOg%2b39aoAuZhqk523ROmBBd2JWQIiV%2bsDmp9mYexO0C3iZ4K10fgPFIvrLGnWdL8hDrsuxYNvx3ghjqYd3vrTsvVbTCPhdulk%3d
https://www.bradley.com/insights/publications/2022/10/bringing-work-home-emerging-limits-on-monitoring-remote-employees
https://fortune.com/2022/10/31/remote-work-saves-companies-money-recession-survival/
https://hbr.org/2022/10/what-great-remote-managers-do-differently
https://www.peoplemanagement.co.uk/article/1803235/time-revisit-unproductive-flexible-working-arrangements
https://www.forbes.com/sites/danabrownlee/2022/10/25/five-steps-companies-can-take-to-navigate-the-shift-to-remote-and-hybrid-work/?sh=333f15057baf
https://www.ox.ac.uk/news/2022-10-21-remote-digital-platform-working-great-if-you-live-city-oxford-study
https://uk.finance.yahoo.com/news/microsoft-ceo-on-hybrid-work-171834091.html?guccounter=1&guce_referrer=aHR0cHM6Ly93d3cuZ29vZ2xlLmNvbS8&guce_referrer_sig=AQAAAFM85ryMOeGVyshdPl-CeIyZXeeL0GPolQQB_IcZV7AvvcgpXH6kWodGJ8thqqgb9hvZYLXckMxiqQGFQWMN6D_FjZHo3kJjUip0KCHKCZiBT3QPUVEeWhGN-In1k6Q_ZV_QCcQDV3339FJEQTXRV8MhcRkBbFcIWmroG7L1KZak
https://post.parliament.uk/research-briefings/post-pb-0049/
https://es-notifications.com/69/13196/october-2022/alert-newsletter-template---digital-nomad-guide(1).asp?sid=16b1de3a-89c7-419f-a2ea-8369fd3a5c43
https://www.forbes.com/sites/forbesbusinesscouncil/2022/09/28/the-hybrid-workplace-is-management-putting-your-company-at-risk/?sh=7fae7af60291
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/feelings-of-psychological-safety-differ-among-onsite-remote-and-hybrid-workers.aspx
https://www.personneltoday.com/hr/hybrid-and-remote-working-toxic-behaviour-at-work/
https://www.forbes.com/sites/forbesbooksauthors/2022/09/14/how-leaders-can-reduce-proximity-bias-and-embrace-remote-workers/?sh=7588e3d71feb
https://www.weforum.org/agenda/2022/09/inclusivity-remote-work-borderless-workforce/
https://www.weforum.org/agenda/2022/09/how-create-support-best-hybrid-working-culture/
https://www.forbes.com/sites/shellyearchambeau/2022/09/07/staying-top-of-mind-when-working-remotely/?sh=68365dcd43c4
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• Rethinking approaches to setting remote workers’ pay (Hall Benefits Law, Sept. 5, 2022) 

• Hybrid working: Why the office-home balance is still a challenge (subscription required) 
(Financial Times, Sept. 5, 2022) 

• Are you better off working from home? Here’s what the science says (BBC Science 
Focus, Sept. 5, 2022) 

• How employers can manage global remote workers and digital nomads compliantly 
(Keystone Law, Sept. 1, 2022) 

• Digital nomad visas: A new way to work (multi-country article) (Ius Laboris, Aug. 30, 
2022) 

• Remote working isn’t going anywhere, according to Google search trends (World 
Economic Forum, Aug. 30, 2022) 

• Recession fears prompt nervous employees to scale back demands (Fortune, Aug. 29, 
2022) 

• The remote work revolution already is reshaping America (The Washington Post, Aug. 
19, 2022) 

• Are you a ‘digital nomad’? European locales want remote workers (Wall Street Journal, 
Aug. 16, 2022) 

• The AWA Hybrid Working Index — establishing the truth about Hybrid Working take up 
around the world (AWA, Aug. 15, 2022) 

• Power is shifting away from employees: Can remote work survive? (Forbes, Aug. 14, 
2022) 

• Spurred by remote work, all-virtual companies thrive (Forbes, Aug. 13, 2022) 

• Private spaces are key to boosting office productivity (HRreview, Aug. 9, 2022) 

• Who gets to work in the digital economy? (Harvard Business Review, Aug. 4, 2022) 

• Four reasons the shift to hybrid working is set to stay for young professionals (The 
Conversation, July 29, 2022) 

• The great return to office standoff: Bosses vs staff (subscription required) (Financial 
Times, July 26, 2022) 

• Work from home: Firms are giving workers what they want (World Economic Forum, July 
26, 2022) 

• Majority of under-25s would quit if forced back to the office full time, poll finds (People 
Management, July 25, 2022) 

• Is your hybrid work model working for you? (HR Magazine, July 25, 2022) 

https://hallbenefitslaw.com/rethinking-approaches-to-setting-remote-workers-pay/
https://www.ft.com/content/8bfc90a1-4162-487f-93da-f92763f91b6c
https://www.sciencefocus.com/science/are-you-better-off-working-from-home-heres-what-the-science-says/
https://www.keystonelaw.com/keynotes/how-employers-can-manage-global-remote-workers-and-digital-nomads-compliantly
https://iuslaboris.com/insights/digital-nomad-visasa-new-way-to-work/
https://www.weforum.org/agenda/2022/08/google-search-remote-work-back-pain
https://fortune.com/2022/08/29/recession-layoff-fears-prompt-workers-scale-back-raise-wfh-demands/
https://www.washingtonpost.com/business/2022/08/19/remote-work-hybrid-employment-revolution/
https://www.wsj.com/articles/are-you-a-digital-nomad-european-locales-want-remote-workers-11660620267
https://www.advanced-workplace.com/the-awa-hybrid-working-index/
https://www.advanced-workplace.com/the-awa-hybrid-working-index/
https://www.forbes.com/sites/tracybrower/2022/08/14/power-is-shifting-away-from-employees-can-remote-work-survive/?sh=21f232a1689e
https://www.forbes.com/sites/joemckendrick/2022/08/13/spurred-by-remote-work-all-virtual-companies-thrive/?sh=1293cb1566e6
https://www.hrreview.co.uk/hr-news/private-spaces-are-key-to-boosting-office-productivity/145074?utm_source=rss&utm_medium=rss&utm_campaign=private-spaces-are-key-to-boosting-office-productivity&gator_td=ill0XVCSY%2fuPMhfx3dnj59s%2ffpEG2mhS7xVZV5Dy%2bSljGMrnoictYT6XzPcjQ9%2bEbtdpTX%2fC8BjPynX3JL4IoPc5AB%2f0%2fqGaD9L%2fqcqZbJvLMj%2fWBjFpX3POOrNFHMoJmuD6iirrss7j03gL4pc5Uj4M9Vng09lWEZmP2Md2snM%3d
https://hbr.org/2022/08/who-gets-to-work-in-the-digital-economy
https://theconversation.com/four-reasons-the-shift-to-hybrid-working-is-set-to-stay-for-young-professionals-186013
https://www.ft.com/content/cf5fba2f-5e18-47c0-92c9-a89d3f9a3dee
https://www.weforum.org/agenda/2022/07/work-from-home-employers-workers-work-life
https://www.peoplemanagement.co.uk/article/1793959/majority-under-25s-quit-forced-back-office-full-time-poll-finds
https://www.hrmagazine.co.uk/content/comment/is-your-hybrid-work-model-working-for-you
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• Flexible work in the remote era is only a reality for managers and executives (Fortune, 
July 21, 2022) 

• 95% of organisations have experienced issues implementing hybrid working (HR News, 
July 18, 2022) 

• How are different industry sectors navigating hybrid working? (AWA, July 17, 2022) 

• Why deskless workers are leaving — and how to win them back (BCG, July 7, 2022) 

• Embracing the future: Hybrid working for the planet (AWA, July 4, 2022) 

• UK: Making remote working possible in financial services (Pinsent Masons, July 1, 2022) 

• Workation — Is mobile working from anywhere in the world your future working model? 
(Eversheds Sutherland, June 2022) 

• Why remote work for isn’t everyone (Fortune, June 29, 2022) 

• US: Remote workers raise wage and hour concerns (SHRM, June 21, 2022) 

• The new workplace: what young starters need to know (subscription required) (Financial 
Times, June 20, 2022) 

• UK: Hybrid working did not reduce economic divides, research finds (People 
Management, June 13, 2022) 

• Young people should optimize the time they spend in the office (Insight, June 10, 2022) 

• Yes, your hybrid coworkers are happier and more productive (Fortune, June 10, 2022) 

• Will remote work undermine diversity efforts? (SHRM, June 7, 2022) 

• Japan: The great Tokyo exodus (subscription required) (Financial Times, June 6, 2022) 

• Employment expert’s secret to successful remote recruitment (CEO Magazine, June 6, 
2022) 

• If remote meetings are now a fixture in your business life, why resist? (Forbes, June 6, 
2022) 

• How to prepare procedures to deal with underperforming remote employees (CEO World, 
June 6, 2022) 

• Rise of telework poses opportunities and challenges, for women especially (Equal Times, 
June 1, 2022) 

• UK: HR for hybrid working: How did we get to where we are today? (Personnel Today, 
May 30, 2022) 

• Working from anywhere: A differentiator in the war for talent? (BRINK, May 29, 2022) 

https://fortune.com/2022/07/21/remote-work-flexible-only-possible-managers-executives-from-home/
https://hrnews.co.uk/95-of-organisations-have-experienced-issues-implementing-hybrid-working/
https://www.advanced-workplace.com/how-are-different-industry-sectors-navigating-hybrid-working/
https://www.bcg.com/fr-ca/publications/2022/why-deskless-workers-are-leaving-and-how-to-win-them-back
https://www.advanced-workplace.com/embracing-the-future-hybrid-working-for-the-planet/#more-12697
https://www.pinsentmasons.com/out-law/analysis/making-remote-working-possible-financial-services
https://www.eversheds-sutherland.com/documents/global/switzerland/legalcompass/LC_2022_03_EN_Workation.pdf
https://fortune.com/2022/06/29/why-remote-work-isnt-for-everyone-lost-mother-wife-identity/
https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/remote-workers-raise-wage-and-hour-concerns.aspx
https://www.ft.com/content/8cfbc3c7-6be3-4186-8cd7-744d0cca5582
https://www.peoplemanagement.co.uk/article/1789494/hybrid-working-not-reduce-economic-divides-research-finds
https://workplaceinsight.net/young-people-should-optimise-the-time-they-spend-in-the-office/
https://fortune.com/2022/06/10/hybrid-work-more-happy-productive-return-to-office/
https://www.shrm.org/hr-today/news/hr-magazine/summer2022/pages/remote-work-may-undermine-diversity-efforts-.aspx
https://www.ft.com/content/17cdcb73-bbf0-45f9-984c-fdeba3b1d45c?emailId=62a0c2c3a446370023b04785&segmentId=4ac5fc7a-13e5-1426-7f6e-175b1a33d42f
https://www.theceomagazine.com/opinion/remote-recruitment/
https://www.forbes.com/sites/benjaminkomlos/2022/06/06/if-remote-meetings-are-now-a-fixture-in-your-business-life-why-resist/?sh=18e61cf361e9
https://ceoworld.biz/2022/06/06/how-to-prepare-procedures-to-deal-with-underperforming-remote-employees/
https://www.equaltimes.org/rise-of-telework-poses?lang=en#.Yp9puYzMLIV
https://www.personneltoday.com/hr/hr-for-hybrid-working/
https://www.brinknews.com/working-from-anywhere-a-differentiator-in-the-war-for-talent/
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• As remote work persists, cities struggle to adapt (The Pew Charitable Trusts, May 24, 
2022) 

• Restoring employee wellbeing for the new world of work (World Economic Forum, May 
23, 2022) 

• What does your return-to-office strategy have to do with DEI (Forbes, May 20, 2022) 

• Remote work is forcing companies to rethink location-based pay (Bloomberg, May 20, 
2022) 

• UK ahead of European peers on shift to working from home (subscription required) 
(Financial Times, May 15, 2022) 

