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EMPLOYEE EXPERIENCE
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EFmployees want their digital HR experiences to
be useful and delightful. They want tools that
are personalized, targeted, and available on the
device in their pocket.

Mercer has what you need. \We can make
ife better for you and your employees.
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Do you want to...

Improve everyday Increase employee’s Empower employees
HR experiences and understanding of to go further with
transactions? your company'’s their careers?
rewards

/] /] /]
Put employees on Make benefits Learn more about
the path to financial available on the go? Mercer?
success?
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Believe us. r

“mployees and S

to you

DEOP le mana gers ' veersconmit topovens

you with market competitive
and fair rewards, the resources
to build your career, and a

want and expect this. e

Let’s grow together.

My numbers -

Medical Plans Online Total Rewards

Track spending at Aetna / 800-272-6982

Career
&Learning

Leadership & Professional Tuition Reimbursement
Development Frplore loh

Success Factors New Hiros

Connect
with others

Diversity & Inclusion

< Diversity has helped us unieash
our true and full potential - get
involved by joining an Employee
Resource Group, attending an
event or read articles.

Learn more
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\We build mobile first.

All content is curated
into simple, useful
experiences that are
always by your side.
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@ Hi Sandra Brown!
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Let's grow together.

Our commitment
to you

Mercer is committed to providiri
with market competitive and fai
rewards, the resources to build
career, and a supportive workp!
where you can be you.

My numbers
&

Medical Plans

Track spending at Aetna /
800-272-6982

Out-of-Pocket Maximum

In-network Out-of-netwo
$3,000 $6,000
Employee only Employee on|

Plan at-a-glance »
How it works »

Expecting a baby

Introdcution lorem ipsum dolor sit amet,
consectetur adipiscing elit. Phasellus
consequat nibh eu tortor dapibus, vel
sagittis elit sodales. Vestibulum ante ipsu
primis in faucibus orci luctus et ultrices
posuere cubilia Curae; Vestibulum a
neque tristique, pulvinar dui eu, fermentu
augue. Morbi vel.

While Expecting
Preparation for Adoption

After the Baby is Born

Resources

\
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Belong content is flexible
and personalized.

401(k) Contributions
Disability
Annual Bonus

Tailors robust content Highlights the most Provides a powerful
into a useful “app” important data points, springboard to vendor
experience. without losing access to apps and content.

comprehensive detail.
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It's smart.

Segments content by geography,
language, and roles.

Pushes personalized notifications.

Pulls in snapshots of data to
provide a quick, real-time view of
the numbers that matter.

®& MERCER

MOUSY GVelkess  &leaming  Work People. 0>
Our

commitment

to you

Mercer is committed to providing
you with market competitive

and fair rewards, the resources
to build your career, and a
supportive workplace where

you can be you.

®

Let's grow together.

My numbers

Medical Plans Online Total Rewards

272-6982

Out-of-Pocket Maximum My Annual Compensation
In-Network ~ Qut-of- -Network (as of 9/30/15)

$3,000 $6,000 $96,000

Employee only Employee only

Plan at-a-glance / How it works / More View details

Quick links

b £ B a8 O &£ 2
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Total Rewards Experience
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Mercer's Total Rewards is easy
access to personalized total
rewards. Employees see how you
invest in them individually.
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Employees have everything they need to manage their financial

relationship with the company, all in one place.

Pay & Bonuses

Life Insurance

®& MERCER

Health Coverages

Disability Coverage

Retirement

atls

Deferred
Compensation
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Career
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Human Information
Resources Technology

Marketing Operations

®& MERCER

Enable your employees

to quickly navigate career
options, identity required
skills to meet their career
ooals, and begin to chart a
path forward.
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Bottom line:

't doesn’t matter what the
actual career possibilities
are at your company.

If employees can't see
them, they're not there.

®& MERCER

X Responsibilities
Base Salary

Experience

How
Core Competencies

Delivers Update Your Competencies

e Understands functional strategy and
objectives and clarifies with manager
to ensure alignment with job
responsibilities and goals.

o Asks open-ended questions to clarify
underlying issues and identifies and

|ring Specialist 11

ring Specialist |

A Home




Financial Well-being
-Xperience
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Financial Pathways

can help employees
connect to your company
resources. The goal: get
people to take the first
steps on the pathway to
financial success.
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FINANCIAL PATHWAYS ™ MERCER

Your financial fitness
journey begins here.
e

e
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READY TO GET STARTED?
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Provides a short list of
"to-dos” based on

the persona that the
employee clicks on.

A Home
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Benefits in Your Pocket
gives employees tools
and information on-
the-go... where and
whenever employees
need it.

—
| ACME | BENEFITS IN YOUR POC
S

| O,

ANNUAL ENROLL
NOVEMBER 2 -

New to Acme? Need
to change benefits?

Get started »

Need care now?
Know where to go

Get started >

®& MERCER
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ACME BENEFITS IN YOUR P
S

{Il Matthew | Logout

HEALTH BENEFITS

Medical

Prescriptions

Health Savings Account
Dental

Vision

Employee Assistance

o
ACME BENEFITS IN YOUR POCKET
S

Cigna Health Saver

Family Coverage
$2,600 deductible

@ 855-510-5165
@ Go to the site

i, S
moen  Get the a
4 PP

Find a Provider

Insurance ID card

Employee and Family & Employee a
Children roverace

N

A Home
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\ ‘ Benefits in Your Pocket

Everything employees need

to make decisions about
managing their health —
nersonalized plan usage,
hiometrics, doctors notes,

brovider phone numbers, and
direct links to websites/carrier
apps — a tap and a swipe away.

®& MERCER



Why Mercer?

If you're ready improve the digital HR experience for your employees, give
Mercer a call today.

Debbie Slappey
404 442 3134

Randy Tyson
5714259406

Craig Johnson
215982 4290
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