• Firms wrestle with realities of new remote workplaces (subscription required) (Financial 
Times, May 11, 2022) 

• Opinion: New graduates should go into the office, not work remote (The Washington 
Post, May 8, 2022) 

• Here’s why hybrid working means more stress for women (World Economic Forum, May 
6, 2022) 

• UK: Has hybrid working triggered a loneliness epidemic (Raconteur, May 6, 2022) 

• Ireland: Managers struggling with challenges of hybrid and remote working (Irish Times, 
May 5, 2022) 

• How to hire your remote workers (Forbes, May 5, 2022) 

• Worldwide remote jobs market may globalize hiring (TechTarget, May 5, 2022) 

• Experts warn against cutting remote workers’ pay (People Management, May 4, 2022) 

• Hybrid working has the potential to improve workforce inclusion (HR Director, April 23, 
2022) 

• The end of sick days: Has WFH made it harder to take time off (subscription required) 
(Financial Times, April 19, 2022) 

• How to successfully manage your job in a hybrid work model (Forbes, April 18, 2022) 

• How shifts in remote behavior affect employee well-being (MIT Sloan Management 
Review, April 18, 2022) 

• How to build a remote-first work culture (Human Resources Director, April 18, 2022) 

• Avoid the ‘Great Regret’ with these onboard frameworks (HR Executive, April 14, 2022) 

• In a hybrid working world, offboarding is even more important (People Management, April 
14, 2022) 

https://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/2022/05/24/as-remote-work-persists-cities-struggle-to-adapt
https://www.weforum.org/agenda/2022/05/restoring-employee-wellbeing-for-a-new-healthier-world-of-work/
https://www.forbes.com/sites/forbesbusinesscouncil/2022/05/20/what-does-your-return-to-office-strategy-have-to-do-with-dei/?sh=3406cc191e5a
https://www.bloomberg.com/news/articles/2022-05-20/remote-work-is-forcing-companies-to-rethink-location-based-pay
https://www.ft.com/content/81d6bc21-b010-4861-912c-db5ffa999c50
https://www.ft.com/content/185ac2dd-b7da-4e53-b4f8-f83e4842feac
https://www.washingtonpost.com/opinions/2022/05/08/new-graduates-office-vs-remote-work/
https://www.weforum.org/agenda/2022/05/women-at-work-2022-deloitte-hybrid-working-stress/
https://www.raconteur.net/healthcare/mental-health/has-hybrid-working-triggered-a-loneliness-epidemic/
https://www.irishtimes.com/business/work/managers-struggling-with-challenges-of-hybrid-and-remote-working-1.4868421
https://www.forbes.com/sites/alisoncoleman/2022/05/05/how-to-hire-your-remote-workers/?sh=6b32b4d83f3a
https://www.techtarget.com/searchhrsoftware/news/252516776/Worldwide-remote-jobs-market-may-globalize-hiring
https://www.peoplemanagement.co.uk/article/1754807/experts-warn-against-cutting-remote-workers-pay
https://www.thehrdirector.com/business-news/diversity-and-equality-inclusion/hybrid-working-potential-improve-workforce-inclusion/
https://www.ft.com/content/bc9e39ce-8762-4e70-8aa2-2e33b23b80fe?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://www.forbes.com/sites/jackkelly/2022/04/18/how-to-successfully-manage-your-job-in-a-hybrid-work-model/?sh=552861993094
https://sloanreview.mit.edu/article/how-shifts-in-remote-behavior-affect-employee-well-being/
https://www.hcamag.com/us/specialization/benefits/how-to-build-a-remote-first-work-culture/402698
https://hrexecutive.com/4-new-onboarding-frameworks-to-help-prevent-the-great-regret/?oly_enc_id=4246A3801612F2X
https://www.peoplemanagement.co.uk/article/1753061/hybrid-working-world-offboarding-even-important
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• We’ll soon see office parks in the suburbs catering to remote and hybrid workers (Forbes, 
April 13, 2022) 

• Work remote, get paid less? The battle dividing offices will define the feature of work (The 
Guardian, April 12, 2022) 

• A former Google HR leader thinks hybrid won’t survive. Is he right? (Human Resource 
Executive, April 11, 2022) 

• Five more reasons you need a strong remote work policy now (Forbes, April 11, 2022) 

• UK: Working flexibly and flexible working: A new era for financial institutions (Ashurst, 
April 7, 2022) 

• Hybrid working may not be beneficial for the environment, study finds (People 
Management, April 7, 2022) 

• Google’s ex-CEO Eric Schmidt says remote work won’t last (Fortune, April 5, 2022) 

• Making hybrid work for everyone (Deloitte, March 30, 2022) 

• The rise of the rural remote worker (subscription required) (Financial Times, March 28, 
2022) 

• Equity in the hybrid office (MIT Sloan, March 24, 2022) 

• Women face a double disadvantage in the hybrid workplace (Harvard Business Review, 
March 24, 2022) 

• Why flexible work boosts employee productivity (Forbes, March 23, 2022) 

• How to mentor in a remote workplace (Harvard Business Review, March 22, 2022) 

• Returning to the office: How these employees pushed back (Business Insider, March 22, 
2022) 

• 5 tips on how to handle tough conversations with remote workers (Forbes, March 22, 
2022) 

• This CEO’s remote work policy is only 10 words. It may be the best I’ve heard (Inc., 
March 21, 2022) 

• What great hybrid cultures do differently (Harvard Business Review, March 16, 2022) 

• Gen Z workers willing to sacrifice pay and perks to keep hybrid models (HRD, March 10, 
2022) 

• Is remote work actually better for the environment (Harvard Business Review, March 7, 
2022) 

• 5 steps to manage remote staff and ensure company success (Forbes, March 4, 2022) 

https://www.forbes.com/sites/jackkelly/2022/04/13/well-soon-see-office-parks-in-the-suburbs-catering-to-remote-and-hybrid-workers/?sh=47318c0f8d73
https://www.theguardian.com/money/2022/apr/12/remote-work-return-to-office-what-is-the-future-of-work
https://hrexecutive.com/a-former-google-hr-leader-thinks-hybrid-wont-survive-is-he-right/?oly_enc_id=4246A3801612F2X
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/04/11/five-more-reasons-you-need-a-strong-remote-work-policy-now/?sh=17ee9e1b3f03
https://www.ashurst.com/en/news-and-insights/legal-updates/working-flexibly-and-flexible-working-a-new-era-for-financial-institutions/
https://www.peoplemanagement.co.uk/article/1752378/hybrid-working-may-not-beneficial-environment-study-finds
https://fortune.com/2022/04/05/google-work-from-home-hybrid-return-to-office-eric-schmidt/
https://www2.deloitte.com/us/en/blog/business-chemistry/2022/making-hybrid-work-for-everyone.html?id=us:2em:3na:bizchem:awa:cons:040622:mkid-K0148147&ctr=textlink&sfid=0031400002U1gliAAB
https://www.ft.com/content/a0fa4117-b347-4fa8-a6e4-dcf0b6499c90
https://sloanreview.mit.edu/article/equity-in-the-hybrid-office/
https://hbr.org/2022/03/women-face-a-double-disadvantage-in-the-hybrid-workplace
https://www.forbes.com/sites/carolinecastrillon/2022/03/23/why-flexible-work-boosts-employee-productivity/?sh=182421cb6e4b
https://hbr.org/2022/03/how-to-mentor-in-a-remote-workplace
https://www.businessinsider.com/returning-to-the-office-how-these-employees-pushed-back-2022-3?r=US&IR=T
https://www.forbes.com/sites/markcperna/2022/03/22/5-tips-on-how-to-handle-tough-conversations-with-remote-workers/?sh=4bded6496367
https://www.inc.com/justin-bariso/emotional-intelligence-gravity-ceo-dan-price-10-word-remote-work-policy.html
https://hbr.org/2022/03/what-great-hybrid-cultures-do-differently
https://www.hcamag.com/asia/news/general/gen-z-workers-willing-to-sacrifice-pay-and-perks-to-keep-hybrid-models/398048
https://hbr.org/2022/03/is-remote-work-actually-better-for-the-environment
https://www.forbes.com/sites/bryanrobinson/2022/03/04/5-steps-to-manage-remote-staff-and-ensure-company-success/?sh=1d20edc33420
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• Promoting remote workers’ psychological health: Effective management practices during 
the COVID-19 crisis (Wiley Online Library, March 2, 2022) 

• Is remote work failing young workers? (Forbes, March 1, 2022) 

• It’s no longer about the virus — remote workers simply don’t want to return to the office 
(World Economic Forum, Feb. 22, 2022) 

• Hybrid working enters a third dimension (subscription required) (Financial Times, Feb. 
20, 2022) 

• Three tips for delivering a remote work policy employees, payroll and finance will love 
(Forbes, Feb. 18, 2022) 

• Why remote work isn’t only beneficial for employees (Forbes, Feb. 15, 2022) 

• 5 challenges of hybrid work — and how to overcome them (Harvard Business Review, 
Feb. 15, 2022) 

• UK: Almost 80 percent of business leaders expect remote working post-COVID, say IoD 
(Politics.co.uk, Feb. 10, 2022) 

• How leaders can solve the ‛face time’ problem in an era of hybrid and remote work 
(Fortune, Feb. 9, 2022) 

• Building effective remote teams in the new normal (Forbes, Feb. 10, 2022) 

• American Express and BNY Mellon plan to call employees back to the office in March 
(New York Times, Feb. 5, 2022) 

• 3 new studies end debate over effectiveness of hybrid and remote work (Forbes, Feb. 4, 
2022) 

• 3 tensions leaders need to manage in the hybrid workplace (Harvard Business Review, 
Feb. 3, 2022) 

• We will pay for our hybrid work freedoms with more hot-desking (subscription required) 
(Financial Times, Jan. 30, 2022) 

• How to implement a pay strategy for hybrid working (Employee Benefits, Jan. 25, 2022) 

• Four ways to strengthen remote work culture (Forbes, Jan. 24, 2022) 

• US: Could the new hybrid workplace turn some women into second-class employees? 
(Forbes, Jan. 20, 2022) 

• How to mentor remote workers (The Atlantic, Jan. 14, 2022) 

• Welcoming workers when the world’s gone remote (Fast Company, Jan. 13, 2022) 

• Methods for building a remote work organizational culture (Forbes, Jan. 10, 2022) 

https://onlinelibrary.wiley.com/doi/10.1002/cjas.1664
https://onlinelibrary.wiley.com/doi/10.1002/cjas.1664
https://www.forbes.com/sites/benjaminlaker/2022/03/01/is-remote-work-failing-young-workers/?sh=46ec5555b06d
https://www.weforum.org/agenda/2022/02/its-no-longer-about-the-virus-remote-workers-simply-dont-want-to-return-to-the-office
https://www.ft.com/content/538f3649-8a30-4b35-a2ee-bd1392180b25
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/02/18/three-tips-for-delivering-a-remote-work-policy-employees-payroll-and-finance-will-love/?sh=1841a3773f06
https://www.forbes.com/sites/forbestechcouncil/2022/02/15/why-remote-work-isnt-only-beneficial-for-employees/?sh=13ce61076994
https://hbr.org/2022/02/5-challenges-of-hybrid-work-and-how-to-overcome-them
https://www.politics.co.uk/news-in-brief/almost-80-per-cent-of-business-leaders-expect-remote-working-post-covid-say-iod/
https://fortune.com/2022/02/09/remote-work-face-time-proximity-bias-excellence-from-anywhere/
https://www.forbes.com/sites/theyec/2022/02/10/building-effective-remote-teams-in-the-new-normal/?sh=1894df7c63c0
https://www.nytimes.com/2022/02/03/business/bny-mellon-office-return.html?auth=login-google
https://www.forbes.com/sites/bryanrobinson/2022/02/04/3-new-studies-end-debate-over-effectiveness-of-hybrid-and-remote-work/?sh=6fd988259b2e
https://hbr.org/2022/02/3-tensions-leaders-need-to-manage-in-the-hybrid-workplace
https://www.ft.com/content/06f5e384-e278-4c30-8215-085512c6820d
https://employeebenefits.co.uk/how-implement-pay-strategy-hybrid-working/?ID=zqjqf%7E9f9rzh%7En9hr99%7EW4ik%7EKy0gk&utm_campaign=Employee%20Benefits-TUES-THUR-FRI-250122-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.forbes.com/sites/forbesbusinesscouncil/2022/01/24/four-ways-to-strengthen-remote-work-culture/?sh=18ffb41567f4
https://www.forbes.com/sites/nazbeheshti/2022/01/20/could-the-new-hybrid-workplace-turn-some-women-into-second-class-employees/?sh=5950957e12ff
https://www.theatlantic.com/ideas/archive/2022/01/good-management-mentorship-remote-world/621219/
https://www.fastcompany.com/90712655/welcoming-workers-when-the-worlds-gone-remote
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/01/10/methods-for-building-a-remote-work-organizational-culture/?sh=7ddfd76672b8
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• Working from home has entrenched inequality — how can we use it to improve lives 
instead? (The Guardian, Jan. 9, 2022) 

• Have remote employees lost touch with customers’ needs? (Harvard Business Review, 
Jan. 3, 2022) 

 

https://www.theguardian.com/commentisfree/2022/jan/09/working-from-home-inequality-pandemic-inequalities-uk
https://www.theguardian.com/commentisfree/2022/jan/09/working-from-home-inequality-pandemic-inequalities-uk
https://hbr.org/2022/01/have-remote-employees-lost-touch-with-customers-needs


Law & Policy Group 
Roundup: Employer resources on remote-working rights/trends 

 

 

Mercer LLC 40 
 

Section 4 
Company initiatives 
• The banks on the frontline of the remote working battle (subscription required) (The 

Financial Times, March 4, 2024) 

• Work from home — suddenly a trademark of Swiss finance? (finews.com, Feb. 28, 2024) 

• SAP’s remote work U-turn sparks employee rebellion (Newstrack, Feb. 4, 2024) 

• Dell said to be preparing broad return to office mandate (The Register, Feb. 3, 2024) 

• Return to office or quit, IBM tells managers (Computerworld, Jan. 30, 2024) 

• EY starts monitoring office attendance (HRreview, Jan. 29, 2024) 

• Work in the office full-time? Never again, says Atlassian (HRM Asia, Jan. 22, 2024) 

• UK judge rules against FCA manager who wanted to work from home (subscription 
required) (Financial Times, Jan. 19, 2024) 

• Schroders keeps Covid-era flexible working despite London’s return to office (Bloomberg, 
Dec. 15, 2023) 

• Nationwide rescinds ‘work anywhere’ policy and tells staff to come to office (The 
Guardian, Dec. 6, 2023) 

• New incentives could boost satisfaction with in-person work, but few employers are 
making changes (The Associated Press, Nov. 27, 2023)  

• Remote work on the rise: EU consider abandoning London HQ (HRreview, Nov. 21, 
2023)  

• Return to office or lose your promotion, Amazon says (HR Magazine, Nov. 21, 2023) 

• Remote first: How 3 major firms are making it work (Human Resource Executive, Nov. 
14, 2023) 

• Amazon managers should manage more, take attendance less (subscription required) 
(Bloomberg, Oct. 23, 2023) 

• Publicis makes in-office attendance mandatory on Mondays and eliminates consecutive 
remote work days (PR Week, Oct. 3, 2023) 

• Meta and other employers can’t figure out working from home (Forbes, Sept. 11, 2023) 

• UK banks tighten up on work from home (subscription required) (Financial Times, Sept. 
4, 2023) 

• Amazon CEO reportedly told remote employees: “It’s probably not going to work out” 
(The Verge, Aug. 28, 2023) 

• Amazon issues warning to employees to return to office (HRreview, Aug. 14, 2023) 

https://www.ft.com/content/3eed1d34-ead9-42fb-8174-f647afbf189d?segmentId=3f81fe28-ba5d-8a93-616e-4859191fabd8
https://www.finews.com/news/english-news/61574-working-from-home-commercial-properties-deutsche-bank-hsbc-covid
https://english.newstrack.com/tech-track/saps-remote-work-u-turn-sparks-employee-rebellion-423234
https://www.theregister.com/2024/02/03/dell_return_to_work/
https://www.computerworld.com/article/3712680/return-to-office-or-quit-ibm-tells-managers.html
https://hrreview.co.uk/hr-news/future-of-work-hr-news/ey-starts-monitoring-office-attendance/374298?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Monday+29%2f1%2f2024&utm_term=EY+starts+monitoring+office+attendance%c2%a0&utm_content=232637&gator_td=T5Fqt5SZoJhUTdY6lkjKQW6baxMmRCLy%2bUFeDmsX9W4UajIDiiAif2RHymHP8IKghAu729ffxPQM9H0W8XpGU%2f%2fTbdI3spCppgycuKt7eCT4Q6WB4Wls3IV3DHiaa8kfKbbyaT9QRDfzt0fEIL%2f98Q%3d%3d
https://hrmasia.com/work-in-the-office-full-time-never-again-says-atlassian/
https://www.ft.com/content/2de9d78f-888c-4d3b-817a-9c5a9033db88
https://www.bloomberg.com/news/articles/2023-12-15/schroders-keeps-covid-era-flexible-working-despite-london-s-return-to-office
https://www.theguardian.com/business/2023/dec/06/nationwide-rescinds-work-anywhere-policy-and-tells-staff-to-come-to-office
https://www.msn.com/en-us/money/careers/new-incentives-could-boost-satisfaction-with-in-person-work-but-few-employers-are-making-changes/ar-AA1kAFcq
https://www.msn.com/en-us/money/careers/new-incentives-could-boost-satisfaction-with-in-person-work-but-few-employers-are-making-changes/ar-AA1kAFcq
https://hrreview.co.uk/hr-news/future-of-work-hr-news/remote-work-on-the-rise-ey-considers-abandoning-london-hq/373530?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Tuesday++-+21%2f11%2f23&utm_term=Remote+work+on+the+rise%3a+EY+considers+abandoning+London+HQ&utm_content=232637&gator_td=opawu70EHG2pwOd5giUCfwAOpug25RMxTrGjxq574HbBMTPiGfpXPvHJ6veY1c3cJGPsVtCdxntMSNBE6GVwQLOPOGqM2%2bq2iCCnQfd5qXMERkbP3%2bdhbYq%2b8OF08OMhARaV1RYv3mgHJv4gW9grs4HUkxjw9meQ9ZAwGpXWESk%3d
https://www.hrmagazine.co.uk/content/news/return-to-office-or-lose-your-promotion-amazon-says/
https://hrexecutive.com/remote-first-how-3-major-firms-are-making-it-work/?oly_enc_id=4246A3801612F2X
https://www.bloomberg.com/opinion/articles/2023-10-23/amazon-s-emphasis-on-office-attendance-puts-managers-in-a-bind?leadSource=uverify%20wall
https://www.prweek.com/article/1839544/publicis-makes-in-office-attendance-mandatory-mondays-eliminates-consecutive-remote-work-days
https://www.prweek.com/article/1839544/publicis-makes-in-office-attendance-mandatory-mondays-eliminates-consecutive-remote-work-days
https://www.forbes.com/sites/richardmcgahey/2023/09/11/meta-and-other-employers-cant-figure-out-working-from-home/?sh=371ca2d26479
https://www.ft.com/content/5ca5f64d-afce-4ac6-bb40-d16746f4e116?segmentId=bf7fa2fd-67ee-cdfa-8261-b2a3edbdf916
https://www.theverge.com/2023/8/28/23849754/amazon-ceo-andy-jassy-remote-employees-return-to-office
https://hrreview.co.uk/hr-news/future-of-work-hr-news/amazon-issues-warning-to-employees-to-return-to-office/371996
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• Zoom tells staff to ‘come back to the office’ (The Independent, Aug. 10, 2023) 

• Zoom calls employees back to office after riding work from home wave (subscription 
required) (Financial Times, Aug. 7, 2023) 

• UK: Hybrid working put to the test as ‘London-centric’ UK civil service heads north 
(subscription required) (Financial Times, Aug, 7 20230 

• Osborne Clarke links bonus eligibility to working location (Employee Benefits, July 27, 
2023) 

• Half of big multinationals plan to cut office space in next three years (subscription 
required) (Financial Times, June 6, 2023) 

• A new CEO says employees can’t work remotely after all, and they revolt (Wall Street 
Journal, June 6, 2023)  

• Amazon employees walk out after being told to return to office (HR Executive, May 31, 
2023) 

• Why return-to-office mandates will backfire (Forbes, May 14, 2023) 

• JP Morgan orders senior bankers to work 5 days a week in the office (subscription 
required) (Financial Times, April 12, 2023) 

• Meta pauses posting remote jobs as it braces for more layoffs (Fortune, March 31, 2023) 

• US: The return to the office once seemed inevitable. A new study shows companies are 
already reversing course (Fortune, March 9, 2023) 

• A third of leaders have hired remote-only staff to cope with labour shortages, research 
shows (People Management, March 1, 2023) 

• Amazon and other tech companies’ return to office orders renew fears of proximity bias 
(Forbes, Feb. 22, 2023) 

• Disney’s return to office mandate shows failure of imagination about how to innovate in 
hybrid and remote work (Forbes, Jan. 11, 2023) 

• Citi’s employees can work from anywhere for last two weeks of year (Bloomberg, Dec. 
15, 2022) 

• LinkedIn is seeing a decline in remote job postings: That could be a problem for DEI 
goals (Fortune, Dec. 8, 2022) 

• Weber Shandwick introduces work-from-anywhere policy (Employee Benefits, Dec. 7, 
2022) 

• UK: National Audit Office boss: ‘We’re not a remote working organization’ (Civil Service 
World, Dec. 6, 2022) 

• GM issues return-to-office mandate for remote workers (Fortune, Sept. 24, 2022) 

https://www.independent.co.uk/news/world/americas/zoom-remote-office-worker-return-b2390233.html
https://www.ft.com/content/004ca123-e47d-4a22-8e16-d07792c785df?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://www.ft.com/content/a26b7c83-e1a6-4148-8606-36ddf5a1b455?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://employeebenefits.co.uk/osborne-clarke-links-bonus-eligibility-to-working-location/?utm_campaign=Employee%20Benefits-THUR-270723-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.ft.com/content/276c26f2-889c-4e08-8f33-ce170890765b?emailId=018fb254-97f4-47bc-88cd-fd3bdff33ed7&segmentId=269ab16c-599f-119f-3d76-260b55fc8e43
https://www.wsj.com/articles/a-new-ceo-says-employees-cant-work-remotely-after-all-and-they-revolt-81135399
https://hrexecutive.com/amazon-told-employees-to-return-to-the-office-now-theyre-walking-out/?oly_enc_id=4246A3801612F2X
https://www.forbes.com/sites/carolinecastrillon/2023/05/14/why-return-to-office-mandates-will-backfire/?sh=180c808978a1
https://www.ft.com/content/598ec280-f449-45a6-a928-239a2a95c70f?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://fortune.com/2023/03/31/meta-pauses-remote-jobs-prepares-second-layoff-round/
https://fortune.com/2023/03/09/return-to-office-seemed-inevitable-new-study-shows-companies-already-reversing-course-careers-remote-work-gleb-tsipursky/
https://fortune.com/2023/03/09/return-to-office-seemed-inevitable-new-study-shows-companies-already-reversing-course-careers-remote-work-gleb-tsipursky/
https://www.peoplemanagement.co.uk/article/1814942/third-leaders-hired-remote-only-staff-cope-labour-shortages-research-shows
https://www.peoplemanagement.co.uk/article/1814942/third-leaders-hired-remote-only-staff-cope-labour-shortages-research-shows
https://www.forbes.com/sites/moorinsights/2023/02/22/amazon-and-other-tech-companies-return-to-office-orders-renew-fears-of-proximity-bias/?sh=58dd7d1649c7
https://www.forbes.com/sites/glebtsipursky/2023/01/11/disneys-return-to-office-mandate-shows-failure-of-imagination-about-how-to-innovate-in-hybrid-and-remote-work/?sh=4e63a8c91f00
https://www.forbes.com/sites/glebtsipursky/2023/01/11/disneys-return-to-office-mandate-shows-failure-of-imagination-about-how-to-innovate-in-hybrid-and-remote-work/?sh=4e63a8c91f00
https://www.bloomberg.com/news/articles/2022-12-15/citi-s-employees-can-work-from-anywhere-for-last-two-weeks-of-year?srnd=premium&leadSource=uverify%20wall
https://fortune.com/2022/12/08/linkedin-is-seeing-a-decline-in-remote-job-postings-that-could-be-a-problem-for-dei-goals/
https://fortune.com/2022/12/08/linkedin-is-seeing-a-decline-in-remote-job-postings-that-could-be-a-problem-for-dei-goals/
https://employeebenefits.co.uk/weber-shandwick-introduces-work-from-anywhere-policy/?utm_campaign=Employee%20Benefits-WED-071222-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.civilserviceworld.com/professions/article/national-audit-office-not-remote-working-organisation-gareth-davies-pac
https://fortune.com/2022/09/24/gm-return-to-office-mandate-remote-workers-three-days-week/
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• Group of Apple employees pushes back against return-to-office order (subscription 
required) (Financial Times, Aug. 22, 2022) 

• Apple tells employee to return to office 3 days a week from Sept. (subscription required) 
(Financial Times, Aug. 16, 2022) 

• Remote work fuels major diversity boost at Meta (World Economic Forum, July 21, 2022) 

• UBS sublets London office ‘grey space’ as more staff work from home (subscription 
required) (Financial Times, July 5, 2022) 

• Elon Musk reportedly declares remote work ‘no longer acceptable’ at Tesla (The Verge, 
June 1, 2022) 

• Tech companies are still figuring out return-to-office plans. Most workers don’t want a full-
time, in-person return (Morning Consult, May 31, 2022) 

• Zopa Bank allows staff to work abroad 120 days a year (Employee Benefits, May 26, 
2022) 

• Meeting now in aisle 14: Tesco pilots in-store flexible office space (The Guardian, May 
12, 2022) 

• Apple has all the ingredients for effective remote work. Why doesn’t it use them? 
(Macworld, May 10, 2022) 

• Work from home teams can build social capital, no matter what Google and Apple say 
(Fortune, April 19, 2022) 

• Deloitte scales back London office space in stark sign of shift to remote working 
(subscription required) (Financial Times, April 17, 2022) 

• BNP Paribas signs a European Charter on teleworking (Benzinga, April 6, 2022) 

• Wall Street banks are getting flexible on working from home (subscription required) (The 
New York Times, April 4, 2022) 

• UK: Currys introduces hybrid-working model (Employee Benefits, March 30, 2022) 

• Spain: BBVA implements remote working indefinitely throughout the Group (BBVA,  
March 29, 2022) 

• Mark Zuckerberg and Meta’s leadership take remote work to the extreme (subscription 
required) (Wall Street Journal, March 23, 2022) 

• Meta scatters its exec team in remote work test (PYMNTs, March 23, 2022) 

• UBS to offer 100% remote work option for eligible US-based employees (UBS, March 23, 
2022) 

• Forty percent of Amex staff choose to go virtual (Finextra, March 10, 2022) 

https://www.ft.com/content/e40ba5a2-9dbd-4f88-87f1-c92e412ac132?emailId=6303543e8830f20023b9bf4b&segmentId=13b7e341-ed02-2b53-e8c0-d9cb59be8b3b
https://www.ft.com/content/b8080070-4c41-4193-8382-4f5c8e9c5097
https://www.weforum.org/agenda/2022/07/meta-remote-work-diversity-boost/
https://www.ft.com/content/7809d637-f5a2-4933-a41e-c94e0441df6f?segmentId=3f81fe28-ba5d-8a93-616e-4859191fabd8
https://www.theverge.com/2022/6/1/23149784/elon-musk-tesla-remote-work-leaked-email-40-hours
https://morningconsult.com/2022/05/31/tech-workers-survey-office-hybrid-remote-work/
https://morningconsult.com/2022/05/31/tech-workers-survey-office-hybrid-remote-work/
https://employeebenefits.co.uk/zopa-bank-allows-staff-to-work-abroad-120-days-a-year/?ID=zqjqf%7E9nxnxx%7En9hr99%7EW4ik%7EKy0gk&utm_campaign=Employee%20Benefits-TUES-THUR-FRI-260522-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.theguardian.com/business/2022/may/12/tesco-pilots-in-store-flexible-office-space-london-supermarket-iwg-tie-up
https://www.macworld.com/article/699724/different-think-remote-work-apple-park.html
https://fortune.com/2022/04/19/work-from-home-social-capital-remote-work-best-practices/
https://www.ft.com/content/9c393011-516a-4269-b829-e770515f78c9
https://www.benzinga.com/pressreleases/22/04/w26497781/the-group-signs-a-european-charter-on-teleworking
https://www.nytimes.com/2022/04/04/business/wall-street-remote-work.html
https://employeebenefits.co.uk/currys-introduces-hybrid-working-model/?ID=zqjqf%7E9nfhjf%7En9hr99%7EW4ik%7EKy0gk&utm_campaign=Employee%20Benefits-WED-300322-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.bbva.com/en/bbva-implements-remote-working-indefinitely/
https://www.wsj.com/articles/mark-zuckerberg-and-metas-leadership-take-remote-work-to-the-extreme-11648040580
https://www.pymnts.com/meta/2022/meta-scatters-its-exec-team-in-remote-work-test/
https://www.ubs.com/global/en/media/display-page-ndp/en-20220323-ubs-offers-us-based-remote-work-option.html
https://www.finextra.com/newsarticle/39834/forty-percent-of-amex-staff-choose-to-go-virtual
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• Twitter employees can work from home ‘forever’ or ‘wherever you feel most productive 
and creative’ (Forbes, March 5, 2022) 

• US: Morgan Stanley chief sees remote working ‘fraying bonds’ (Bloomberg, Jan. 28, 
2022) 

• UK: Fintechs return to office but retain flexible working model (Altfi, Jan. 24, 2022) 

• City of London workers shrug off Omicron as more return to work (Bloomberg news,  
Dec. 6, 2021) 

• Deloitte and KPMG to introduce remote working from overseas for Aussies 
(news.com.au, Nov. 24, 2021) 

• Wall Street warms up, grudgingly, to remote work, unthinkable before COVID (The New 
York Times, Nov. 24, 2021) 

• PwC announces 40,000 US employees will work from home: How this can cause a chain 
reaction of companies offering competing remote options (Forbes, Oct. 2, 2021) 

• Working from home: Staff abuse it, says City boss (BBC, Sept. 24, 2021) 

• Fragomen implements global hybrid working model (Employee benefits, Sept. 21, 2021) 

• Saul Ewing’s new chief talent officer talks remote work, salary wars (Reuters, Sept. 10, 
2021) 

• Microsoft indefinitely postpones return to US offices as COVID cases surge (CNBC, Sept. 
9, 2021) 

• Deutsche Bank calls end of Honeymoon phase with remote work (Bloomberg Wealth, 7 
Sept. 7, 2021) 

• UK, Ireland: Primark unveils new hybrid working model (Retail Gazette, Aug. 20, 2021) 

• US: Fidelity International tests flexible working, mulls pay rises (BNN Bloomberg, Aug. 
19, 2021) 

• UK: Ocado Group offers staff remote working abroad (BBC News, Aug. 9, 2021) 

• Call centre used by UK firms accused of intrusively monitoring home workers (The 
Guardian, Aug. 8, 2021) 

• Colombia: Big tech call center workers face pressure to accept home surveillance (NBC 
News, Aug. 8, 2021) 

• Siemens embraces remote working in search for tech talent (subscription required) 
(Financial Times, July 19, 2021) 

• Finland: Some 1m workers plot back-to-office plans (YLE, July 16, 2021) 

• Apple employees are leaving over inflexible remote work policies (Idrop news, July 16, 
2021) 

https://www.forbes.com/sites/jackkelly/2022/03/05/twitter-employees-can-work-from-home-forever-or-wherever-you-feel-most-productive-and-creative/?sh=63c5536215e4
https://www.forbes.com/sites/jackkelly/2022/03/05/twitter-employees-can-work-from-home-forever-or-wherever-you-feel-most-productive-and-creative/?sh=63c5536215e4
https://news.bloomberglaw.com/business-and-practice/morgan-stanley-legal-chief-sees-remote-work-fraying-bonds
https://www.altfi.com/article/8749_fintechs-return-to-office-but-retain-flexible-working-model
https://www.bnnbloomberg.ca/city-of-london-workers-shrug-off-omicron-as-more-return-to-work-1.1691709
https://www.news.com.au/finance/work/at-work/deloitte-and-kpmg-to-introduce-remote-working-from-overseas-for-aussies/news-story/ff03e0ef1755343b6babae8542ce64cf
https://www.nytimes.com/2021/11/24/business/wall-street-remote-work-banks.html
https://www.forbes.com/sites/jackkelly/2021/10/02/pwc-accounting-and-audit-giant-announced-40000-us-employees-will-work-from-home-how-this-can-cause-a-chain-reaction-of-companies-offering-competing-remote-options/?sh=2792a1275f3c
https://www.forbes.com/sites/jackkelly/2021/10/02/pwc-accounting-and-audit-giant-announced-40000-us-employees-will-work-from-home-how-this-can-cause-a-chain-reaction-of-companies-offering-competing-remote-options/?sh=2792a1275f3c
https://www.bbc.com/news/business-58662455
https://employeebenefits.co.uk/fragomen-implements-global-hybrid-working-model/
https://www.reuters.com/legal/legalindustry/saul-ewings-new-chief-talent-officer-talks-remote-work-salary-wars-2021-09-10/
https://www.cnbc.com/2021/09/09/microsoft-indefinitely-postpones-return-to-us-offices.html
https://www.bloomberg.com/news/articles/2021-09-07/deutsche-bank-calls-end-of-honeymoon-phase-with-remote-work
https://www.retailgazette.co.uk/blog/2021/08/primark-unveils-new-hybrid-working-model/
https://www.bnnbloomberg.ca/fidelity-international-tests-flexible-working-mulls-pay-rises-1.1641853
https://www.bbc.co.uk/news/business-58143560
https://www.theguardian.com/world/2021/aug/08/call-centre-uk-firms-accused-intrusively-monitoring-home-workers-teleperformance
https://www.nbcnews.com/tech/tech-news/big-tech-call-center-workers-face-pressure-accept-home-surveillance-n1276227
https://www.ft.com/content/71c3d3a1-e735-4ece-9df4-b0ac1b9deb2a
https://yle.fi/uutiset/osasto/news/some_1m_workers_plot_back-to-office_plans/12024243
https://www.idropnews.com/news/apple-employees-are-leaving-over-inflexible-remote-work-policies/163620/
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• TUI UK announces move to permanent flexible working (Business Leader, July 16, 2021) 

• Audi CEO says remote work policies will boost competitiveness (Automotive News 
Europe, July 15, 2021) 

• Are you hiring a director of remote work? Here’s why Facebook did (HR Executive, July 
8, 2021) 

• Credit Suisse plans ‘maximum flexibility’ remote work model (registration required) 
(Bloomberg, July 5, 2021) 

• Citigroup says flexible work gives it edge over US rivals (Bloomberg Law, June 30, 2021) 

• UBS to let most staff mix working from home and office permanently (subscription 
required) (Financial Times, June 27, 2021) 

• Nokia introduces permanent flexible working terms for employees (Market Watch, June 
22, 2021) 

• CBI and city bosses warn against giving staff legal right to work from home (The 
Guardian, June 21, 2021) 

• Deloitte tells its 20,000 UK employees they can work from home forever (Independent,  
June 19, 2021) 

• Deutsche Bank’s UK boss says she wants investment banking graduates in the office 5 
days a week, even as the company moves to flexible working (Business Insider, June 
2021) 

• US: Remote work unwind: Goldman spearheads Wall St return to office (Aljazeera, June 
14, 2021) 

• US: DDTC proposes to make pandemic-related telework rules permanent (Thompson, 
June 11, 2021) 

• US: Facebook remote working plan extended to all staff for long term (BBC News, June 
11, 2021) 

• Remote workers work longer, not more efficiently: A new study on remote working (The 
Economist, June 10, 2021) 

• UK: Eighty-five secretaries, support staff and lawyers leave big City firm (The Law 
Society Gazette, June 10, 2021) 

• White collar workers increasingly demand flexibility on conditions (subscription required) 
(Financial Times, June 9, 2021) 

• Every company going remote permanently (Build Remote, June 9, 2021) 

• US: Facebook says it will expand remote work to all employees (The Mercury News,  
June 9, 2021) 

https://www.businessleader.co.uk/tui-uk-announces-move-to-permanent-flexible-working/126869/
https://europe.autonews.com/automakers/audi-ceo-says-remote-work-policies-will-boost-competitiveness
https://hrexecutive.com/are-you-hiring-a-director-of-remote-work-heres-why-facebook-did/
https://www.bloomberg.com/news/articles/2021-07-05/credit-suisse-plans-maximum-flexibility-remote-work-model
https://www.bloomberglaw.com/bloomberglawnews/exp/eyJjdHh0IjoiRExOVyIsImlkIjoiMDAwMDAxN2EtNWNlOC1kMGRiLWFiZmUtZmRlZmYzNmYwMDAzIiwic2lnIjoiNHFXc0pmV0hZR3BLdmpHendmcC9xR3BrOHFZPSIsInRpbWUiOiIxNjI1MTM3NDMzIiwidXVpZCI6Ii9RblUzRjRLcHI0SkZHQ1VEWGVTV2c9PWRkc3BUZ1g1bDA0cnFOY3lyRzZvMlE9PSIsInYiOiIxIn0=?bwid=0000017a-5ce8-d0db-abfe-fdeff36f0003&cti=SCRP&emc=bdlnw_nl%3A78&et=NEWSLETTER&isAlert=false&item=read-button&qid=7133138&region=digest&source=newsletter&uc=1320011308&udvType=Alert&usertype=External
https://www.ft.com/content/1601e314-6d6d-4014-94df-f2858ee64e8e?emailId=60d951400a08c100048a3057&segmentId=22011ee7-896a-8c4c-22a0-7603348b7f22
https://www.marketwatch.com/story/nokia-introduces-permanent-flexible-working-terms-for-employees-271624347425
https://www.theguardian.com/business/2021/jun/21/cbi-city-bosses-warn-against-giving-uk-staff-legal-right-work-from-home
https://www.independent.co.uk/life-style/deloitte-work-from-home-employees-b1868977.html
https://www.businessinsider.com/deutsche-bank-ceo-graduates-work-office-5-days-tina-lee-2021-6?r=US&IR=T
https://www.businessinsider.com/deutsche-bank-ceo-graduates-work-office-5-days-tina-lee-2021-6?r=US&IR=T
https://www.aljazeera.com/economy/2021/6/14/remote-work-unwind-goldman-spearheads-wall-st-return-to-office
https://www.thompsonhine.com/publications/ddtc-proposes-to-make-pandemic-related-telework-rules-permanent
https://www.bbc.com/news/technology-57425636
https://www.economist.com/business/2021/06/10/remote-workers-work-longer-not-more-efficiently
https://www.lawgazette.co.uk/news/eighty-five-secretaries-support-staff-and-lawyers-leave-big-city-firm/5108794.article
https://www.ft.com/content/5a590d48-1037-4fd0-a350-17c8ab21a412
https://buildremote.co/companies/companies-going-remote-permanently/
https://www.mercurynews.com/2021/06/09/facebook-says-it-will-expand-remote-work-to-all-employees/
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• US: Apple employees revolt over Tim Cook order to return to the office (Independent,  
June 7, 2021) 

• US: Apple employees wrote a letter to CEO Tim Cook saying why they don’t want to 
return to the office (Forbes, June 5, 2021) 

• JP Morgan’s Waller: Companies can’t just reduce their office space by 40% (Investment 
Week, June 4, 2021) 

• Fidelity International offers flexible dynamic working policy (Employee Benefits ,June 3, 
2021) 

• SAP adopts flexible working for all 100,000 employees (Tech Central, June 1, 2021) 

• NatWest preparing for just 13% of staff to work in office full-time (The Guardian, June 1, 
2021) 

• Deutsche Bank ‘confirms move to adopt hybrid working’ as work-from-home era fades 
(City A.M., June 1, 2021) 

• Australia: HSBC to cut office footprint as staff embrace hybrid work model (The Sydney 
Morning Herald, May 28, 2021) 

• Slaughter and May to allow trainees to work remotely one day a week (Legal Cheek,  
May 26, 2021) 

• KPMG announces hybrid working model for UK staff (Consultancy.UK, May 25, 2021) 

• Ernst Young confirms move to hybrid working model (Accountancy Daily, May 24, 2021) 

• Microsoft’s hybrid return-to-work plan for the ‛biggest shift to how we work in our 
generation’ (Forbes, May 23, 2021) 

• France: SocGen to allow staff to work from home three days a week after crisis 
(subscription required) (Financial Times, May 6, 2021) 

• Norwegian wealth fund to offer flexible working to its employees in Europe and Asia 
(ScandAsia, May 6, 2021) 

• Google relaxes remote work place, will let 20% of employees telecommute (CNBC, May 
5, 2021) 

• Remote but together: The future of work in the civil service (Global Government Forum, 
May 5, 2021) 

• US: Rethinking employee benefits for permanently remote workers (SHRM, May 5, 2021) 

• IndustriALL and Renault sign first global agreement on telework in the industry 
(IndustriALL, April 29, 2021) 

• US: JPMorgan requires employees to return to their offices by July, striking a blow to the 
remote-work trend (Forbes, April 28, 2021) 

https://www.independent.co.uk/life-style/gadgets-and-tech/apple-employees-tim-cook-letter-b1860812.html
https://www.forbes.com/sites/jackkelly/2021/06/05/apple-employees-wrote-a-letter-to-ceo-tim-cook-saying-why-they-dont-want-to-return-to-the-office/?sh=3b1d71586418
https://www.forbes.com/sites/jackkelly/2021/06/05/apple-employees-wrote-a-letter-to-ceo-tim-cook-saying-why-they-dont-want-to-return-to-the-office/?sh=3b1d71586418
https://www.investmentweek.co.uk/news/4031942/jp-morgan-waller-companies-reduce-office-space
https://employeebenefits.co.uk/fidelity-international-flexible-dynamic-working/
https://techcentral.co.za/sap-adopts-flexible-working-for-all-100-000-employees/107701/
https://www.theguardian.com/business/2021/jun/01/natwest-preparing-for-just-13-of-staff-to-work-in-office-full-time
https://www.cityam.com/deutsche-bank-confirms-move-to-adopt-hybrid-working-as-work-from-home-era-fades/
https://newstral.com/en/article/en/1193952834/hsbc-to-cut-office-footprint-as-staff-embrace-hybrid-work-model
https://www.legalcheek.com/2021/05/slaughter-and-may-to-allow-trainees-to-work-remotely-one-day-a-week/
https://www.consultancy.uk/news/28009/kpmg-announces-hybrid-working-model-for-uk-staff
https://www.accountancydaily.co/ey-confirms-move-hybrid-working-model
https://www.forbes.com/sites/jackkelly/2021/05/23/microsofts-hybrid-return-to-work-plan-for-the-biggest-shift-to-how-we-work-in-our-generation/?sh=3a4b7cc24150
https://www.forbes.com/sites/jackkelly/2021/05/23/microsofts-hybrid-return-to-work-plan-for-the-biggest-shift-to-how-we-work-in-our-generation/?sh=3a4b7cc24150
https://www.ft.com/content/266a0b18-ff37-43b1-9a7a-ebc55ee5c020
https://scandasia.com/norwegian-wealth-fund-to-offer-flexible-working-to-its-employees-in-europe-and-asia/
https://www.cnbc.com/2021/05/05/google-relaxes-remote-work-plan-will-let-20percent-of-employees-telecommute.html
https://www.globalgovernmentforum.com/remote-but-together-the-future-of-work-in-the-civil-service/
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/rethinking-employee-benefits-for-permanently-remote-workers.aspx
http://www.industriall-union.org/industriall-and-renault-sign-agreement-on-telework
https://www.forbes.com/sites/jackkelly/2021/04/28/jp-morgan-requires-employees-to-return-to-their-offices-by-july-striking-a-blow-to-the-remote-work-trend/?sh=6450254cdc32
https://www.forbes.com/sites/jackkelly/2021/04/28/jp-morgan-requires-employees-to-return-to-their-offices-by-july-striking-a-blow-to-the-remote-work-trend/?sh=6450254cdc32
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• US: GM’s new remote work plan for employees is ambiguous, yet surprisingly simple: 
‛Work appropriately’ (CNBC, April 20, 2021) 

• US: The pros and cons of working remotely (Fortune, April 17, 2021) 

• Bank of Ireland switches to hybrid working to avoid ‛time and money-sapping commutes’ 
(BusinessLive, April 16, 2021) 

• Bank of Ireland UK launches four working hubs in pivot to flexible working (City A.M.,  
April 15, 2021) 

• UK: JP Morgan plans to have about 25,000 of its employees work from home (Forbes,  
April 13, 2021) 

• UK: PwC’s flexible working strategy ‛a step in the right direction’ (Consultancy.uk, April 9, 
2021) 

• Revolut is letting employees work 60 days from ‛anywhere’ (AltFi, April 9, 2021) 

• UK: Thousands of HSBC and JP Morgan staff to work at home regularly (The Guardian, 
April 7, 2021) 

• Civil servants to be offered flexible working in ‛drop-in offices’ across UK, report says 
(Independent, April 6, 2021) 

• PwC reveals flexible working ‛deal’ for employees (Employee Benefits, April 1, 2021) 

• US: Google rejigs remote working as it reopens offices (BBC, April 1, 2021) 

• US: IBM’s CEO predicts a hybrid remote-work model for 80% of employees post-
pandemic (Business Insider, April 1, 2021) 

• Canada: Uber’s flexible work program: Innovative idea or deceptive design? (CC 
Partners, March 31, 2021) 

• PWC announces flexible working deal for employees (Accountancy Daily, March 31, 
2021) 

• UK: Call centre staff to be monitored via webcam for home-working infractions (The 
Guardian, March 26, 2021) 

• UK: Nationwide tells 13,000 staff to ‛work anywhere’ (BBC, March 25, 2021) 

• Bank lobby group UK finance makes flexible working permanent (Bloomberg, March 22, 
2021) 

• Iconic American automaker Ford Motor says employees can work from home ‛indefinitely’ 
with its newly redesigned hybrid in-office and remote model (Forbes, March 21, 2021) 

• Numbers commuting to work goes up despite hybrid working plans (Personnel Today,  
March 19, 2021) 

https://www.cnbc.com/2021/04/20/gms-simple-message-to-employees-about-return-to-work-work-appropriately.html
https://www.cnbc.com/2021/04/20/gms-simple-message-to-employees-about-return-to-work-work-appropriately.html
https://fortune.com/2021/04/17/remote-work-home-hybrid-model-future/
https://www.business-live.co.uk/enterprise/bank-ireland-switches-hybrid-working-20401915
https://www.cityam.com/exclusive-bank-of-ireland-uk-launches-four-working-hubs-in-pivot-to-flexible-working/
https://www.forbes.com/sites/jackkelly/2021/04/13/jpmorgan-plans-to-have-about-25000-of-its-employees-work-from-home/?sh=1890a26deaa6
https://www.consultancy.uk/news/27520/pwcs-flexible-working-strategy-a-step-in-the-right-direction
https://www.altfi.com/article/7780_revolut-is-letting-employees-work-60-days-from-anywhere
https://www.theguardian.com/business/2021/apr/07/thousands-of-hsbc-and-jp-morgan-staff-to-work-at-home-regularly
https://www.independent.co.uk/news/uk/politics/civil-servant-flexible-working-office-b1826787.html
https://employeebenefits.co.uk/pwc-reveals-flexible-working-deal/
https://www.bbc.com/news/business-56598933
https://www.businessinsider.com/ibm-ceo-hybrid-remote-work-for-most-employees-post-pandemic-2021-3?r=US&IR=T
https://www.businessinsider.com/ibm-ceo-hybrid-remote-work-for-most-employees-post-pandemic-2021-3?r=US&IR=T
https://www.ccpartners.ca/blog/details/the-employers-edge/2021/03/31/uber-s-flexible-work-program-innovative-idea-or-deceptive-design
https://www.accountancydaily.co/pwc-announces-flexible-working-deal-employees
https://www.theguardian.com/business/2021/mar/26/teleperformance-call-centre-staff-monitored-via-webcam-home-working-infractions
https://www.bbc.com/news/business-56510574
https://www.bloomberg.com/news/articles/2021-03-22/bank-lobby-group-uk-finance-makes-flexible-working-permanent
https://www.forbes.com/sites/jackkelly/2021/03/21/iconic-american-automaker-ford-motors-says-employees-can-work-from-home-indefinitely-with-their-new-redesigned-hybrid-----------in-office-and-remote-model/?sh=6d920cd57cef
https://www.forbes.com/sites/jackkelly/2021/03/21/iconic-american-automaker-ford-motors-says-employees-can-work-from-home-indefinitely-with-their-new-redesigned-hybrid-----------in-office-and-remote-model/?sh=6d920cd57cef
https://www.personneltoday.com/hr/numbers-commuting-to-work-increases-but-hybrid-working-on-the-up/
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• Turkish conglomerate Sabanci holding makes remote work permanent (Daily Sabah,  
March 18, 2021) 

• British Airways to continue work-from-home plan after COVID (BBC, March 18, 2021) 

• Capita to close more offices as working from home options increase (The Guardian,  
March 17, 2021) 

• Goldman Sachs CEO says remote work is ‘not a new normal’ (Millionacres, 1March 14, 
2021) 

• Vodafone to introduce 60-40 hybrid model for remote and office working (Newstalk,  
March 13, 2021) 

• 50 best remote-first companies to work for in 2021 (Builtin, March 2, 2021) 

• Goldman Sachs CEO refutes working from home is ‘new normal’ (HRreview, Feb. 26, 
2021) 

• 23 companies switching to long-term remote work (Flexjobs, Feb. 19, 2021) 

• Don’t confuse flexible working with remote working (Personnel Today, Feb. 16, 2021) 

• Société Générale adopts work-from home policy (Computer Weekly, Feb. 10, 2021) 

• Revolut moves to permanent flexible working (Employee Benefits, Feb. 5, 2021) 

• Standard Chartered signs deal to allow staff to work away from central offices in big step 
towards permanent flexible working at a major financial firm (This is Money, Jan. 14, 
2021) 

• The top 100 companies for remote jobs in 2021 (Forbes, Jan. 11, 2021) 

• How Okta’s technology teams led the rapid shift to an entirely remote workforce (webinar) 
(BrightTalk, Dec. 2020) 

• Lloyds to move 700 bank staff into full-time homeworking roles (Business Matters,Dec. 6, 
2020) 

• Schroders introduces permanent flexible working policy for 5,000 global employees 
(Employee Benefits, Aug. 17, 2020) 

 

https://www.dailysabah.com/business/economy/turkish-conglomerate-sabanci-holding-makes-remote-work-permanent
https://www.bbc.com/news/business-56451641
https://www.theguardian.com/business/2021/mar/17/capita-to-close-more-offices-as-working-from-home-options-increase-covid
https://www.fool.com/millionacres/real-estate-investing/articles/goldman-sachs-ceo-says-remote-work-is-not-a-new-normal/
https://www.newstalk.com/news/vodafone-to-introduce-60-40-hybrid-model-for-remote-and-office-working-1164366
https://builtin.com/remote-work/50-best-places-remote-work
https://www.hrreview.co.uk/hr-news/strategy-news/goldman-sachs-ceo-refutes-working-from-home-is-new-normal/132111?utm_source=rss&utm_medium=rss&utm_campaign=goldman-sachs-ceo-refutes-working-from-home-is-new-normal&gator_td=gMkMvNrdmenPwvRio%2bn9xhW63FVUc%2frdDs54J8KrIpV9Lok2DWQN5uG0t%2fLSwwb5NnM%2bwxVlJSqOvpTd6iyz5zcES9cu0nyWPRUn4j2aPY5McEfXstyGdEePLk94sqJUtDs1vdDfRQny3nkhymge%2bzJK1a1dW1PADqczcvMlRphLq%2bjVz0GzgdGl97ne11E8%2ba8ClJlTWEEOrmW1ljWckg%3d%3d
https://www.flexjobs.com/blog/post/companies-switching-remote-work-long-term/
https://www.personneltoday.com/hr/dont-confuse-flexible-working-with-remote-working/
https://www.computerweekly.com/news/252496149/Societe-Generale-adopts-work-from-home-policy
https://employeebenefits.co.uk/revolut-permanent-flexible-working/
https://www.thisismoney.co.uk/money/markets/article-9129255/Standard-Chartered-deal-gives-staff-office-closer-home.html
https://www.thisismoney.co.uk/money/markets/article-9129255/Standard-Chartered-deal-gives-staff-office-closer-home.html
https://www.forbes.com/sites/kristinstoller/2021/01/11/the-top-100-companies-for-remote-jobs-in-2021/?sh=4c62affc2a8a
https://www.brighttalk.com/webcast/17984/455742?player-preauth=6vaIK2z1Z2cQvakUfp54MypKsRcel7%2BD72N%2Fl5lFMRE%3D&utm_source=brighttalk-promoted&utm_medium=email&utm_term=Audience143352&utm_campaign=AUD-07967&utm_content=2020-12-29
https://bmmagazine.co.uk/news/lloyds-to-move-700-bank-staff-into-full-time-homeworking-roles/
https://employeebenefits.co.uk/schroders-remote-working-policy/
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	• What occupational health and safety requirements apply to home office working? — Answer of the Federal Government to a question from the Left Party on the subject of risk assessments (DLA Piper, Jan. 30, 2024)
	• Back to the office; Ending a telework agreement (Ius Laboris, July 20, 2023)
	• Do’s and don’ts for mobile work in Germany (Ius Laboris, May 20, 2022)
	• German court rules occupational accidents at home may be covered by statutory accident insurance (Ogletree Deakins, February 9, 2022)
	• Plans for a German mobile work law pick up speed (Littler, Jan. 14, 2022)
	• Home office and remote work news (podcast) (German) (K&L Gates, Oct. 1, 2021)
	• Mobile working in Germany — New draft bill currently under discussion (JD Supra, Jan. 21, 2021)
	• Data protection and data security in the home office (SKW Schwarz, April 3, 2020)

	Greece
	• The new legal framework for teleworking in Greece (Ius Laboris, April 4, 2022)
	• Digital nomad visa provisions introduced in immigration law (KPMG, Sept. 17, 2021)
	• Labor law offers flex work, family leave and remote working (Mercer, July 23, 2021)

	Guernsey
	• Working from home in a post-pandemic world (Ferbrache & Farrell, June 28, 2021)

	Hong Kong
	• Remote working from overseas: Key legal implications employers should know (Gall, March 16, 2021)
	• Employee requests to work overseas temporarily (Baker McKenzie, Jan. 28, 2021)
	• Working from home — The Hong Kong Privacy Commissioner’s practical guidance for employers and employees on data security and personal data protection (Eversheds Sutherland, Jan. 18, 2021)
	• Hong Kong Privacy Commissioner issues guidance notices on work-from-home arrangements (Mayer Brown, Dec. 2, 2020)
	• Bespoke WFH policies to minimise risks for employers (Deacons, Sept. 14, 2020)
	• What a Hong Kong employer should consider before agreeing to an employee working remotely from overseas (Mayer Brown, Sept. 11, 2020)

	India
	• Work from home allowed in Special Economic Zone Units (Obhan & Associates, July 27, 2022)
	• Changing work from home rules — what employers in Special Economic Zones should know (BTG Legal, July 26, 2022)
	• Tips to conduct an effective remote investigation (Induslaw, October 2021)
	• Work from home: Understanding the gaps in India’s regulatory framework (The Times of India, March 18, 2021)

	Indonesia
	• Indonesia woos digital nomads with 5-year remote working visa, and promotes spiritual getaways, to bring in longer-staying visitors (SCMP, June 6, 2022)

	Ireland
	• Guidance for working remotely (Department of Enterprise, Trade and Employment)
	• Guidance on working from home for employers and employees (Health and Safety Authority)
	• Lone workers (Health and Safety Authority)
	• Remote working: New law making swift progress (A&L Goodbody, Dec. 20, 2022)
	• How to do hybrid right — Key learnings for employers so far (Matheson, Nov. 23, 2022)
	• Right to request remote work for all workers to be introduced through the DCEDIY Work Life Balance Bill (Department of Enterprise, Trade and Employment, Nov. 9, 2022)
	• Remote working overseas — legal considerations for flexible working arrangements (Lewis Silkin, July 28, 2022)
	• Government announces free ‛hot desks’ for remote workers (RTE, June 8, 2022)
	• Our rural future: Minister Humphreys announces series of new initiatives to support remote working (Government, June 8, 2022)
	• Remote working brings record number of women into labour force (Irish Times, May 24, 2022)
	• Business leaders split on remote working (RTE, Apr 12, 2022)
	• Calls for major changes to proposed remote work laws (Irish Examiner, March 3, 2022)
	• Remote working bill panned by employers and trade unions as ‘fatally flawed’ (The Independent, March 2, 2022)
	• Ibec claims cost of new remote work bill will be ‛prohibitive’ for many employers (Business Post, Feb. 28, 2022)
	• Firms should hold ‛right to review’ remote-work setups (Law Society Gazette, Feb. 28, 2022)
	• Right to Request Remote Working Bill 2022: What does it mean for employers? (William Fry, Feb. 7, 2022)
	• Right to Request Remote Work Bill 2021 (Government, Jan. 25, 2022)
	• Remote working: Bill will require employers to have written policy on working from home (Irish Times, Jan. 24, 2022)
	• Strong demand for remote working after restrictions are lifted (Irish Examiner, Jan. 18, 2022)
	• Remote working — What’s happening next? (Philip Lee, Sept. 15, 2021)
	• Remote working in Ireland — What’s changing (Littler, July 30, 2021)
	• Remote working checklist for employers published (Arthur Cox, July 27, 2021)
	• €8.8m state funding to boost remote working hubs’ capacity (Irish Times, July 22, 2021)
	• Working from home abroad: Considerations for Irish employers (Ius Laboris, June 30, 2021)
	• Remote working sparks employment law worries (Law Society Gazette, May 24, 2021)
	• Hybrid working and the ‛death of the office’: The future of the post-pandemic workplace (A & L Goodbody, May 20, 2021)
	• New code of practice on the right to disconnect (Ronan Daly Jermyn, April 2021)
	• Employer loses dismissal claim after refusing to allow remote working (Mason Hayes & Curran, March 2021)
	• Expert says remote work could trigger return to piecework pay (RTE, March 26, 2021)
	• Cross-border workers call for home-working tax law (BBC, March 14, 2021)
	• Key issues emerging from COVID-19 and remote working for HR practitioners (McCann Fitzgerald, March 2021)
	• Ireland update: Strategy on remote working strives to keep up (Walkers, February 2021)
	• Employee monitoring and remote working (McCann Fitzgerald, Feb. 25, 2021)
	• Ireland launches remote work strategy, with right to disconnect (Mercer, Feb. 3, 2021)
	• Making remote work — the Government’s National Remote Work Strategy (Lewis Silken, Jan. 19, 2021)
	• National remote work strategy (DLA Piper, Jan. 18, 2021)
	• Revenue eBrief No. 193/20: e-working and tax (Revenue, Irish tax and Customs, October 22, 2020)
	• Working from home — tax and employment law implications (Mason Hayes & Curran, Sept. 2, 2020)

	Israel
	• Privacy and data protection during remote work from home (Barlaw, Oct. 11, 2023)
	• When may an employer monitor employees working remotely? (Barnea, June 5, 2023)
	• Do employees have a right to work remotely? (Ius Laboris, Sept. 13, 2022)

	Italy
	• Italy’s remote working extended to 31 March 2024 for parents with children under 14 (Italian) (Dentons, Dec. 1, 2023)
	• Did you know that … the right to remote working has been extended/renewed for some categories of workers? (De Luca & Partners, March 1, 2023)
	• Remote work — new provisions in force and other aspects to keep in mind when using this type of work (Baker McKenzie, Sept. 1, 2022)
	• A new remote working regulation applies from today (De Luca & Partners, Sept. 1, 2022)
	• Remote work in Italy: Where are we now? (Seyfarth Shaw, Aug. 3, 2022)
	• Procedure for digital nomads introduced (KPMG, May 2, 2022)
	• Mobility manager: Guidelines for drafting and implementing home-work commute plans approved (De Luca & Partners, Sept. 1, 2021)
	• Everything from COVID-19 vaccination to remote working (podcast) (IUS Laboris, Feb. 16, 2021)

	Japan
	• Japan to implement digital nomad visa (Masuda Funai, Feb. 13, 2024)
	• Half of Tokyo companies still offering employees remote work option (Nippon, Dec. 26, 2022)
	• Back to the office: Over 70% of Japanese companies no longer implementing remote work (Nippon, July 5, 2022)
	• Revised telework guidelines (Anderson Mori & Tomotsune, June 2021)

	Latvia
	• Taxation of remote working expenses (Latvian) (Government, Nov. 7, 2023)
	• Reduced personal income tax for digital nomad visa holders residing in Latvia (Latvian) (Government, June 28, 2023)
	• Digital nomad visa introduced, applications being accepted (KPMG, October 2022)

	Luxembourg
	• Staff delegation involvement in teleworking matters (Arendt, April 13, 2022)
	• Belgium and Luxembourg agree to relax rule on teleworking for cross-border workers (French) (Luxembourg government, Aug. 31, 2021)
	• Will there be a new right to disconnect in Luxembourg? (Ius Laboris, May 18, 2021)

	Mexico
	• Mexico: Are companies ready to implement the ‘Official Standard NOM-037-STPS-2023 telework safety and health conditions at work’? (L&E Global, Nov. 23, 2023)
	• NOM-037-STPS-2023 Telehealth-work safety and health conditions (EY Law Flash, June 13, 2023)
	• Mexico publishes new standard for telework safety and health conditions (Littler, June 13, 2023)
	• Approved NOM-037-STPS-2023 on Telework: What requirements must companies comply with for home office in Mexico? (ECIJA, June 13, 2023)
	• Official Mexican Standard issues new provision that requires employers to mitigate health and safety risks for teleworkers (Baker McKenzie, Aug. 6, 2022)
	• Mexico publishes NOM-037, draft health and safety conditions for teleworking (GreenbergTraurig, July 2022)
	• The right to disconnect under Mexico’s telework regulations — what does it mean for employers? (Ogletree Deakins, June 14, 2022)
	• Mexican government on verge of imposing new teleworking obligations on employers (Baker McKenzie, Jan. 31, 2021)
	• Mexico enacts remote working requirements (Mercer, Jan. 26, 2021)

	Monaco
	• The future is now: The new world of work in Monaco (CMS, Jan. 12, 2021)

	Namibia
	• A look at the digital nomad visa — Namibian perspective (ENSafrica, Nov. 8, 2022)
	• Remote work visa introduced (Envoy, Oct. 17, 2022)

	Netherlands
	• Remote working in the Netherlands: Challenges and limitations (Ius Laboris, Feb. 11, 2022)

	New Zealand
	• Is it the end of hybrid working? (Human Resources Director, Nov. 11, 2023)

	Nigeria
	• The new face of work in a phased-virtual world of work: Restructuring Nigeria’s employment landscape after the COVID-19 pandemic (WWL, Sept. 2, 2020)

	Norway
	• Proposed amendments to home office regulations published for consultation (registration may be required) (International Law Office, May 19, 2021)

	Peru
	• Draft regulation of the teleworking law (Law 31572) (Baker McKenzie, Dec. 28, 2022)
	• Regulation of the right to digital disconnection (Baker McKenzie, April 15, 2021)

	Philippines
	• Compensability of remote work injuries (L&E Global, Feb. 21, 2024)
	• Department of Labor and Employment issues guidelines on telecommuting and other flexible work arrangements (Baker McKenzie, Sept. 26, 2022)
	• Teleworking rules (Government, Sept. 16, 2022)

	Poland
	• No work permit required for remote work in Poland (HRlaw.pl, March 21, 2023)
	• New regulations on remote working passed (DLA Piper, Jan. 30, 2023)
	• Tax treatment when a Polish employee works remotely from a country other than Poland (Lexology, Oct. 6, 2021)

	Portugal
	• Remote work visa plans announced (Envoy, Sept. 23, 2022)
	• The new telework regime in Portugal: 50 questions and answers (Littler, Jan. 5, 2022)
	• ‛Right to rest’: Inside Portugal’s bold bid to regulate remote working (The Week, Nov. 15, 2021)
	• Portugal makes it illegal for your boss to text you after work in ‛game changer’ remote work law (Euro News, Nov. 11, 2021)

	Romania
	• Romania: Parents of children under the age of 11 can benefit from four days/month of work from home or telework (L&E Global, Aug. 22, 2023)
	• Six-month digital nomad visa introduced (KPMG, Feb. 2, 2022)

	Russia
	• How have the courts in Russia approached remote work disputes? (Ius Laboris, July 21, 2021)
	• The future is now: The new world of work in Russia (webinar) (CMS, March 2, 2021)
	• Revised labor code allows for remote working options (Mercer, Jan. 14, 2021)
	• New rules on remote work (Baker McKenzie, Jan. 11, 2021)

	Serbia
	• How to implement flexible work arrangements in Serbia in the post-COVID-19 era (Schoenherr, Sept. 16, 2022)

	Singapore
	• More scrutiny by tax authority to concessions (KPMG, Aug. 25, 2021)
	• The future is now: The new world of work in Singapore (webinar) (CMS, March 9, 2021)
	• Tripartite advisory on flexible work arrangements (Ministry of Manpower, Nov. 7, 2014)

	Slovakia
	• The new world of work in Slovakia (CMS, March 30, 2021)
	• Slovakia’s amended labor code includes remote working measures (Mercer, March 5, 2021)

	South Africa
	• Remote working and the ‘digital nomad visa’ (Bowmans, Feb. 12, 2024)
	• Remote working in South Africa: The tax and employment law implications (podcast) (Cliffe Dekker Hofmeyr, Sept. 1, 2023)
	• The remote working era — remote tax risks or beach office adventure (Baker McKenzie, Sept. 15, 2022)
	• It’s ‛virtually’ an office — remote working and employment law considerations (ENSight, Sept. 21, 2021)

	South Korea
	• South Korea opens pilot program for digital nomads (Mayer Brown, Jan. 14, 2024)
	• Workers in Seoul have ditched remote working. Now the capital has the strongest office market in the world (Business Insider, Nov. 19, 2023)
	• COVID-19 & beyond: Employment ministry issues comprehensive employers’ guide on working from home (Shin & Kim, Sept. 22, 2020)

	Spain
	• It is not a case of ‘everything goes’ when you are working from home: justice marks the red lines of remote working (Garrigues, July 6, 2023)
	• Teleworking Visa makes its official debut (KPMG, Jan. 23, 2023)
	• Improvements in special tax regime for expatriates (KPMG, Jan. 17, 2023)
	• Compensation for teleworking expenses is not to be included in the social security contribution base (Garrigues, Oct. 20, 2022)
	• Working from home and its tax implications in Spain — Ruling from the Spanish Directorate of Taxes (Osborne Clarke, April 22, 2022)
	• Teleworking can help to reduce absenteeism (Garrigues, Oct. 7, 2021)
	• Companies limit teleworking to less than 30% to avoid associated expenses (Spanish) (Littler, Sept. 9, 2021)
	• New law on remote working (DLA Piper, July 22, 2021)
	• Remote working measures enacted (Mercer, Feb. 16, 2021)

	Switzerland
	• Social security contributions in case of telework/home office (MME, July 7, 2022)
	• Switzerland settles mutual agreements for remote working (International Tax Review, Feb. 11, 2021)

	Taiwan
	• Government issues first guidelines on work from home (Baker McKenzie, Aug. 6, 2021)
	• Taiwan: Work from home guidelines (Herbert Smith Freehills, Aug. 30, 2021)

	Thailand
	• New amendment to the Labour Protection Act to facilitate remote working in Thailand coming into force in April 2023 (Baker McKenzie, March 2023)
	• Thailand passes new labor law on work-from-home arrangements (Tilleke & Gibbins, Jan. 19, 2023)
	• Thailand considers new labor law on work-from-home arrangements (Tilleke & Gibbins, Aug. 17, 2022)
	• Long-term resident visa for remote work and more introduced (Envoy, Aug. 11, 2022)

	Turkey
	• The declaration of the remote workdays (Cott Group, June 7, 2021)
	• Turkey introduces remote working scheme (CMS, May 7, 2021)
	• Turkey clarifies requirements for remote working (Mercer, March 15, 2021)
	• Remote working regulation entered into force (Esin Attorney Partnership, March 11, 2021)

	Ukraine
	• Ukraine allows remote working, home-based and flexible work (Mercer, March 9, 2021)
	• New law on remote work entered into force in Ukraine (Asters, March 2, 2021)

	United Arab Emirates
	• UAE to introduce new freelance work permits for ‘all skill levels’ (Khaleej Times, March 15, 2023)
	• UAE welcomes digital nomads: Live and work from anywhere policy (Afridi & Angell, August 2022)
	• UAE announces new remote working residency visa, multiple-entry tourist visas (Gulf Business, March 21, 2021)

	United Kingdom
	• Hybrid working (Advisory Conciliation and Arbitration Service)
	• Your work-from-home policy must address the drawbacks (HR, Feb. 20, 2024)
	• Flexible working requests: Lessons from a recent tribunal decision (Walker Morris, Jan. 29, 2024)
	• Refusing requests to work remotely in a hybrid workplace (Lewis Silkin, Jan. 25, 2024)
	• The discrimination risks of a full-time return to office policy (Dentons, Dec. 6, 2023)
	• Considering diversity, equity and inclusivity in hybrid working arrangements (Pinsent Masons, Dec. 1, 2023)
	• Nationwide manager awarded £350,000 compensation following remote work dispute (HRreview, Oct. 3, 2023)
	• Remote working tribunals up by half (Personnel Today, Oct. 13, 2023)
	• A comprehensive guide to remote working and employer liability (HR Director, Sept. 14, 2023)
	• Hybrid working boosts number of UK women in full-time jobs, study finds (subscription required) (Financial Times, Sept. 14, 2023)
	• The top 5 issues for remote working from overseas (Boyes Turner, July 28, 2023)
	• Employing digital nomads: navigating the legal and practical considerations (Brodies, July 12, 2023)
	• Businesses allowing remote work from abroad face tax and legal issues, experts warn (People Management, July 7, 2023)
	• Sponsors now required to report hybrid and home working to the Home Office (Smith Stone Walters, April 13, 2023)
	• 73% would leave if unable to work from home (Employee Benefits, Feb. 15, 2023)
	• Demand for guidance on hybrid and overseas working tax implications (Personnel Today, Dec. 22, 2023)
	• What if employers scrap home working policies overnight? (People Management, Nov. 7, 2022)
	• Just 7 per cent of jobs being advertised as remote, research reveals (People Management, Oct. 17, 2022)
	• Future of work: Review of hybrid and distance working (Osborne Clark, Sept. 26, 2022)
	• Can (and should) employers use monitoring to force office attendance? (People Management, Sept. 14, 2022)
	• UK probes tax status of remote workers (subscription required) (Financial Times, Aug. 31, 2022)
	• Office of Tax Simplification launches hybrid and remote (KPMG, Aug. 8, 2022)
	• How to conduct a risk assessment for remote workers (Sparqa, July 11, 2022)
	• Dutch remote working legislation, could the UK follow suit? (People Management, July 8, 2022)
	• Hybrid working and pay; issues to think about (Birkett Long, July 7, 2022)
	• Business leaders split over future of hybrid, CIPD poll finds (People Management, June 24, 2022)
	• Quarter of workers are now hybrid, official figures show (People Management, May 2022)
	• Work from Home Day: Homeworking has tripled since before the pandemic (TUC, May 20, 2022)
	• Hybrid working: Executives returning to office less than employees (Personnel Today, April 21, 2022)
	• Is hybrid working making burnout worse? (HR Director, April 17, 2022)
	• Two-thirds of firms expect to scale back remote working after pandemic, poll finds (People Management, March 7, 2022)
	• People should get back to office, learn to live with coronavirus: UK Business Minister (Insurance Journal, Jan. 21, 2022)
	• Businesses need to take responsibility for retaining staff who cannot work remotely? (People Management, Jan. 18, 2022)
	• Flexible working taskforce offers hybrid working advice (Personnel Today, Dec. 3, 2021)
	• Hybrid working (Chartered Institute of Personnel and Development, Nov. 30, 2021)
	• Flexible working: Remote and hybrid work (Government, Nov. 30, 2021)
	• Managing working from home (Advisory Conciliation and Arbitration Service, Oct. 29, 2021)
	• Remote and hybrid working: The FCA’s expectations (Dechert LLIP, Oct. 14, 2021)
	• Vacancies for remote roles fall from peak as companies return to the office, figures show (People Management, Oct. 5, 2021)
	• Hybrid working arrangements in the UK: What you need to know (Ius Laboris, Sept. 24, 2021)
	• Government launches consultation on extension of right to request flexible working (DLA Piper, Sept. 23, 2021)
	• Two-thirds of employers do not trust their staff to work remotely, survey finds (People Management, Aug. 25, 2021)
	• The childcare disparity: Fact or fiction? (Fox Williams, July 28, 2021)
	• Future of work podcast — the hybrid working series: ‛Tax and incentives’ (Osborne Clarke, July 13, 2021)
	• Legal implications of remote work arrangements: Perspectives from the US, UK and France (Hogan Lovells, June 28, 2021)
	• UK should seize pandemic ‛opportunity’ to work more flexibly, says review chief (Politico, June 21, 2021)
	• The future of flexible work (TUC, June 18, 2021)
	• Pressure intensifies to introduce right to disconnect policy (HR Review, June 4, 2021)
	• Shift to working from home risks opening ‛new class divide,’ TUC warns (Independent, May 14, 2021)
	• Employee liability claims and working from home (Willis Towers Watson, May 13, 2021)
	• Dear Littler: What are the wage and hour issues with our wandering workers? (Littler, April 29, 2021)
	• New rights on flexible working (HR News, April 13, 2021)
	• The workplace of the future: Ensuring compliance is not a remote concept in the new normal of remote working (White & Case, March 23, 2021)
	• Psychosocial risks & potential employer liability due to remote working in a COVID-19 pandemic (Appleshaw Goddard, March 17, 2021)
	• Diversity Project’s SMART Working workstream: Flexible working most be seen as ‘reason neutral’ (Investment Week, 11 March 2021)
	• Rural offices ‘could boost hybrid working’ (Relocate Global, March 11, 2021)
	• Flexible working and the changing nature of work perks (Ius Laboris, March 10, 2021)
	• Homeworking L.O.S.E.R.S (Shoosmiths, March 8, 2021)
	• Flexible working and employee mental health (Shoosmiths, February 2021)
	• COVID-19 and work from home — Can you monitor your employees under GDPR? (Fox Williams, Jan. 28, 2021)
	• Workplace support for victims of domestic abuse: Department for Business, Energy & Industrial Strategy Report (Dentons, Jan. 22, 2021)
	• Flexible working: Can we go back on arrangements in future? (Personnel Today, Jan. 8, 2021)

	United States
	• Could headphones have averted a work-from-home tragedy? (Shawe Rosenthal, Feb. 29, 2024)
	• Work is where the tax is: Navigating the ‘convenience of the employer’ rule (Squire Patton Boggs, Feb. 26, 2024)
	• CT governor wants workers to sue New York State over tax dispute (CT Insider, Feb. 7, 2024)
	• Remote workers bear the brunt when layoffs hit (subscription required) (Wall Street Journal, Jan. 26, 2024)
	• With the new year, Puerto Rico enacts legislation facilitating remote work (Littler, Jan. 17, 2024)
	• New Jersey: Bill A5840 extends tax incentives until March 31, 2024 for workers spending 60% of their working time in the office (Legislature, Dec. 7, 2023)
	• Accommodating disabilities under the ADA: Just because you can doesn’t mean you must (Squire Patton Boggs, Nov. 21, 2023)
	• It’s 2023: Do you know where your workers are? Key considerations for managing a remote workforce (Ogletree Deakins, Sept. 5, 2023)
	• Illinois implements new notice distribution requirements for remote workers (Jackson Lewis, Aug. 16, 2023)
	• Remote employees nationwide may trigger special rights in group terminations under NY law (Levy Employment Law, Aug. 15, 2023)
	• Tips on physical reverification of virtually verified remote employees (Littler, July 14, 2023)
	• Podcast: Best practices to minimize risks of employing remote workers (Fisher Phillips, June 27, 2023)
	• Legislation clarifies reach of New York salary transparency law (Morgan Lewis, April 25, 2023)
	• New York state expands — and contracts — pay transparency law to address remote work questions (Fisher Phillips, March 6, 2023)
	• US Department of Labor issues new guidance on obligations owed to remote workers (Buchanan Ingersoll Rooney, Feb. 17, 2023)
	• NLRB announces its focus on online tracking tools used to manage remote worker performance (Jackson Lewis, Feb.15, 2023)
	• Department of Labor guidance on tracking hours worked by teleworkers who take breaks (Littler, Feb. 14, 2023)
	• Family and Medical Leave Act eligibility for remote workers (Shulman Rogers, Feb. 14, 2023)
	• Evaluating the risks and benefits of remote workers (GRSM, November 2022)
	• Remote work may be a reasonable accommodation where the employee has been, well, working remotely (Shawe Rosenthal, November 30, 2022)
	• Mandatory remote working — can employers force their employees to work from their homes? (King & Spalding, November 30, 2022)
	• Understand the tax consequences of remote work (Journal of Accountancy, Oct. 17, 2022)
	• With so many nonexempt employees working remotely, what should be our key wage and hour compliance priorities? (Littler, Aug. 9, 2022)
	• Puerto Rico enacts new legislation on remote workers of ‘out-of-state’ employers (Littler, July 27, 2022)
	• The future of hybrid working: Full steam ahead or a screeching U-turn? (Seyfarth, July 5, 2022)
	• Remote or not — When is a job posting false advertising? (Mintz, July 5, 2022)
	• The hazards of remote employee layoffs: Wage and hour issues, severance agreements, and unemployment claims (Ogletree Deakins, June 23, 2022)
	• How to avoid immigration pitfalls in the hybrid and remote work era (HR Dive, June 10, 2022)
	• The workers quitting over return-to-office policies (BBC Worklife, May 24, 2022)
	• New York’s anti-discrimination laws do not protect out-of-state remote workers (Epstein Becker Green, May 12, 2022)
	• 2021 EEOC charge statistics: Retaliation and impact of remote work (BMD, May 11, 2022)
	• Do you know where your employees are? The risks of remote work (Day Pitney, April 11, 2022)
	• Refreshing whistleblower processes for the remote workplace: Best practices (Jackson Lewis, April 11, 2022)
	• New Jersey Division on civil rights proposes employer posting requirements for remote workers (Ogletree Deakins, April 11, 2022)
	• Managing a California remote work policy: Determining which laws apply (Ogletree Deakins, April 1, 2022)
	• Employers Be WARNed: Remote employees receive class certification in suit for wrongful termination (Hunton Andrews Kurth, March 28, 2022)
	• Juggling a remote, hybrid and/or multistate workforce: What employers should know (Rumberger Kirk, March 22, 2022)
	• Ohio legislature considers expanding definition of work-related injuries to include remote arrangements (Dinsmore, March 21, 2022)
	• What’s the fate of the federal contractor vaccine mandate after SCOTUS’s stay of the OSHA ETS? (Baker McKenzie, Feb. 1, 2022)
	• How to effectively and compassionately handle dismissals and layoffs in a remote workplace (Levenfield Pearlstein, Dec. 8, 2021)
	• Down the rabbit hole: Should companies let employees work from other states (Fredrikson, Nov. 11, 2021)
	• Remote workers will not have to report proof of vaccination under OSHA’s new mandate (Fortune, Nov. 4, 2021)
	• Permanent work-from-home rule proposed by US National Futures Association (Mayer Brown, Sept. 2, 2021)
	• The legal challenges of having a hybrid workplace (BRINK, July 28, 2021)
	• Companies want remote workers in all states but 1 (The Atlantic, July 28, 2021)
	• Workers’ compensation insights for remote work (GC Capital Ideas, July 27, 2021)
	• Some remote workers say they’re being unfairly taxed — and they’re suing to stop it (Market Watch, July 4, 2021)
	• Legal implications of remote work arrangements: Perspectives from the US, UK and France (Hogan Lovells, 28 June 2021)
	• Louisiana: Mobile workforce Act No. 883 (Legislature)
	• Pennsylvania: Telework guidance (Department of Revenue)
	• Vermont: Relocated and remote workers: Guidance for employers and employees (Department of Taxes)
	• Permanent work from home could be reasonable accommodation (Holland & Hart, June 23, 2021)
	• The legal challenges of having a hybrid workplace (BRINK, May 27, 2021)
	• Biden could make flexible or remote working the norm for more federal employees post-pandemic, according to a report (Insider, May 24, 2021)
	• Remote workers: Tax & employment law challenges (Potomac Law Group, May 19, 2021)
	• Multistate compliance for employers with out-of-state remote employees (Ogletree Deakins, April 23, 2021)
	• Employees don’t get to telework just because they want to (Shawe Rosenthal, March 31, 2021)
	• Managing a remote workforce one year later: Legal lessons learned for companies (Venable, March 30, 2021)
	• Remote work checklist for employers (McDermott Will & Emery, Feb. 25, 2021)
	• Checklist of employer considerations for remote work policies (Davis Wright Tremaine, Feb. 2, 2021)
	• Expense reimbursements in the era of remote working (Seyfarth Shaw, Jan. 21, 2021)
	• Department of Labor (DOL) publishes FLSA opinion letter related to partial telework and compensation for travel time (DOL, Dec. 31, 2020)
	• Virtual posters — New DOL guidance on federally mandated notices in a virtual workplace (Ford Harrison, Dec. 30, 2020)
	• Department of Labor issues guidance supporting workplace flexibilities through virtual communication (DOL, Dec. 29, 2020)
	• Work from anywhere? Telecommuting and tax obligations for employers: Practical considerations and tips for human resources and management (National Law Review, Dec. 18, 2020)
	• With remote workers in different states, what about jurisdiction? (Bradley, Oct. 27, 2020)
	• State tax implications of remote working arrangements (K&L Gates, Oct. 2, 2020)
	Vietnam
	• Determining occupational accidents when working from home (Apolat Legal, Jan. 8, 2024)
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	Strategies, trends and viewpoints
	• Workforce for the future (Marsh McLennan)
	• The new shape of work is flexibility for all (Mercer)
	• Preparing for a more flexible future: Five topics to discuss with your employees (Mercer)
	• 2022 US flexible working policies and practices survey (Mercer)
	• Remote work (Society for Human Resources Management (SHRM)) (some content may require a subscription)
	• Remote work & multistate compliance (SHRM)
	• Australia: Navigating the great office exodus (University of Melbourne)
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